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Introduction

I was in the bookstore the other day, hiding in the back reading a new car buying guide, and suddenly I felt very

ripped-off. I realized the book had no introduction!

This shortcoming was not mentioned anywhere on the cover of the book. In fact, I had almost finished getting all

the information I needed before I even realized the introduction was missing. I felt violated. Used. Dirty.

I stomped over to the cash register, pausing only long enough to de-alphabetize some of the books in the kids

section. (I do that because the children are our future, which can't possibly be a good thing, so I try to slow them

down when I can.)

I waited patiently in line—to demonstrate that I am a reasonable man—then I demanded my money back.

Predictably, the bookstore employee started spouting a bunch of "rules" they have about refunds. I discovered

they are totally inflexible about the fact that the customer must buy the book before a refund can be issued. I

argued that my ownership of the book was clearly established by all the yellow highlighting I had done. This

logic fell on deaf ears.

I took a deep breath to gather my composure, muttered something unintelligible about "repeat business" and

stormed over to the magazine section to catch up on my reading.

Frankly, I don't know how the bookstore stays in business with service like that.

But this ugly episode got me thinking about the value of book introductions. I realized that I have an obligation

as an author to do more than just take your money. I also have an obligation to fill up a certain number of pages.

And speaking of obligations, there's still time to join Dogbert's New Ruling Class (DNRC) and get the free

Dilbert newsletter too. As you've probably heard, when Dogbert conquers the world, the DNRC will form his elite

inner circle. Everyone else, the so-called induhviduals, will be available as our domestic servants.

The Dilbert newsletter is free and it's published approximately "whenever I feel like it," which is about four times

a year. There's an e-mail version and a snail mail version. The e-mail version is better.

E-mail subscription (preferred): write to scottadams@aol.com

Snail mail:

Dilbert Mailing List

c/o United Media

200 Madison Avenue
New York, NY 10016 v

http://www.unitedmedia.com/comics/dilbert
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rn PUTTING you

ON THE STRATEGIC

PLANNING TEAM

IT'S LIKE LUORK A
BUT GJITHOUT THE. 1

SATISFACTION OF
ACCOMPLISHING

J
ANYTHING. J—

—

^



I'/A A5RING EVERYBODY TO

QUANTIFY THEIR CONTRI-

BUTIONS TO REVENUE.

YOUR PAY 6UILL DEPEND
ON IT

I REALIZE THIS IS HARD

^

TO QUANTIFY BECAUSE-

YOU'RE DESIGNING
FUTURE PRODUCTS BUT .

A BILLION DOLLARS?
ITS AS IF YOU CYNICALLY

BELIEVE CUE CAN'T TRACK

THESE NU/ABERS

THAT CROSSED
f\Y /AIND.

YOU SHOULD ALL FOLLOW
CO ALLY'S EXAMPLE OF HOD
HE QUANTIFIES RIS
CONTRIBUTION TO

REVENUE.

BASICALLY, I ASSUMED
m PROTECT COOULD FAIL

CUITHOUT /AE. THEREFORE

ALL THE REVENUE IT

GENERATES CAN BE
ATTRIBUTED TO /AL.

AREN'T

CUE ALL

ON THE

SA^E
PROJECT?

YES, BUT
EVIDENTLY
LUE'RE NOT
ALL EQUALLY
VALUABLE.

LUMLY, YOU JUST SENT /AE

THE SAfAE E-AAIL YOU SENT

LAST CUEEK.

I'/A RERUNNING THE
V'BEST OF CUALLY"

CUHILE I'/A ON IN-CUBE
SABBATICAL



I WAS 50
LATE I HAD
TO PUT ON
HY HAKEUP
IN THE CAR.

YEAH, I HAD
TO SHAVE IN

THE CAR.

THAT'S NOTHING.
I WAS 50 LATE THAT I

HAD TO GIVE HY5ELF
A 5P0NGE BATH IN

THE CAR.

THE PROBLE/A

WE'RE 50 UNDER-
STAFFED THAT THE
PROTECT 15 SIX

WEEKS BEHIND
SCHEDULE

THE RESULT

HE WANTS DMLY
STATUS REPORTS
UNTIL THE SITUATION
IMPROVES

WAKING IT /AUCH WORSE

EXPECT TO GET REWARDED
ABOUT TWICE. AS /AUCH

NEXT YEAR.
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A05E5: PERPETUALLY CJAITS

FOR CLEAR SIGNALS FRG7A

ABOVE.

PERFECT BOSS- DIES OF

NATURAL CAUSES ON A
THURSDAY AFTERNOON.



RELIABLE SOURCES SAY
YOUR PROTECT COILL BE
CANCELLED, DILBERT.

YOU SHOULD ABANDON IT

NOLO AND CO^E WORK ON
W PROTECT COHEN /AY

BIG PR0/A0TION GOE5
THROUGH NEXT AONTR, I'LL

TRANSFER YOU TO
/AY GROUP AND
GIVE YOU A
RAISE.

THAT'S VERY TEMPTING



I HAVEN'T HAD AN
APPRAISAL IN FOUR
YEARS. YOU /AU5T BE

STARTING A DOCUMEN-
TATION TRAIL 50 VOU

CAN FIRE ME LATER

in TERRIFIED ABOUT
MY PERFORMANCE REVIECJ

TOMORROW.

MEN HAVE IT EASIER.

YOU'VE BEEN CONDITIONED

BY YEAR5 OF REJECTION

AND GENERAL
DISDAIN.

OVERALL, I RATED
YOUR PERFORMANCE
AS "SIMIAN."

THANNS

!

I'VE REPLACED THE OLD
RATING SYSTEfA IUITH A
FRIENDLIER METHOD. NOLO
L COMPARE EACH OF YOU
TO AN ANIMAL WITH
SIMILAR
TRAITS.



HERE'S 50/AE NICE CKOCOLATE?)

CAKE FOR YOU AND
J

DOGBERT -

NO... TODAY I DEBUGGED

A TCP/IP DRIVER FOR
AM APPLICATION TRAT

RUNS OVER ISDN LUITH

BONDING

TELL /AE ALL ABOUT
YOUR JOB AT THE
RAILROAD.



I7A HAPPY TO REPORT
THAT THE "EXCELLENCE

IN TEA/AING" READ-OUT

IS NEARLY READY.

IT'S TAKEN FORTY
PEOPLE FRO/A A DOZEN
DEPARTMENTS TO

CO/APLETE THE STUDY.

LOE FINALLY GOT
CO/APLETE BUY-IN

)

IS THAT



UE'RE ANNOUNCING
TWO NEU) PROGRAMS
FOR EMPLOYEES

THE FIRST 15 A NECJ

DIGNITY ENHANCEMENT
PROGRAM AND THE
SECOND 15 OUR NEU)
RANDOAA DRUG TESTING
INITIATIVE

THE CLUE

CETERIS
READING
ZERO

YOU EACH GET
A HANDSOME
COFFEE MUG
AS PART OF
THE MCK-OFF.

DROP YOUR TROUSERS
AND TURN AROUND. I

NEED A DNA SAMPLE.

CUE'RE SCANNING FOR
ANY FATAL GENETIC
PROBLEMS THAT COULD
KURT PRODUCTIVITY

FRO/A NOO ON

,

SALARIES LULLL BE
BASED ON YOUR
PREDICTED SUCCESS,

NOT YOUR PAST

PERFORMANCE

CUE RAN A COMPUTER
MODEL AGAINST YOUR

EDUCATION AND DNA
INFORMATION. CJE

PREDICI YOU'LL DIE

IN A STAPLER
MISHAP LUITHrN

A CUEEK.

CURAT IF I

DISAGREE
UITH THIS

PREDICTION?

URITE UP
YOUR OPINION

AND STAPLE

IT TO THE
ANALYSIS.
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'could you gjatchA

f\Y LUNCH LORILE

I TAKE THE CART
BACK TO AY CAR?

J B=*



[CAN YOU EXPLMN
OJHY YOU'RE A CUEEK

(behind SCHEDULE?

YOUR POOR LEADERSHIP
HAS DRAINED WE OF

THE ENTHUSIASM THAT
15 NECESSARY TO
SUCCEED. BUT ITS NOT
COMPLETELY YOUR

FAULT

FRANKLY, YOUR
PARENTS HAVE
TO ACCEPT SOME
RESPONSIBILITY

FOR CREATING
YOU.

EVENin
THEY
UJERE
DRUNK

T

-J—
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FRO/A NOU) ON, THE
MANAGERS ATw LEVEL

WILL BE CALLED "THOUGHT

LEADERS."

LOHAT'S CJRONG WITH
THIS PICTURE!5

YOUR PERFORMANCE THIS

YEAR WAS GOOD, BUT
YOU WORKED ON TASKS

THAT AREN'T IMPORTANT.

THEREFORE YOU GET A

TINY RAI5E.

I LUORKED ON TKE
TASKS YOU ASSIGNED.
WHAT'S THAT SAY
ABOUT YOUR PERFORM-
ANCE?

IT'S EXCELLENT. I GET
A BONUS FOR KEEPING
SALARIES LOU.

HAVE YOU SEEN ANY
LITERATURE ON
(WORKPLACE
\JIOLENCE?

^n
OKAY, SO FAR OUR
"LEADERSHIP VISION"
SAY5

U UUE INSPIRE

EMPLOYEES TO ACTION.

DOES ANYBODY HAVE

UPGRADES?

19



1 KNOW I'tt ONLY A
"

LOWLY TECHNICAL
WRITER AND YOU'RE
A DIG IMPORTANT
ENGINEER.

ftUT IS IT TOO KUCH

70 ASK FOR YOU TO

GLANCE AT THE FRUITS

Of IAY LABORS??!'

FIVE LOUSY ttlNUTES

IS ALL IT LOOULD TAKE

TO VALIDATE W VALUE

ON THIS PLANET/ READ

IT, YOU FETID PILE



I PROMISE THAT IF I



AS NEW OUNER OF THIS

COMPANY I HEREBY BAN ALL

MEETINGS OVER ONE HOUR

THE DRESS CODE IS CASUAL

STATUS REPORTS ARE OPTION-

AL I

NO MORE MISSION STATE-

MENTS OR "VISIONS ."

OUR MOTTO IS "HAVE FUN,

SATISFY CUSTOMERS , MAKE
MONEY "

AndstooT)





I HIRED A NE(J



I'VE DECIDED TO 5ELL

THE COMPANY FOR A
HUGE PROFIT. I FOUND

SOME VERY DISCRIM-

INATING BUYERS.

WHEN YOU 5AY
DISCRIMINATING,
YOU M£AN...?



UE WORK FOR THE?)

SAAE COMPANY. rJ
AY CUBICLE 15

DOCJN THE UALLj

ASK AE A QUESTION
THAT ONLY AN EMPLOYEE

OF THI5 COhPANY
COULD ANSWER



IN A WAY, I7AGLAD

THE. ELBONIANS RUN
THIS COMPANY NOU).

AFTER YEARS OF BEING
THE ONLY FEMALE ENGIN-
EER I'LL ENTOY WATCH-

ING THE ELBONIANS
DISCRIMINATE AGAINST
YOU GUVS

IN THIS COUNTRY
U)E HAVE A CUSTOM
COHEN MEN ASK
GJOMEN TO FETCH

COFFEE.

.

I'VE NEVER SEEN



I BUILT A SPREADSHEET
TO CO/APARE OUR RELATIVE

QUALITIES, in AFRAID
in TWENTY PERCENT
TOO GOOD FOR YOU.
UE AU5T STOP

DATING

.

NO! LOOK, LIZ, YOU HAVE
THE WRONG FORMULA IN
THIS COLU/AN' THAT /AUST

SEAN I HAVE HIGHER
/AATH SRILLS THAN YOU 1

GOE'RE ALfAOST EVEN'

YOU LEFT

THAT ERROR /AY LAST

IN THERE BATCH OF

INTENTION- FLOWERS IS

ALLY WILTING

I'D LIKE TO KICK-OFF THE

PROTECT LOITH THE

TRADITIONAL BAD-
SOUTHING OF THE GUY
WHO WORKED ON THIS

BEFORE
J

c\

\\£S SO SLlfAY THAT
SLOGS POUR SALT ON
lAJJA. HIS BRAIN

OJOULD RATTLE

IN A FLEA'S
SK^LLl

EACH OF XOU WILL WRITE

YOUR OBJECTIVES AND
GIVETHEHTO r\£

THEN I WILL SCULPT

THESE DISPARATE PIECES

OF CLAY INTO AN
ELEGANT TAPESTRY
WHICH WILL BE OUR

BUSINESS PLAN

OUR BUSINESS
PLAN WILL BE

LIRE A CLAY

TAPESTRY?

FEEL FREE

28
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W LAPTOP CO/APUTEfA

15 LOCKED UP. CAN
YOU HELP?

RE/AEMBER YOU HAVE TO
HOLD IT UPSIDE DOCON
AND SHAKE IT TO
REBOOT

I WONDER IF HE'LL EVER
REALIZE LOE GAVE HIf\

AN "ETCH-A -SKETCH."

DOGBERT THE CONSULTANT

YOUR BEST BET IS TO
RELOCATE THE COMPANY
TO RUSSIA.

YOU CAN HIRE
ENGINEERS FOR
TWO CENTS A

YEAR
IS IT DIFFICULT

TO 6UEED OUT
THE DU^B
ONES?

NO- AND THAT LEADS
fAE INTO THE GOOD
NEWS ABOUT THEIR
OCCUPATIONAL SAFETY
LAUS (tJ^£)

^HEAVEN 'jjl

I OJANT TO ASSURE
YOU THAT ANY RUHOR5

YOU'VE HEARD ARE
FALSE

CJE ARE NOJ PLANNING
TO RELOCATE THE COMPANY
TO THE SOUTH POLE k)RERE

EASILY TRAINABLE
NATIVE ESKIMOS LOILL

REPLACE YOU

\

THAT'S GOOD BECAUSE
THERE AREN'T ANY
ESKIMOS AT THE SOUTH
POLE.

EXCUSE AAE, I

HAVE TO KAKE

A PHONE CALL

30



WE'RE OFFERING ATTRACTIVE

INCENTIVES TO COMPANIES
THAT MOVE TO ELBONIA .

ZERO TAXES, CHEERFUL
SLAVE LABOR , AfANESTY
FRO/A ANY INCONVENIENT
LAUS; AND ABSOLUTELY

NO ENVIRONMENTAL
REGULATIONS !

IS THAT
THE BEST
YOU CAN
DO?

)



6JE RANKED ALL

THE ENGINEERS
FROM BEST TO WORST

YOU'LL FIRE AND FIRE

BUF TWERE 6UILL ALWAYS
BE A BOTTOn 10%

,

UNTIL FINALLY

UJEPLANTOGETRID^
OF TKE BOTTOM 10%.

TKAT INCLUDES YOU,
CJALLY.

VjE'LL V\WE TORSOS

AHO GLANDS tUANDER-

XC^G AROUND UNABLE
TO USE KEYBOARDS.

$1000 AND BILE

t\i£RYUJHERE !1J

IF YOU FIRE THE
^|

BOTTOM 10%, YOU'LL
STILL HAVE A BOTTOM

J

10%
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THIS ERGONOIAIC KEYBOARD

IS OUR FIRST PRODUCT

DEVELOPED UNDER THE

"BIG Q" PROGRAM.

THE V,Q" SPEAKING

STANDS OF Q...ITS

FOR AM55IMG THE

QUALITY LETTER Q

OKAY, 50 CJE SHIPPED

A MILLION KEYBOARDS
THAT DON'T HAVE THE

LETTER "Q." lOHAT DO

WE DO?

U)E COULD OFFER FREE

UPGRADES TO USERS WHO
CAN PROVE THEY NEED
A V'Q."

HOW
fAANY
USERS
NEED
A V Q"?

WELL. THERE'S

THE ROYAL
FAMILY...

Jkh

IT'S A PUBLIC-RELATIONS

FIASCO. OBVIOUSLY, WE
NEED AN ENGINEERING
SOLUTION./

"^

USERS COULD USE A GRAPHICS

PROGRAM TO DRAW A "Q"

IN THE UNLIKELY EVENT™T THtY r 0RU)t COULD

REPLACE THE

SEfAI-COLON,

NOBODY USES

TREK, y

33



YOU COULD OFFER FREE

REPLACEMENTS FOR ALL THE

KEYBOARDS YOU SOLD WITH-

OUT A V Q," OR YOU COULD

BLAftE THE f\EDIA FOR

E)lOU)ING IT OUT OF

PROPORTION

LET'S BLA/AE THE MEDIA.

THEY'LL AD/AIT THEY WERE
WRONG AND THL WHOLE.
THING WILL DISAPPEAR

YOU HAVE



Ajhatdoyou
CONSIDER YOUR

I BIGGEST FAULT?

^YOUR RESO/AE IS^\

IMPRESSIVE. I

ONLY HAVE ONE
QUESTION.

K



in GOING INTO
BUSINESS AS A
FINANCIAL
ADVISOR.

IT'S EASY. I'LL TELL

ALL NY CLIENTS TO
INVEST IN THE
"DOGBERT DEFERRED
EARNINGS FUND"

A

ISN'T THAT A CONFLICT^
OF INTEREST? '

D0G5ERT: FINANCIAL ADVISOR

STOCKS. .
. ANNUITIES.

DERIVATIVES.. .

CAPITAL GAIN5
TAX . .

.

XT'5 ALL TOO CONFUSING

FOR YOU 1
' GIVE /AE ALL

YOUR NONEY NOU) OR
YOU'LL DIE A PAUPER 11

.

NOLO! NOW BEFORE
INTEREST RATES FALL."

G
WILL THIS REDUCE
r\Y INCOME TAXES?

NORE THAN
YOU /AIGHT

GUESS.

DOGBERT FINANCIAL ADVISOR

HERE'S A PICTURE OF

YOU LIVING IN A
DUNP5TER IN TWENTY
YEARS

.

BUT IF YOU IMVEST

IN THE "DOGBERT
DEFERRED INCONE
FUND" TAKE A LOOK
AT WHAT YOU COULD
OWN SOMEDAY."
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6JE'RE AMOVING TO A NEW
OFFICE ACROSS TOCO

N

I VOLUNTEERED TO
COORDINATE THE MOVE.

I CONTROL YOUR CUBICLE

ASSIGNMENT. NAY, YOUR

VERY EXISTENCE. FROM
NOW ON YOU WILL REFER

TO ME AS v, LORO WALLY
THE PUPPET MASTER "

I DON'T
THINK IT'S

LEGAL TO
ENTOY YOUR
6UORK THIS
MUCH



^YOU'LL BE PERFORMING
A "TURING TEST" OM
OUR NEGJ ARTIFICIAL

INTELLIGENCE SOFTWARE

TRY TO DETERMINE IF THE ^
RESPONSES ON YOUR SCREEN I

COME FROM OUR COf\PUTER

OR A HUMAN IN THE NEXT"/

~ ROOM ~



IUEVE 60T A LOT
OF ENPTY CUBICLES

BECAUSE OF
DOWNSIZING

I HIRED THE DOGBERT
CONSTRUCTION COMPANY
TO CONVERT PART OF THE

OFFICE INTO PRISON CELLS

^ 4^4 WHICH WE'LL

SOUNDS
LIKE A

~

BIG TOB
NAH. A LITTLE

PAINT, NEW
CARPET AND
WE'RE THERE.

I DON'T THINK IT'S

FAIR TO PUT CONVICTS

IN OUR SPARE
CUBICLES.

DON'T BE SXH A BIGOT.

THESE PEOPLE HAVE /AADE

ONE. LITTLE MISTAKE
OTHERWISE, THEY'RE JUST
LIKE EMPLOYEES.

I THINK THERE ARE A

FEW DIFFERENCES'

YEAH, THEIR
HEALTH PLAN
IS BETTER.

)

@a

UNLIKE YOURSELF, I aK*
NOT A PRISONER HERE.
X CHOOSE TO WORK
HERE OF fAY OWN FREE
WILL! j

39



EFFECTIVE IMMEDIATELY,

WE CJILL NO LONGER U5E

OUR 5PARE CUBICLES TO
HOUSE CONVICTS

YES 1 " ACTUALLY, IT'S

OUR BECAUSE THE

OPINIONS PRISONERS
MATTERED' COMPLAINED

I COONDER (WHAT HE PLANS
TO DO WITH THE SPARE
CUBICLES NOLO

BAD NEWS IN I ^85

WERE REPLACING THE

COMPANY DOCTOR WITH
A REGI STEPPED

NURSE.

V

BAD NEWS IN WO
WE FIRED THE NURSE
AND PUT THE ASPIRIN
AND TOURNIQUETS IN

THE VENDING
(MACHINE.

\ BAD NEWS IN l«^5

WE'VE BEEN ASKED TO
INCREASE VENDING
MACHINE REVENUE BY

FIFTEEN
PERCENT

I'M PLANNING TO
TURN THE HOUSE
INTO A GAMBLING
CASINO.

ISN'T

THAT
ILLEGAL"?

NOT IN THE TINY

REPUBLIC OF
DOGBEKILAND.
I SECEDED FROM
THE REPRESSIVE
HOMELAND THIS

MORNING.

I DON'T REMEMBE.R
VOTING ON THAT

HERE'S YOUR

GREEN CARD.

$m\
40



KAREN 15 OUR NED
VICE PRESIDENT. AND
YOU ARE .

?

I BELIEVE IN OPEN 1

COMUNICATIONS,
GILBERT. FEEL FREE
TO TALK ABOUT ANY-
THING

Jlk



ILL PROMOTE /AY UNIQUE
CONSERVATIVE VIEW-

POINT THAT PEOPLE ARE

IDIOTS CUHO DESERVE
TO BE LOCKED.

^

WON'T PEOPLE SHOW
YOUR VIEWPOINT TO
BE FLAWED BY VIRTUE
OF THEIR INTELLIGENT
QUESTIONS?

LIKE THAT

ONE?

V
z&.

DOGBERT'S TALK RADIO

I7A THE SMARTEST CREATURE

IN THE UNIVERSE AND YOU
ARE ALL DOLT5.

TODAY in TAKING CALLS

FRO/A PEOPLE WHO THINK
THEY UNDERSTAND COMPLEX

ISSUES BECAUSE THEY

WATCH "CROSSFIRE" ON
CNN.

"... SO WHY NOT PUT
^*4> ALL POOR PEOPLE IN

ORPHANAGE-S7
"



UELCO/AE TD THE
DOGBERT SHOW.
TODAY I TALK ABOUT
GETTING GOVERNMENT
OFF OUR BACKS.

I DREAM OF A WORLD WHERE
SOMEDAY VOU CAN BUY
LIQUOR, CIGARETTES

f
AND FIREARMS AT A
DRIVE-THRU WINDOW
AND USE THE/A ALL BEFORE]

VOU GET HOttE

*

BASICALLY, ANYTHING
THAT GETS RID OF
PEOPLE 15 OKAY WITH
ME. BUT BEFORE
YOU GO, BUY /AY

NEW BOOK . . .

JAY HOBBY IS GEOGRAPHY.
WOULD YOU SIGN /AY

BOOK TO EACH OF THE

CONTINENTS BY NAME?

ARE YOU AWARE THAT
/AY BOOK RECOMMENDS
A TWIRLING WEDGIE
FOR PEOPLE WHO ASK
FOR TOO MUCH?

I'M RETIRING FRO/A

ttY /AEDIA EMPIRE
AND PUTTING rAY

VAST WEALTH INTO
REAL ESTATE

MY PLAN IS TO BUY ALL

THE PROPERTY ON EARTH
AND EVICT EVERYBODY
WHO DOESN'T AGREE TO
BE rAY PUPPET.

CAN THAT'S A
I BE "MUPPET." IT'S

KERMIT"? ALL SPELLED
OUT IN YOUR
LEASE

.
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THE ^ HABIT5 OF

sw

£Lo IGNORE ANY SIGNS OF
DISCOMFORT IN OTHERS.

So USE HUKOR TO BELITTLE.

PEOPLE IN PUBLIC
§)o TREAT ALL COMPLAINTS
A5 THECOMPLAINER'S FAULT



COHY IS EVERYBODY

PUTTING SIGNS ON
THEIR CUBICLES ?

WE THOUGHT IT GOOULD

BE CLASSY TO NAfAE OUR

CUBICLES THE SAttE WAY
6JE NAfAE CONFERENCE

ROO^S

(l KNOW )



BUT THAT WOULD RESULT

IN AN UNPOPULAR
SUBSIDY OF RALLY'S

SALMON. DOES ANYBODY
HAVE A CALCULATOR- WATCH?

HOURS LATE ft

THIS IS THE TIE-BREAKER

ROUND OF OJATER TO

DECIDE IF YOU GET 137

OR 135%
US"**

TODAY WE HAVE. A
MOTIVATIONAL SPEAKER

FROM THE "DISCOUNT
SPEAKERS BUREAU"

YOU SHOULD, LIKE

j

WORK HARDER...

OTHERWISE YOU MIGHT
GET FIRED. ANY
QUESTIONS 7

WOULD WE THIS MUST
GET BONUSES BL the
FOR WORKING SLOW CLASS
HARDER?

in GOING TO INTERVIEW
SUCCESSFUL PEOPLE AND
WRITE A BOOK OF THEIR
TIPS I'LL START WITH
YOU, DOGBERT

SET YOUK ALARM CLOCK
TO GO OFF EVERY HOUR.

KEEP A BIG VAT OF
"JELLO" BY THE BED.

WHEN THE ALARM GOES
OFF, STICK YOUR HEAD
IN THE "JELL-O" AND YELL

"BOY, I'M TIRED.1

"
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WRITE UP YOUR
ACCOMPLISHMENTS
50 I CAN DECIDE.

WHO GETS RAISES
THIS YEAR.J

'



WHO NEEDS TO SIGN
KY BUSINESS CASE

TO BOY A IOEB

SERVER?

HrVA.THIS CROSSES ALL

DEPARTMENTS . I FEAR

IT. GET THE APPROVAL

OF EVERY DIRECTOR,

EVERY VP, EVERY EVP,

PLUS GRIFFIN.

DO YOU ttEAN TED GRIFFIN
IN FINANCE OR THE
MYTHICAL GRIFFIN BEAST
THAT'S HALF

EAGLE, HALF

LION ?

I COULD GIVE YOU
/AAKKETING'S APPROVAL

RIGHT NOUJ • • •

OR I COULD FLEX /AY

VICE PRESIDENTIAL
POWER AND SEND YOU
TO GATHER HORE
USELESS DATA. . /AY EGO

WOULD EXPAND
AND I'D BE A
AAATOPx STALLION

WITH /AY UIFE
\TO NIGHT.

DO YOU I'LL TRY, SIR.
THINK WHAT'S YOUR
YOU CAN FIFE'S
TOP THAT? ADDRESS

I NEED YOUR APPROVAL

ON /AY BUSINESS CASE,

TOIA.
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TODAY I DISTRIBUTED

3fc COPIES OF /AY BUSINESS

CASE TO VARIOUS
MANAGERS FOR APPROVAL.

BY W COUNT, 20 ARE
BEING DISPLACED , 6

/MANAGERS WILL TRY TO
KILL IT FOR PERSONAL
GAIN AND \0 WILL COME

BACK WITH
IRRELEVANT
QUESTIONS.

WHEN I DIE I UJANT TO
BE BURIED, NOT CREMATED,
SO I CAN AT LEAST MAKE
ONE LASTING IMPRESSION
ON THE EARTH

I WAS PLANNING
TO MAIL YOUR
CORPSE TO SOME-
BODY I DON'T

LIKE.

LETS ELIMINATE THE

SECURITY DEPARTMENT.

THAT WOULD CUT EXPENSES

WHILE ALLOWING FOR
A BRISK REDUCTION IN
ASSETS.

WHEN ARE YOU

PLANNING TO
TELL HIA "iOU

WERE JOKING 7

AFTER I

FURNISH
MY DEN.

J

/AY SECRETARY IS OUT, SO
THERE'S NOBODY TO PRINT

MY E-/AATL FOR ME. BRING
ME YOUR MESSAGE ON

HARDCOPY

I WAS OUT OF
PAPYRUS SO I

CHISELED MY
MESSAGE ON A

LITTLE PYRAMID.
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OUR POLICY IS TO EMPLOY

ONLY THE BEST TECHNICAL

PROFESSIONALS

.

I QUESTION

ISN'T IT ALSO OUR POLICY

TO BASE SALARIES ON
THE INDUSTRY AVERAGE 7

AW SALARY DEPENDS

ON) YOUR OPINION OF
/AY UJORK . BUT YOU
HAVE NO INTEREST IN
UNDERSTANDING WHAT
I 00, 50. .

I HIRED THE D0G6ERT
PUBLIC RELATIONS FIRfA

TO HYPE /AY PERFORMANCE

AND GETAAE A BIG
RAISF_

PRESS RELEASE-



TELL /AE YOUR GREATEST
ACCOMPLISHMENTS AT 6JORK
I'LL USE THAT TO HYPE YOU
UP LJTJH YOUR BOSS SO YOU

GET A BIG RAISE
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fi'n putting you tnT\

1 CHARGE OF PROJECT 1

(jBIFF."j » .
-^



MOVE THE MOUSE. ..UP.

UP.. OVER. ..MORE.

now CLICK IT!!

CLICK it!!

\\§ ••' THIS HAS

VOO "LONG DAY"

fWt OVER IT

HAVE YOU TAKEN THE

MANDATORY TRAINING

FOR BUSINESS ETHICS"?

NO. &UT IF YOU



/AY CELLULAR PHONE AND
LAPTOP COMPUTER ALLOLO

AE TO WORK ANY TlfAE

AND ANYPLACE...

(WHILE DRIVING?)
*

J f TOO DANGEROUS

|

lN RESTAURANTS?^
|

^ II TOO RUDE
(OOTDOORsf)

1

NOPE

V

rv^

BASICALLY,



YOUR COMPANY ttAKES

AN ATTRACTWE LITTLE

PRODUCT, Tir\.

fOc&*\

*$»



GJRY DO YOU WANT TO

TRf^NSFER TO /AY

DEPARTMENT, UALLY"?

in IN A DYSFUNCTIONAL

ORGANIZATION, in NOT
GETTING THE LOVE AND
SUPPORT I NEED. THAT'S

WHY I'VE BEEN fAAKING

LONG-DISTANCE PERSONAL

CALLS FRO/A THE FA* ROOM.

YOUR RESUME



IN THIS TEAfVBUILDING

EXERCISE YOU WILL AAKE
PAPER DOLLS WHILE.

BLINDFOLDED.

DYSFUNCTIONAL TEA/A

I'D LIKE EACH OF YOU

TO TELL THE TEA/A

WHAT YOU LEARNED
IN W WORKSHOP.

THIS MY SEEP\ ABSURD-

BUT SOON, COGNITIVE.

DISSONANCE WILL SET IN

AND YOU'LL CRY AND HUG

AND THINK YOU LEARNED
SOMETHING.

I LEARNED TO LISTEN

WITH ftY HEART I
GAINED RESPECT FOR

OTHERS. I UNDERSTAND
SANSKRIT. I GOT ^Y
WM\ RADIO LICENSE.

XCAN
DIVIDE

BY
ZERO.

YOU'VE GOT TO

INCREASE THE
BUDGET FOR
TRAINING 1

IF I TRAIN YOU THEN
WOULDN'T YOU JUST
LEAVE THE COMPANY
TO /AAKE ^\0RE /AONEY
WORKING FOR OUR
COMPETITOR 7

I GUESS



LETS GO AROUND THE "^

CIRCLE AND SHARE UHAT
WE. LEARNED IN THE
THREE-DAY WORKSHOP.

AT FIRST I THOUGHT
IT WAS A WASTE
OF OUR TRAINING
BUDGET... (

THEN YOU ASKED US \

TO FORtt TEAMS AND
MARE PAPER AIRPLANES
WHILE BLINDFOLDED .

Y



HAVE FUN WORKING.
Tf\ OFF TO THE TCJO-

LOEEK MANAGEMENT
RETREAT IN THE

MOUNTAINS

IT'S SO SAO YOU
CAN'T COME I GUESS
THERE ISN'T ROOM
AT THE. FOUR-STAR
HOTEL

.

HELLO, IS THIS THE MOUN-

TAIN RESORT COHERE ALL

OUR EXECUTIVES ARE

HAVING A RETREAT?

IS IT TRUE THAT LOUD
NOISES CAN CAUSE
AVALANCHES?

IF YOU SEE AAY

BOSS, TELL HI/A

I SAID .
.

.

GREAT NEWS' I'VE

REENGINEERED
YOUR JOE) TO

MAKE YOU MORE
FULFILLED'

YOU'LL NO LONGER BE
LIMITED TO ONE LITTLE

PART OF THE VALUE

CHAIN. XOU'LL BE
INVOLVED IN ALL

STAGES OF PRODUCTION.'

OH LORD,

YOU FIRED

ALL THE

SECRETARIES-'.'

DUST AY
CREDENZA

.
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NO... IT
looks like:

the "toner"

LIGHT DOESN'T

TURN OFF IF

YOU WAIT

/AY NEW GOAL,

&0B, IS TO BE
THE NEXT HEAVY-
WEIGHT BOXING
CHAMPION OF

THE WORLD!!

DON'T LET ANYBODY EVER

TELL YOU THAT YOU'RE

TOO 5WALL OR TOO SLOW
OR TOO UNCOORDINATED.

OR TOO
CLUELESS.

EXACTLY! (MOW

YOU'RE
CATCHING ON.

I SEE SIGNS OF

PRODUCTIVITY HERE.

l't\ ttOVING YOU TO
ANOTHER CUBICLE

ik

YOUR PHONE AND COMPUTER

(JILL BE DISCONNECTED

FOR WEEKS. YOUR FILES

WILL BE BOXED AND LOST

GOOD LORD, YOU'VE!

ABANDONED ALL
PRETENSE OF
5EING ON OUR
SIDE
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(iVE BEEN INVITED^
TO BE. A GUEST ON
"CROSSFIRE" ON



I'LL BE STUDYING YOUR
EVERY IAOVE AND
LOOKING FOR WASTE
AND INEFFICIENCY.



I RECOMEND
STANDARDIZING
ON ONE TYPE OF
COMPUTER FOR THE

OFFICE

WE ^OST IDENTIFY
AND ELIMINATE THE
DEVIANT USERS OF
MACINTOSH, UNIX
AND .

. GOO HELP
US... OS/UWARP.

THE HOLY WARS BEGIN

DON'T LIE TO ^E

,

GU5TA\J! YOU'RE A

STINKIN' t\KC USER.'.'

/AISTER CATBERT, THE

COMPANY IS TRYING TO

FORCE nE TO USE A
DIFFERENT KIND OF
COMPUTER

YOU'RE THE HU^AN
RESOURCES DIRECTOR

WHAT ARE YOU DOING
TO STOP THIS RELIGIOUS
PERSECUTION ??l LOHAT

EVER HAPPENED TO
u DIVERSITY "??

5



^I'VE ALREADY GOT SO
AANY PROTECTS THAT

I CAN'T DO ANYTHING
USEFUL WITH ANY
OF THEN.

'"TAKE CARE OF THIS"?

THIS 6JOULD DOUBLE

^Y WORKLOAD. I



I ASKED SAINT DOGBERT

TO MEDIATE OOR
DISPUTE OVER U)HAT

KIND OF COMPUTERS

ARE ALLOWED HERE

I SHALL GO TO THE
DESERT AND SEEK
ENLIGHTENMENT COHEN
I RETURN 1 COILL

REVEAL THE TRUE
PATH OF
COMPUTING

PALM SPRINGS

VM YOU CALL THIS AN
ENDORSEMENT
CONTRACT?! GO TO
THE END OF THE

LINE.! N
'

ALICE; I COANT YOU TO

BENCHMARK THE5E

WORLD-CLASS COMPANIES

FIND OUT HOW UJE

COMPARE

.

I'M BETTING THEY DON'T
MAKE VERBS OUT OF
NOONS. A.ND I'LL BET
THEY DON'T ASSIGN
ENGINEERS TO DO FIELD

RESEARCH.

o



DOGBERT THE CONSULTANT

ONE DAY TO LOOK AT

YOUR PROBLEM IS THAT
NOBODY LIKES YOUR
PROOUCTS.

BUT I DON'T KNOW HOU
TO FIX THM". 50 I
RECON\fAEND FORCING
INTERNAL BUSINESS UNITS

TO BICKER WITH EACH
OTHER. JL

OJHY WOULD YOU
RECOMMEND THAT?

WELL, TO BE
LYING IF I
SAID I
LIKED YOU.

QsL

WE'RE GOING TO FOLLOW

THE ADVICE OF THE

DOGBERT CONSULTING
COMPANY AND FORfM
VV

BATTLIN' B USINESS UNITS.

WE'LL SPEND MOST OF
OUR TIME CROSS-

CHARGING AND UNDER-
MINING THE OTHER

BBUS. I

£3

A LITTLE

COMPETITION

IS HEALTHY

LJHATEVER YOU DO,

DON'T TICK OFF

THE JANITORIAL
BBU.

DOGBLRT THE CONSULTANT

WE TOOK YOUR ADVICE

AND FORMED BUSINESS
UNITS WITHIN THE
COMPANY.

.

NOW WE SPEND ALL
OF OUR TIfAE FIGHT-

ING WITH EACH OTHER

ABOUT U3H0 DOES
^WHAT

WHAT EXACTLY DID YOU
MEAN WHEN YOU SAID

IT WOULD ^GUARANTEE
FUTURE BUSINESS"?

1



IF SOMEBODY SPILLS \

COFFEE ITS YOUR JOB 1

TO THROW YOUR BODY
ON IT BEFORE IT REACHESj
ONE OF US.

(OE DON'T PAY HIH.
HE WORKS FOR FREE

TO GAIN VALUABLE
JOB EXPERIENCE.



HA HA' NOLO THAT THE
ENGINEERS WUST CHARGE

THEIR TirAE TO MARKETING,

LOE OWN YOU

!

I'LL JUST REPROGRA/A YOUR
COMPUTER THROUGH THE
LAN SO ITS RADIATION
601 LL ALTER YOUR DNA

(15 THAT POSSIBLE???

AS FAR AS
YOU KNOLO

I TOLD A GUY IN
MARKETING THAT I

PROGRAMED HIS

COIAPUTER TO ALTER

HIS DNA STRUCTURE.

*&*

HE THINKS
HE'LL TURN
INTO SOttE

KIND OF
ANIIAAL.



I JOKINGLY TOLD STAN

IN MARKETING THAT I

REPROGRAMED HIS DMA.
HE'S SO GULLIBLE THAT

HE'S ACTUALLY

CHANGING

!

YOU fAUST USE HIS
GULLIBILITY TO REVERSE

THE PROCESS. REfAEfABER,

HIS ENTIRE REALITY IS

SHAPED BY UNVERIFIED
CUSTOMER ANECDOTES

I HEARD A RUKOR OF A

5T0RY OF AN ALLEGED
FOCUS GROUP COHERE A
QUOTE TAKEN OUT OF
CONTEXT INDICATES YOU'RE
NOT BECOMING A LOEASEL

OUR NEW DRESS POLICY

AT WORK. ALLOWS

CASUAL CLOTHES ON
FRIDAYS

THAT'S GOOD, BECAUSE
STUDIES HAVE SHOUJN
THAT FRIDAYS ARE THE
ONLY SAFE DAY TO DRESS
CASUALLY) ANY OTHE.R

DAY IOOULD CAUSE A
STOCK PLUNGE

IS IT JUST /AE

OR IS THAT
POLICY
5™ID? THATSNOT

I AN "OR"
\ QUESTION

.



UE DESPERATELY NEED
ANOTHER PERSON ON
/"Vf PROTECT!

fPLUS UE ^
NEED TO 1

BUY A 1

(COttPUTERJ



EVERYBODY IN ENGINEERING

USES THIS PROGRAM I

OJKOTE. I THINK MARK-
ETING SHOULD TURN IT
INTO A PRODUCT.

) ( I WOULDN'
BUY THIS

.

(TwOULDN'T^

[ BUY THIS
, J

'ffc>

THAT'S IRRELEVANT ^
BECAUSE THE TARGET
MARKET IOOULD BE
ENGINEERS j~ '

ENGINEERS
THINK THE SAME

AS MARKETEERS.

a

IF THAT LOERE TRUE LOE'D

BE SITTING IN A CAVE
TRYING TO DECIDE IF

ROCKS ARE
EDIBLE YOU KNOW,

YOU COULD
KEEP RECIPES
ON THIS.

I AM SAINT DOGBERT.

I HAVE COME TO DRIVE

OUT THE STALE AND
OVERUSED JOKES ABOUT
THE INFORMATION SUPER-

HIGHWAY.

\

SOMETIMES I

FEEL LIKE
ROADKILL ON
THE INFORMATION
SUPERHIGHWAY!

/ \

I THINK YOU LIKE

THAT COMPUTER
MORE THAN YOU
LIKE ME

THAT'S NOT TRUE,

LIZ. I DO NOT
LIKE THAT COMPUTER
MORE THAN I LIKE

YOU.
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OKAY , LET'S START

BY DOCUMENTING
YOUR MARKET
REQUIREMENTS.

NO, LET'S START BY
YOU TELLING ME ALL

THE THINGS YOU CAN
DESIGN. THEN I'LL

TELL YOU WHICH ONE
X LIKE

WORK CAN
BE VERY
REWARDING.
YOU 5H0UL0
TRY IT.



iVt DECIDED TO

fUKE SOttE

CHANGES TO OUR
CORPORATE CULTURE.

/(JE'LL START CALLING
OURSELVES A "TEAfT
50 IT DOESN'T SEE/A

U-IKEUORKf

15 IT JUST /AE

OR 15 THE

CULTURE
ALREADY
CHANGING?



DHAT DID
YOU BRING
TO READ 7

ITS A BOOK
OF TIP5 FOR

IAY NECJ
COMPUTER

IGOLF GAME.

SO... YOU'RE READING
A BOOK... ABOUT A
COMPUTER SIMULATION..

OF AN ACTIVITY THAT5
ALMOST A SPORT.

. .

THAT'S «

ABOUT AS

CLOSE AS
YOU CAN GET
TO BEING A
NON-ORGANIC
LIFE FORM

THIS CHAPTER

IS ABOUT
DRIVING THE
LITTLE CART

THAT'S AN INTERESTING

SUGGESTION, CJALLY. BUT

IF IT'S A GOOD IDEA; 6JHY

AREN'T OTHER COMPANIES
DOING IT?

CAN YOU IMAGINE IN
YOUR WILDEST DREAMS
THAT AAAYBE, JUST MAYBE
I HAD A GOOD IDEA
THAT NOBODY EL5E

THOUGHT OF?!!

I DON'T KNO(0 WHAT
KIND OF GIFT TO BUY
FOR TED'S BABY
SHOWER.

HAND-CRAFTED ITEMS
ARE GOOD. CUT THREE
HOLES IN A PAPER BAG
AND YOU'VE GOT A
LOVELY BABY DRESS.

HE MIGHT
THINK I'M

CHEAP

DO YOU THINK
THE KID HAS A
SALT SHAKER
YET?
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I CAN USE THIS TO
TAKE UP THE HE^ON
THE LOVELY HAND-
CRAFTED PAPER BAG
DRESS THAT DILBERT
tAkOZ

IT LOOKS JUST
LIKE THE ONE
THAT DISAPPEARED
FROf\ W CUBICLE
THIS CORNING.

IT5 REALLY DIFFERENT
AROUND HERE SINCE U)E

LOST DILBERT'5 DAD .

\

HE'S NOT DEAD. COE

LOST Hir\ AT THE /AALL,

CHRIST/AAS OF '12.
.

SHOULDN'T

YOU BE
LOOKING
FO&HIIY? i said ITS

DIFFERENT,

NOT WORSE.

I CAN'T BELIEVE YOUR

FATHER HAS BEEN
LOST AT THE MLl
5INCE 1112.!

IF /AY FATHER OR
/AY HUSBAND lOERE

LOST AT THE /AALL

I'D BE SEARCHING
FOR HIN TWENTY-

FOUR HOURS A DAY."

LOE'RE

WAITING YOU'RE A BIT

FOR A OF A WHINER,
BALE AREN'T YOU,

DEAR7
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I HAD A FEW \

SUGGESTIONS ON
YOUR DOCUMENT, I

ALICE!

OOOH, LOOKYl YOUVE
ALSO *ADE ELEGANT
^ULTI-TOPIC SENTENCES

OUT OF W STUBBY

CLEAR ONES! I

THAT'S TU5T WHAT
IT NEEDED. A BUNCH
OF OBTUSE ACRONYMS
AND JARGON



AS USUAL ,THE BOSS IS

LATE.. WHAT DO YOU
WANT TO DO 7

LET '5 PRACTICE fAAKING

SMALL TALK . IT'LL

COtAE IN HANDY WHEN
WE ^EET WITH
MARKETING.

SO, ALICE, THIS CHAIR
HAVEN'T IS SPRINGY

WE SEEN DO YOU
TH AT OUTFIT THIN K, THEY'RE

A LOTT ALL SPRINGY"?

IT'S AMAZING
HOW MUCH WE'VE
CHANGED SINCE
PREHISTORIC
TIMES

OUR ANCESTORS TUST

SAT AROUND IN CAVES,

GRUNTING kND DRAWING
ON THE WALL.

MY PROPOSED WORK,



BOB, YOUR SELF-ESTEEM

MIGHT IMPROVE IF YOU
GOT A JOB

THERE'S AN OPENING
IN OUR PROCUREMENT
DEPARTMENT YOU'D
BE PERFECT

WHAT DOES^
PROCURE
MENT DOT

THEIR JOB IB TO PREVENT

US FROM GETTING THE
COMPUTER 5 WE WANT

CAN I HIT
PEOPLE WITH
MY TAIL?

\/o

BOB WORKS IN PROCUREMENT

YOUR DUTIES ARE SIMPLE.

PEOPLE WILL COME TO YOU
AND ASK FOR THINGS.

ASSUME ALL EMPLOYEES
ARE. LYING, TREASURE-
HUNTING THIEVES. GIVE
THEM LOW -COST SUB-
STITUTES AND CLAIMTHE
SAVINGS ON YOUR
ACCOMPLISHMENTS.

I ASKED FOR A MULTIMEDIA

J

\*j™ P PC
.
rwcE TRY, PAUL,

St, i7 IF™T'^ y0UR
DVn0

» REAL NAME.

BOB IN PROCUREMENT

I'M AFRAID THE EQUIP-

MENT VOU WANT IS
NOT ON THE APPROVED

EQUIPMENT LIST

LET ME THINK... IF I

ADD THIS TO THE
APPROVED LIST, THAT'S

MORE WORK FOR fAE. .

.

BUT IF I SAY NO, IT'S

MORE WORK FOR YOU...

HMM. .THINK, THINK,..

I'D LIKE
TO SEE
THIS
ALLEGED

LIST

I

WELL, IT'S NOT
SO MUCH A
PHYSICAL LIST

AS IT IS A
PHILOSOPHY.

V
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I
OUR NEW VP SAYS

HE HAS AN "OPEN
|

DOOR POLICY" LET'5 I

CHECK IT OUT r~



I HAVE A
PHILOSOPHICAL

QUESTION FOR
YOU.

YOU'RE NOT IAE,

THEREFORE YOU'RE

IRRELEVANT

GJE'RE PLANNING TO
HIRE A TE/AP AT
WORK. YOU SHOULD
APPLY FOR THE JOB,

RAT BERT.
WOU.' /AE 7

A TE7AP?!

(

A5 A TE^P I CUOULD

FINALLY GET ALL OF
THE RESPECT AND
UNCONDITIONAL LOVE
THAT I DESERVE!!

I SUB/AIT /AYSELF AS A
CANDIDATE FOR THE
POSITION OF

v

'TErAPORARY

EfAPLOYEE."

I'/A VERY TEMPORARY

.



RATBERT THE TErAP (JORKEK

out t OfctMW)

OKAY, tAAYBE THAT'S

TOO ttUCH TO ASK.
BUT I DEMAND THAT
SOMEBODY AAAKE

EYE CONTACT UJTTH

HOW'S
THIS?

THAT'S
PERIPHERAL
VISION)

!
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COHEN DID YOU START ^
BELIEVING THAT YOUR
DOSS WAS AN EVIL
ENTITY FROrA ANOTHER
DIMENSION? j



.. 50, casual clothes >

dqn't loder our stock

value . . but only if

worn on fridays...

unless somebody sees
US. . . GOT IT ?

J

*

I THINK I'lA

I DON'T UNDERSTAND
YOUR NED DRESS CODE

POLICY, fAR. CATBERT

IT'S SIfAPLE. FRIDAYS
ARE 'CASUAL" BUT
YOU CAN'T CUEAR JEANS
BECAUSE JEANS LOOK
GOOD AND FEEL GOOD
AND YOU ALREADY OU)N

SEVERAL
PAIRS.

IT'S ANOTHER SADISTIC

HUMAN RESOURCES PLOT

TO MAKE PEOPLE QUIT'

I

\l/
SAY HELLO TO
UNSIGHTLY
PANTY LINES.

DELL, IT WOULDN'T BE

FRIDAY IF I DIDN'T

SEE ALICE BEARING HER
ONE PAIR OF TAN PANTS.

I LOVE THE "BUSINESS
CASUAL" LOOK FOR THE

WAV IT COMBINES
UNATTRACTIVE WITH
UNPROFESSIONAL CJHILE

DIMINISHING NEITHER

DO YOU THINK THE FASHION

OPINION OF A ^ALE
ENGINEER MATTERS
TO ME??
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M\Y PLAN 15 TO
/MAKE YOU A
SELF -DIRECTED
TEA, (A.



(AARKETING GETS AN IDEA

THE ENGINEER WILL
CHALLENGE THE ASSUMPTIONS

WE'LL LEVERAGE OUR
TECHNOLOGY BY
6UIL0ING ANT FARMS

DON'T FORGET THE "WORST
CA5E SCENARIO."

WORST CASE, SOMEBODY
BUILDS A GIGANTIC
MAGNIFYING GLASS
NEXT DOOR...

J

AN ENGINEER WILL BE

ASSIGNED TO THE PROJECT

RESULT THE ENGINEER WILL

NEVER LEAVE THE COMPANY

SO...YOUR

CURRENT JOB
15 "ANT FARM
ENGINEER" 7^
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/AY STATUS FOR THE WEEK
15 THAT THE ONGOING
DEHUfAANIZATION FR0r\

fAY TOB HAS CAUSED /AE

TO DOUBT fAY EXISTENCE.

THERE IS REASON TO
BELIEVE I AIA

BECOMING INVISIBLE

I DOUBT ITi

I DON'T KEEP
BATTERIES IN
IT.

J**

THE DEHUMANIZATION OF

W JOB HAS RENDERED /AE

INVISIBLE TO HUMANS.
ONLY YOU CAN SEE IAl

t

DOGBERT.

HOW CAN



DON'T BE AlAR/AED.
I'M NOT REALLY A
RAT FLOATING IN
MIDAIR

I'lA CLINGING TO THE
BACK OF AN EMPLOYEE
COHO HAS BEEN RENDERED
INVISIBLE BY A LONG
SUCCESSION OF WORTHLESS
ASSIGNMENTS.

LOOKS LIKE
AN ISOLATED
CASE OF BAD
ATTITUDE

.

fWHICH ROOM
IS THE
"QUALITY"

MEETING IN?

I SIGNIFICANTLY

INCREASED MY
VISIBILITY AT WORK
TODAY, DOGBERT

YESTERDAY I WAS
INVISIBLE TO MY
MANAGEMENT. BUT
TODAY I AM KNOWN
BY ALL.

O

I KNOOJ COHERE

YOU'RE GOING.
YOU'RE GOING TO A
MEETING COHERE EQUALLY
UNINFORMED MANAGERS
WILL fAAKE DECISIONS
THAT NEUTER THE LOORK

I DID ALL
WEEK.

YOU DIDN'T



I LJANT ALL NEU
HARDWARE, ANTI-

GRAVITY PACKAGING,

HOLOGRAPHIC AGENTS



BECAUSE THE EWINESS
OF THEIR SHALLOW LIVES

AAKES THE/A 6UANT TO
HURT OTHERS IN ORDER
TO VALIDATE THEIR
PATHETIC EXISTENCE

TO BE HONEST,

I'/A KINDA
BUYING IN
TO THEIR
PHILOSOPHY.

IF IT'S OKAY, I'LL HOLD |

ONTO /AY SOUL WHILE
I VLSIT THE ACCOUNTIMGJ

DEPART /AENT C
J SOUL CHECK

I CA/AE TO ANSWER YOUR

QUESTIONS ABOUT /AY

EXPENSE REPORT.

DILBERTS EXPENSE VOUCHER

-n^^G to ?ou ^

lW I0I0T5 IN

NO, I SWEAR; I
THINK YOU'RE SttART

BUT SADISTIC TROLLS
WITH /AANY HUftANOID

CHARACTERISTICS
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DIL&ERT'S EXPENSE VOUCHER

YOU SPENT

NEARLY $10
PER DAY ON
WEALS DURING
YOUR TRIP.

V

THE TRAVEL GUIDELINES
REQUIRE YOU TO STUN
A PIGEON WITH YOUR
BRIEFCASE ON THE WAY
TO THE HOTEL THEN FRY

IT UP ON YOUR TRAVEL

IRON.

DILBERT IS TRAPPED IN THE

BOWELS OF ACCOUNTING

[IUNDERSTAND
YOU HAVE DILBERT

IN THERE. FREE
HIA\ OR ELSE

OR ELSE I WILL PUT THIS
CAP ON fAY HEAD
backwards! YOUR
LITTLE HARDWIRED
ACCOUNTING BRAIN
WILL EXPLODE JUST
LOOKING AT IT.

WHAT WAS THAT

POPPING SOUND?

A PARADIGfV
SHIFTING
WITHOUT A
CLUTCH.

SOfAETinES I FEEL
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TINA



DOGBERT TWEAKS TINA THE

BRITTLE TECH WRITER

15 TECHNICAL WRITING
THE SAttE AS COORD

PROCESSING?

I A/A A HIGHLY SKILLED

COrVAONICATIONS
PROFESSIONAL! I CAN
TAKE TUMBLES OF INERT
THOUGHTS AND BRING
THE/A TO LIFE.'!

W SECRETARY IS RUNNING
THE STAFF WELTING. I

NEED YOU TO
RETYPE THIS
ORG CHART.

THIS CUEEK WE INTRODUCED

TINA THE BRITTLE TECH

WRITER TO THE STRIP.

TINA IS DYSFUNCTIONAL

LIKE EVERYBODY HERE

EXCEPT WE
\RRRR

SEND YOUR OPINIONS
BY E-WAIL TO

SCOTTADAWSSAOL.COn

DC
MXS THE ONLY>

WAY CUE CAN
LEARN.

*#££

no**

PICK ONE

A. WOfAEN SHOULD ONLY BE
PORTRAYED AS LAWYERS
AND STARSHIP CAPTAINS.

B. I DON'T HAVE E-fAAIL.

C. TINA SHOULD BETREATED

WITH THE SAfAE DIGNITY

AS DILBERT AND WALLY.

D. TAKE AN ART CLASS.



I'tt TELECOMPUTING
DOGBERT. I CAN'T BE
DI5TRACTED BY HOME
PROJECTS

/^DOM'T COME ANOTHER
-^

STEP CLOSER. THIS ISm VIRTUAL CUBICLE,
WITHIN WHICH I CAM

"] NOT BE
(disturbed.

THESE INVISIBLE COALLS
1

FOR^ A CONE OF
PRODUCTIVITY
AROUND fAE.

UITHIN THIS ZONE \

i a/a a dedicated
EMPLOYEE, TOTALLY

FOCUSED ON THE
CORPORATE VISION.

NOTHING CAN DISTRACT

A\E FRO/A /AY FIRfA

COMIT/AENT TO THE
LOORR-AT-HO/AE

PRINCIPLE.
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PROFITS ARE DOWN,
fAORALE IS SINKINGS

IT'S TUAE FOR BOLD

LEADERSHIP!!

//

SO L GOT SOfAL

INSPIRMIONAL POSTERS
FEATURING A VARIETY
OF RELEVANT NATURE
SCENES.

I THINK
YOU CAN
RELATE TO

THIS

SCENE.

AfA I THE
SEAGULL OR
THE CLArAT

rAV NEW INSPIRATIONAL

POSTER IS SO EFFECTIVE

THAT I DECIDED TO
CARRY IT COITH /AE.

WHAT DO
YOU THINK,

ALICE?

ARE YOU
INSPIRED?

I'D REALLY

HAVE TO

SEE THE
FRONT. .

.

VWV..I DON'T
THINK THERE'S
A U3IN-WIN TELLttE
SCEN&RIO ABOUT
HERE... IT...

V. l A)

AAY INSPIRATIONAL

POSTERS AREN'T WORKING.

I NEED TO DO SOttE

ANirAAL RESEARCH, RATBERT.

IN THIS BEAUTIFUL
SCENE WE SEE A fAIGHTY

E.AGLE SCOOOPING DOWN
TO CAPTURE ITS PREY.

WHAT IS YOUR RE&CTI0N7

(x think\



I SHOULD QUIT AND
BECOHE A CONTRACT

EMPLOYEE. THEN I'D

HAVE/AOREINCO/AE
AND I'D FEEL THE

WIND IN /AY

HAIR.

ITS POSSIBLE YOU'D

HAVE NO INCO/AE

AT ALL...

AND IF YOU WANT UdlHD^

IN YOUR HMR YOU'LL

HAVE TO TAKE OFF YOUR
SHIRT AN\D RUN AROUND
WITH YOUR /WAS UP. j~

V THANK YOU
FOR YOUR

SUPPORT.

ALICE, I 'tt THINKING
ABOUT QUITTING AND
BECOMING A CONTRACT

EMPLOYEE. DO YOU HAVE

ANY ADVICE?

V

SLEEP IN DOORWAYS SO



U3E TUST HIRED TACK
AU)AY FROM OUR
COMPETITOR. HE U)AS

THEIR BEST MANAGER.

I'D LIKE YOU
TO)0 TO BRIEF

JACK ON THE
PROTECT.



AS DIRECTOR OF HUMAN
RESOURCES I'VE BEEN
ASKED TO REDUCE THE
C05T OF EMPLOYEE

BENEFITS.

THE COMPANY WILL NO
LONGER PAY FOR EYE-
GLASSES. BUT DE PILL
SUPPORT A NED VISION-

CORRECTION 1

PROCEDURE.

RADIAL
KERATOTOMY?

SQUINTING.

1 HAVE TO CUT JANITOR
EXPENSES. DO YOU THINK
I'LL HAVE. AMY HR ISSUES
IF I MAKE EMPLOYEES
EMPTY THEIR OWN
TRASH?

WE'LL SOFTEN THE BAD
NEDS BY SIMULTANEOUSLY

INTRODUCING A NEW
EfAPLOVEE FITNESS
PROGRAM...

OKAY, EVERYBODY,

XT'5 TlrAETO

in WRITING AN E-MAIL

TO PROTEST THE NEW
POLICY OF MAKING THE
EMPLOYEES EMPTY THEIR

OWN TRASH AT NIGHT.

ITS STUPID TO HAVE
HIGHLY PAID ENGINEERS
DOING UNPRODUCTIVE
TASKS DHEN WE COULD
BE INVENTING THE
FUTURE'

ARE YOU COMING
TO THE "QUALITY
FAIRE "?

NO, THIS WILL
TAKE ANOTHER
HOUR.
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HERE'S THE PROBLEM
WE'VE GOT A
CUHOLE NEST OF
PAPER TROLLS.

HERE'S MY TIME SHEET,

FILLED OUT IN

INCREMENTS OF
FIFTEEN MINUTES.

AS USUAL, I OODED THE

USELESS HOURS SPENT IN
MEETINGS AS "6^0 RK,"

LOHEREAS THE TIME I

SPENT IN THE SHOWER
DESIGNING CIRCUITS IN
MY KIND IS "NON-LOORK.'

INTERESTINGLY, EVEN THE
TIME I SPEND COMPLAIN-
ING ABOUT MY LACK OF
PRODUCTIVITY IS
CONSIDERED "WORK"

IF THE DEPARTMENT
MEETS ITS GOAL FOR THE
QUARTER YOU CAN SHAVE
MY HEAD!

THAT U30ULD
BE A &IG
IMPROVEMENT.

HE'S TRYING TO
SAVE MONEY
ON A HAIRCUT
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IT'S ti/ae: for marketing)
TO PUT THE GLITTER ON
THIS SOFTWARE YOU'VE

CREATED

'BEAR IN ttIND THaA
WE SAID IT WOULDJ
TARE SIX

*

/AONTHS TO

WRITE IT.

VOU ONLY
\

GAVE US A
J

f\ONTH. f~



WHERE ARE YOU

TAKING ALL OF

THAT OFFICE m HAVING
EQUIPMENT? A GARAGE

, ) 5ALE

.

OUR NEW COMPANY SLOGAN
15 "ACT LIKE YOU OWN
THECO/APANY." SO I'VE

BEEN SELLING THE STUFF

THAT I DON'T USE AND
KEEPING THE MONEY

15 THAT AAY

NEW COLOR

MONITOR?

YEAH, I NEVER
USED THAT
THING

.

ITA HAPPY TO REPORT

THAT I HAVE EMBRACED
THE NEW CO/APANY

SLOGAN U ACT LIKE YOU

OWN THE CO/APANY."

THIS CORNING I FIRED

THE MARKETING DEPART-

MENT AMD HAD SECURITY

ESCORT THEM OUT.

THAT'S NOT
EXACTLY

WHAT WE
HAD IN
WIND...

FORTUNATELY I

ANTICIPATED I

YOUR REACTION

PRE5S "ONE" FOR SALES.

PRES5"TCOO"lNi A HOPE-

LESS EFFORT TO GET
TECHNICAL SUPPORT.

PRESS "ONE" FOR ANSWERS
TO QUESTIONS YOU DON'T

HAVE. PRESS "TWO" IF

YOU'RE GULLIBLE AND
OPTIIAISTIC

PRESS "TWO" IF YOURL
GRILLING TO BUY
SO/AETRING JUST 50
YOU CAN TALK TO A
HUMAN BEING-.
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I'VE BEEN ON HOLD FOR

TECH SUPPORT SINCE TUESDAY

GET BOB AND /AEET /AE

IN THE CAR.

I CAN'T WAIT TO
TRY fAY NEWEST
MANEUVER, THt
"TURBAN WEOGIE.

QUESTION-

rlT STARTS LIKE A REGULAR^
(WEDGIE THEN I CORAP
IT AROUND
HIS HEAD.

ALICE, I'VE DECIDED
TO ADD A. RESOURCE
TO YOUR PROTECT

CUOULD IT HELP IF

I TOLD YOU THAT
RESOURCES ARE- OUR
fAOST VALUABLE,
A5SET ?

I FOUND SOFTWARE
THAT HELPS MANAGERS
LORITE PERFORMANCE
EVALUATIONS!

IT'S MDE BY

THE SAfAE

COMPANY THAT

/AAKES FORTUNE
COOKIES FOR

CANADA!



fT CANNOT APPROVE THIS

SOMEBODY /AIGHT SUE U5

FOR NO GOOO REASON

^THAT'S TRUE WITH NNY A
CONTRACT. ISN'T HE 1

Rosing absurd logic?
j
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WE'RE HAVING
AN 150 WOO
AUDIT THI5

WEEK.

TAKE A LOOK AT YOUR
DOCU/AENTED JOB
DESCRIPTIONS AND
fAAKE SURE THAT IT'S
WHAT YOU'RE DOING
IF THE AUDITOR ASKS.

ACCORDING TO
THIS I'fA SO/AE

SORT OF

ENGINEER.

I'VE BEEN HIRED

BY YOUR COJAPANY

TO PERFOR/A AN
150 9000 AUDIT.

BASICALLY, YOU GIVE
rAE /AONEY AND I

TELL YOU THAT YOU'RE

A BUNCH OF DOLTS.

IT'S THE PERFECT JOB
FOR rAE.

TELL f\E

WHAT YOU
DO HERE,

ALICE, IF

THAT'S

YOUR REAL

NAIAE

in AN ENGINEER
I fAAKE SLIDES

THAT PEOPLE
CAN'T READ.

SO/AETDAES I
EAT DON UTS.

YOUR EMPLOYEES ARE

LARGELY UNTRAINED
AND - I COULDN'T
HELP NOTICE ~ FAIRLY

UNATTRACTIVE

.

HOWEVER, THEY

ARE ALSO

HIGHLY SKILLED

LIARS, SO
YOU PASSED
THE AUDIT
EASILY.

WE SUCCEED

COHERE IT

COUNTS M 1
-

V

V
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MICE. IS
SITTING IN

FOR THE- BOSS!
?«>0OCrtV1f<

\|/ *****

ALICE SITS IN FOR THE BOSS

I 601 LL APPROVE

YOUR EXPENSE

VOUCHER ON ONE
CONDITION.

YOU /AUST SLAY THE

CREATURE WHO STALKS

THL OFFICE AT NIGHT
AND EATS OUR HIDDEN
SNACKS!!!

IT HAS TO BE.

EITHERYOU OR
THE. SECURITY

GUARD.

YOU'RE A\AMNG A G>IG 1

MISTAKE, in NO
ORDINARY /AOUSE. IF

YOU KISS /AE I'LL TURN

INTO A PRINCE!!!

DID I SAY "PRINCE"?

L rAEANT I'D BECOME
THE SYMBOL FOR THE

(PERFORrAER FOR/AERLY
~ KNOOJN A5

PRINCE. HA HA

HA!! GET IT?
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IF YOU GET
MORE LUCK,

WOULDN'T THERE

BE LESS LUCK
AVAILABLE
FOR ^E?



WE'RE POISED FOR

SUCCESS. WE EXPECT

HUGE EARNI NGS AND

INCREASED MARKET
SHARE! ,

NEAT ON THE AGENDA...

THERE WILL BE NO
RAISES BECAUSE IT

WILL BE A DIFFICULT
YEAR-..

CAROL, I THOUGHT
I TOLD YOU TO
PUT THE "UNITED

WAY" UPDATE r^^t)
BETWEEN THOSE ^

TWO AGENDA^
ITEMS.

YOUR RESUME DOESN'T

LIST ANY EXPERIENCE
AS A JET PILOT,

/SISTER DOGBERT

HOW HARD
COULD IT BE?

YOU COULD SPEND A LOT

OF MONEY ON SOME
PRETTY BOY PILOT WITH
EXPERIENCE , OR YOU
CAN SAVE A FEW G>UCKS

AND HAVE /AE DRIVE. THE

CORPORATE JET.

~Jl

I AfA UNDER
A LOT OF BUDGET
PRESSURE... AND
in NOT ALLOWED
ON THE JET
MYSELF...

IT HAS A
PILOT EJECT

SEAT.PJGHT?
^

in CAPTAIN DOGBERI
THIS IS my FIRST

FLIGHT. I'LL BET YOU
CUISH YOU HADN'T CUT

THE CORPORATE TRAIN-

ING BUDGET. J

<jd

FOR SAFETY, KEEP AN
EYE OUT THE WINDOW-.
IF IT LOOKS LIKE WE'RE

GONNA HIT THE GROUND,

TRY JUMPING UP RIGHT

{ BEFORE IMPACT.
J
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DOGBERT, CORPORATE JET PILOT

THIS 15 YOUR
CAPTAIN SPEAKING.

<^i^

IF YOU'D LIKE TO
LAND SAFELY , THERE'S

SOMETHING I'VE ALWAYS

WANTED TO SEE A
J

1 CEO DO

(this is SO J
(not funnyJ'





WE'LL SUCCEED IF WE
UNDERSTAND COHO OUR
COMPETITORS REALLY

ARE.'

MY COMPETITION 15
DILBERT AND ALICE,

WITH tOHOM I COMPETE

FOR SALARY INCREASES
AND RARE PROMOTION
OPPORTUNITIES.

TELL ML
AGAIN
WHAT WE
MAKE.fNo wasE**,

, for xou,
\ IDIOT BOV.

I'VE DECIDED TO
GET MOKE INVOLVED

WITH YOUR PROTECT.

I'lA JUST GOING
TO ROLL UP ^Y
SLEEVES AND
PITCH IN.

DOES ANYBODY
KNOW HOW TO
OJORK THESE
BUTTONS?

OKAY , TUST SHOW fAE

HOW TO PROGRAM 50
I CAN HELP OUT ON
YOUR PROTECT.

YOU'RE GOING TO BUILD
A "G.U.I." USING OBJECT-

ORIENTED DEVELOP-

MENT TOOLS...

G.U.I. IS
PRONOUNCED
"GOOEY."

V,

1=1.

I USED MY



OUR ORIGINAL PROJECT

TIIAE LINE WAS TWELVE
MONTHS .. BUT SINCE
XOU PITCHED IN TO
HELP. .

.

kk

I DON'T HAVE AN EXACT

END DATE, BOT IT'S

ROUGHLY THE SAfAE

TlfAE THAT THE SUN
BECOMES A COLD DARK,

CHUNK OF COAL
THE SHE
OF YOUR
FOREHEAD.

AND SWEATERS
IT COULD GET
MIPPY.

AS DIRECTOR OF HUttAN

RESOURCES I HAVE

DEVELOPED A POLICY

FOR HANDLING THE
EMPLOYEES WHO
COMPLAIN

.

4TT~T?g

IT'S A DIG HOLE

.

I'LL TRICK THE WHINERS
INTO GETTING IN IT.

AND THEN I'LL COVER

THEN WITH SAND.

I DONT5EE HOW)

THIS COULD POSSIBLY

WORK

.

THERE'S A \

DETAILED
EXPLANATION
AT THE BOTTOM

OF THE HOLE

.

^ifrfe

CATBERT THE. HR. DIRECTOR

W TOB IS TOO
STRESSFUL. CAN
I SEE A COHPANY
COUNSELOR?

I RE-ENGINEERED OUR
COUNSELING PROCESS.

NOW) UE PUT YOU IN
A BIG HOLE AND
COVER YOU UJITH

SAND.

IF THIS IS



fwHY DO YOU WAN"T\
TO BE OUR NEW
"LONG RANGE.

PLANNER," /AISTER

DOGBERT? r~

'ill NEED AN INTERNET^
CONNECTION AT HOME
50 I CAN TELECOMfAUTE
AND NOT POLLUTE.



I HAVE. FAILED IN /AY



WELCO/AE TO HEAVEN

,

LISTER DOGBERT.

UOD, IT LOOKS

LIKE YOU GOVS

RELAXED YOUR

STANDARDS.'

^%^

DOGS ARE AUTOMATIC.

NO /AATTER WHAT YOU
DO, THERE'S ALWAYS
A PLACE IN HEAVEN FOR

EMERY LITTLE DOG.

I'D LIKE THAT
BACK NOW,
IF YOU DON'T
AMND!!

WHAT KIND OF

DISTANCE CAN

YOO GET WITH
THESE LITTLE
M
FRISBEES" ?

AM5TER DOGBERT
;
WE'VE

DECIDED TO SEND YOU BACK
TO EARTH AS AN ANGEL.

^y-

YOUR MISSION IS TO

HELP PEOPLE IN NEED.
WE HAVE GIVEN YOU
SPECIAL fZoETriTA
POWERS.

| 6JATCHING.J

ARE YOU SAYING THAT
YOU'RE AN ANGEL NOW?
AND YOU HAVE SPECIAL

POWERS TO HELP PEOPLE.

EXACTLY. I INSTINCTIVELY

KNOW WHAT PEOPLE
COANT AND I CAN
GIVE IT TO THE/A WITH
A SNAP OF THE PAW.
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THI5 GRAPHIC SHOWS
^

OUR BIGGEST

OBSTACLE TO SUCCESS.
J

1 THINK HE'S SAVING
OUR BIGGEST PROBLEM IS

HIS OVERALL INABILITY
TO CO/AfAUNICATE.

ARE YOU SAYING
OUR BIGGEST OBSTACLE
TO SUCCESS IS POOR

v—I GRAPHICS 7

^1 THINK HIS POINT GOES^

BEYOND CO/V\UNICATTON

HE'S SHOWING US THAT

I HE DOESN'T EVEN THINK
~H CLEARLY!

YOU KNOCU HOLJl\
SAID YOU SHOULD
PAPJICIPATE ttORE

IN MEETINGS ? C^
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VCJEVE DECIDED TO
REVOKE YOUR ANGEL
STATUS. YOU'RE GIVING
US ML A BAD NAfAE.

YOUR PROBLEM 15 THAT
YOU DEFINE "HEALING"
TOO NARROWLY. I'W

WARING UGLY PEOPLE
LOOK ATTRACTIVE, AND
THAT'S IMPORTANT,TOO.

^ih^^

IS IT TOO LATE TO
GO BACK TO /AY

OLD LOOK 7



WALLY AND I HAVE A
BET ABOUT WHY YOU
ASSIGNED ME TO THE
SAP\E TASK AS THREE

OTHER PEOPLE

.

1 BELIEVE IT'5 A CLEVER

PLOY TO CREATE HEALTHY

INTERNAL COMPETITION.

WALLY THINKS YOU'RE

JUST DUMBER THAN THE
AVERAGE CAULIFLOWER.

MAY I POINT OUT THAT
CAULIFLOWER IS THE
BRAIN OF THE FRUIT
KINGDOM

.

THREE OTHER



HELEN, DO YOU HAVE
ANY STAPLES IN

^THE SUPPLY CABINET?



HEADQUARTERS

HEY, CHUCK'S LOOKING
UNHAPPY TODAY. WHAT'S
THE PROBLEM, BIG GUY?

rAU OF ^Y BAD DECISION?
ARE CATCHING UP TO IAE..

COULD WE DO ANOTHER
REORG TO COVER /AY ,

TRACKS? fYEAH.rVE
GOT SO/AE

BODIES TO

BURY ,TOO.

V

THE5E CHANGES WILL
ALLOW OS TO FOCUS
ON OUR CORE
BUSINESS.'' J WHOA! LET

/AE GET f*\Y

REORG
BOOTS.

I DON'T UNDERSTAND
HOW THE NECJ REORGAN-
IZATION WILL HELP

US "FOCUS ON OUR CORE

BUSINESS."

DID OUR CORE
BUSINESS CHANGE?
OR ARE YOU SAYING
THAT EVERY REORG
PRIOR TO THIS GJAS

A MISDIRECTED
FAILURE T

WALLY, WHEN A CARl
GETS A FLAT TIRE, WHAT
DO YOU DO? f

WELL,IFI'/AYOU,

I ROTATE THE TIRES

AND DRIVE HOttE.

GUESS WHAT,

GJALLY.

WHAT SADISTIC

PLOT HAS H.R.

CO/AE UP WITH
MOW, CATBERT?

WE'RE GIVING YOU
A REAL BOSS PLUS A
"DOTTED LINE" TO
ANOTHER BOSS WHO
HAS DIFFERENT
OBJECTIVES.

THE STATUS REPORTS
ALONE WILL TAKE
FORTY HOURS A
WEEK.

I'M GONNA A
STAPLE MYSELF
TO DEATH. J
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I HEARD YOU GOT
ASSIGNED ON A
"DOTTED LINE" TO
OUR BOSS' ARCH-
RIVAL .

LOOK ON THE BRIGHT SIDE.

THINK OF YOURSELF AS
LEADING THE EXCITING

LIFE OF A SECRET
DOUBLE -AGENT.'

DON'T MOST
DOUBLE- THEY WISH

AGENTS GET IT WAS
CAPTURED IMMEDIATE.

AND EXECUTED I

IMMEDIATELY? \

THE'TJOGBERT CORPORATE

ART SOURCE" WILL
PROVIDE LOCO -COST

PAINTINGS FOR
YOUR COALLS.

OUR MOTTO 15 STF
IT'S IN A FRAML
IT WILL LOOK LIKE

ART TO YOU."





I'\JE cone TO
BE YOUR
PERSONAL
DIGITAL
ASSISTANT.

4

USE THE LITTLE PEN TO
WRITE MESSAGES ON
MY STOMACH. I'LL

USE STATE-OF-THt-RAT

TECHNOLOGY TO

INTERPRET YOUR
HANDWRITING.

WEAVE... ME..

A... CONE...

YOO... CUPID.

BAT...

WHY ARE YOU
PUTTING A SIGN

ON THE COFFEE
/AAKER

IT'S AN ISO 9000
REQUIREMENT. EVERY-

THING MUST BE. CLEARLY

LABELED. THERE. CAN
BE NO EXCEPTIONS.

BELIEVE ME,

I DON'T LIKE
- IT ANY MORE
THAN YOU DO.

THE PROTECT STATUS

IS "YELLOW LIGHT."

IN USER TESTS CUE FOUND
THAT THE PRODUCT LOCKS

UP EVERY TWELVE SECONDS.

THE INTERFACE IS INCOM-
PREHENSIBLE AND THE
MANUAL IS PURL FICTION.



SAINT DOGBERT ENTERS

THE LAND OF CUBICLES SEARCH-

ING FOR THE DEMONS OF

STUPIDITY.

SUDDENLY HE FINDS AM
OVER-PROMOTED COMPUTER

GURU spoutihg USELESS

DATABASE CONCEPTS.

YOU'D BE FOOLS TO
IGNORE THE BOOLEAN
ANTI-BINARY LEAST-

SQUARE APPROACH

o

THE MONSTER IS DISPATCHED

TO THE. DARK WORLD BY
THE SIGHT OF ITS MOST
FEARED OBJECT.

(LOOK? ACTUAL CODE. 1 ")

1/

HOW LONG WILL IT

TAKE TO FIX ANY
PROBLEMS CUE FIND

IN OUR BETA
PRODUCT?

IT IS LOGICALLY

IMPOSSIBLE. TO
SCHEDULE FOR THE

UNKNOWN.

TRY TO



'mister catbert will
"">

EXPLAIN OUR NEU)
"TOTAL COMPENSATION
PLAN" FOR EXCELLENCE.. J

'WE NO LONGER VIE(*T\

COMPENSATION IN
THE NARROW TERMS
OF SALARY ALONE.

FOR EXAMPLE, OIO YOLM
KNOW YOU COULO LOWER

YOUR BLOOD PRESSURE
BY RUBBING MY 50FT,

FURRY BELLY?

xu cot EN^^TS
[I'VE NOTICED THAT
THE MORE HEALTH
BENEFITS I GET,
THE WORSE I FEEL.

125



OUR GOAL IS TO WRITE
BUG-FREE SOFTCORE.

I'LL PAY A TEN- DOLLAR

BONUS FOR EVERY BUG
YOU FIND AND FIX.

I HOPE

THIS
DRIVES
THE RIGHT

BEHAVIOR.

in GONNA
WRITE ttE A
NEW AMNIVAN

THIS AFTER-

NOON!

THE COMPANY PAYS/AE
TEN DOLLARS FOR EVERY

BUG I FIX IN tAY

CODE, RATBERT.

I WANT YOU TO DO
YOUR LITTLE RAT DANCE
ON f\Y KEYBOARD SO
I'LL HAVE LOTS OF BUGS
TO FIX

.

HOW
A/AI

DOING"?

NOT SO GOOD.
YOU JUST

AUTHORED A
WEB BROWSER.

/AY ACCOMPLISHMENT THIS

WEEK IS THAT I'VE

BECOME AN AGENT OF
CHANGE.

I FOSTER AND REWARD
THOSE BEHAVIORS THAT

CONTRIBUTE TO A
CULTURE OF TEAMWORK.

*£,

1 / \
/—

S



I USED TO WRITE.

PROGRAMS USING
PUNCH CARDS. .

.

BUT I'D RATHER

BE FISHING...

LOOK , YOU BEARDED
ROAD APPLE, IF VOU

ANSWER ONE /AORE OF

ttY QUESTIONS 60ITH

AN IRRELEVANT STORY I'LL

SNAP YOU INTO

NEXT WEEK.!!

g SOttETIttE NEXT LdEEK

LOOKS LIKE

A HOLE IN
THE SPACE-

TINE
CONTINUUfA

V

DID YOU
HEAR A
SNAPT

I THINK WE SHOULD

BUILD AN SQL
DATABASE. ^^

(~UH-OHJ

FRON NOW ON
I'/A GOING TO BE
(AORE PROACTIVE.

^OU'Rt
PiREDH

FOR
COHAT??

I DON'T KNOW
YET. THAT'S

THEPROBLE/A
LOITH BEING
PROACTIVE

.
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WE NEED TO SHIP THE
V-l PRODUCT TOMORROW.
I PROMISED OUR CEO
HE CAN ANNOUNCE IT AT
THE SH*REHOLDER

U1E HAVEN'T]
ADDED ANY
FEATURES r*

WHAT WOULD COE SHIPT\

OUR LAB PROTOTYPE
15 THE ONLY V-iIN_J
EXISTENCE! "

I'VE SCHEDULED PRESS'

TOURS SO YOU CAN
DO DEttOS ALL
NEXT WEEK.

ON
WHAT?'

WE'LL NEED TWENTY
THOUSAND DOLLARS
TO BUILD ANOTHER
PROTOTYPE

THAT REMINDS ttE

I FROZE THE BUDGET
FOR THE REST OF
THE YEAR

IF THERE'S ANYTHING

YOU'D LIKE ttE TO DO
DON'T HESITATE TO
ASK.

OOH...ITHINK

I SHOULD HAVE
HESITATED TO
ASK THAT.
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"In every major company, Dilbert is plastered all over. He reflects the

human condition of this generation of workers/'

—Son Francisco Chronicle

WELL, IT WOULDN'T BE

FRIDAY IF I DIDN'T

SEE ALICE BEARING HER

ONE. PAIR OF TAN PANTS

.

I LOVE THE "BUSINESS
CASUAL" LOOK FOR THE

CUAV IT COMBINES
UNATTRACTIVE COITH

UNPR0FE5SI0NAL CJHILE

DIMINISHING NEITHER

DO VOU THINK THE FASHION

OPINION OF A -AAlE

ENGINEER MATTERS
TO f\E??

\_ \_ ho is the maniacal mastermind behind the plot to enforce corporate dress codes? That would be Catbert the evil

HR director, one of Dilbert's corporate nemeses. "It's simple," decrees Catbert. "Fridays are 'casual,' but you can't wear

jeans because jeans look good and feel good and you already own several pairs." Dilbert knows the conflicting feelings

of comfort and embarrassment that result from arriving on a Friday dressed in an outfit matching a co-worker's.

But casual days are more than just a source of confusion for Dilbert and all workers in the '90s. The collective

force of employees pushing the envelope of what is acceptable attire for the workplace is causing many to pause and ask,

"Has Casual Day gone too far?"

Dilbert has become the primary source of comic relief for anyone who has ever set foot in a cubicle, heard the

words "empowerment" and "dowr,;'" ; ng," or held a day-to-day job in the business world. Dilbert's appeal lies not only in

hearty laughs, but in its ability to tap ,r..o subject and situations with which workers can easily identify. His company's

quality movement is termed "qualicide," ana ompany executives are dubbed "galactic idiots."

Casual Day Has Gone Too Far once again attacks the issues that touch cubicle-dwellers everywhere, and is sure to

continue the D/'/berf-mania of worker bees and managers alike.

http://v .unitedmedia.com/comics/dilbert
8Ut60-90S8t->fU!d-5>)ooa
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