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If you're a typical Dilbert reader, the question in your mind right now is, “How can | use this book as a
weapon to embarrass my enemies2”

| realize that's a gross generalization. The more noble-minded Dilbert readers are thinking, “How can |
use this book as a weapon to embarrass my friends2” Still others are wondering how they can steal this
book from their friends and call it “borrowing.”

But whether you have friends or not, I'm here to help.

Responding to an avalanche of suggestions, | have gathered all the most-requested Dilbert strips about
the business world and organized them by topic. If you want to find all the best Dilbert comics on, for
example, budgeting, or programming, or performance reviews, or engineering, or marketing, they're
here, along with dozens of other topics.

This is a huge improvement over the old method where you might have access to only one or two
Dilbert comics to make your point. It's nearly impossible to do a thorough job of mocking someone
when you are so limited in your choice of comics. Thanks to this book, that will never be a problem
again. Now you can show someone a few dozen Dilbert strips on the same topic and be certain your
message gets across. You'll never again have to deal with the same annoying question, “Are you try-
ing to tell me something?”

It wasn’t easy to pull this book together. | stayed up all night, with comics spread around on my furni-
ture and the floor, sorting them into categories. My cat, Sarah, helped by rolling around in the piles
until the static electricity made the strips stick to her fur. It wasnt much help, but | don’t pay her much
either. If you find any duplicates or strips out of place, blame my cat. If the whole book is missing, your
friends probably “borrowed” it.

Speaking of friends, you might want to join Dogbert's New Ruling Class and rule by his side when he
conquers the planet and makes everyone else our domestic servants. Joining is as easy as signing up
for the free Dilbert newsletter, published about four times a year whenever | feel like it.

To subscribe, send a blank E-mail to dilberttext-on@list.unitedmedia.com.
To unsubscribe, send a blank E-mail to dilbert-off@list.unitedmedia.com.
If you have problems with the automated subscription write to newsletter@unitedmedia.com.

You can also subscribe via snail mail:
Dilbert Mailing List
United Media
200 Madison Ave.
New York, NY 10016
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LETS START BY I'M SUSAN BLOCK T'M  MAX BLUMF. TM ALICE. I
INTRODUCING FROM ITG6. I WORK I WORK FOR WORK FOR ...
OURSELVES. FOR EMILY WOOTEN,

$35S049

5 Adins

CAN WE START
OVER? I FORGOT
WHO THE FIRST
THREE PEOPLE ARE,

2f1{98 ©1998 United Feeture Syndicate, Inc.

/ YOU'RE USING Y
UP ALL OF OUR
| FAX PAPER.

NO, T SENT A
FAX. THE PAPER
DOESN'T TRAVEL
THROUGH THE

PHONE LINES.

{1 SENT THEFAX Y|
| DURING LUNCH.

1T HAS COME TO MY
ATTENTION THAT YOU
USED THE FAX FOR

PERSONAL BUSINESS.

S Adams

DID YOU GET ANY EXTRA
ELECTRICITY? MY PC
IS OUT.

PRESS THE BUTTON
ON THE BACK AND
I'LL FAX YOU SOME,

I'M USING 1T
RIGHT NOW TO
POWER ™MY PC.

YOU USED THE |
COMPANY'S
A\ ELECTRICITY.
'_‘;..—-41—4 o

I HAD A FRIEND
FAX US A WAD
OF EXTRA

ELECTRICITY.

© 1954 Urvies Foaiure Synducate e
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BOSSES

MY LAPTOP COMPUTER
15 LOCKED OP. CAN
YOU HELP?

REMEMBER YOU HAVE TO
HOLD TIT UPSIDE DOWN
AND SHAKE IT TO
REBOOT.
\ OH, THAT'S
2 RIGHT.

S.Adams
7,

‘[-3 © 1995 United Feature Syndicate, Inc. (NYC)

T WONDER TIF HE'LL EVER I
REALIZE WE GAVE RIM

AN “ETCH-A-SKETCH.”

TELL US YOUR
MANAGEMENT
SECRETS,

EARTHLING .

YOU HAVE TOO MANY
FULL-TIME ALIENS
FLYING THIS UFO.
DOWNSIZE HALF OF
THEM, THEN ROLL OUT
THE ISO 9001
PROCESS.

SAMms

1[25‘h7 © 1998 United Feature Syndicate, Inc.

... BUT DESPITE ALL
OF MY HELP, THEY
STILL PLOWED INTO
A SNOW-COVERED ALP.

I'VE DECIDED TO
BE MOREOF A
HANDS-ON
MANAGER .

MOVE THE MOUSE... UP...
UP... OVER .  MORE...

NOw CLICK TT!
CLICK TT!!

“I 4

C

5/37 © 1995 United Feature Syndicate, Inc. (NYC)

NO Al THLS HAS

\(OU "LONG DAY "
WRITTEN ALL

FOOU' W OVER IT.

\1/

GOOD REPORT, BUT
CHANGE THE WORD
‘USE" TO “UTILIZE”
IN EACH CASE.

/

CHANGE “HELP" TO

"FACILLTATE” AND
REPLACE "D0” WITH
“IMNPLEMENTATION

PHASE .

S.Adams ® 1992 United Feature Syndiate, Inc

RMAA... 1 COULD
IT'S STILL REDUCE THE
A BITTOO TYPE SIZE AND
READABLE, RUN IT
THROUGH THE
FAX.
| .

124 /
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YOUR PROPOSAL
DOESN'T ADDRESS
THE ALTERNATIVES.

S.Adants

THERE ARE. ALWAYS
ALTERNATIVES! GIVE
ME ALTERNATIVES!

THERE AREN'T
ANY REASONABLE
ALTERNATIVES.

NO WONDER NOTHING
GETS DONE AROUND

HERE — NOT ENOUGH
ALTERNATIVES,

“WE COULD LOBBY THE
GOVERNMENT TO GIVE
TAX BREAKS TO ALL
IDIOT-RUN BUSINESSES.”

éf

© 1994 Unned Feature Syndicate, Inc

“I COULD QUIT THIS
STUPID JOB AND
START A NEW CAREER
HANDING OUT TOWELS
AT THE GYM."

“OR WE COULD USE

COW CHIPS INSTEAD
OF MICROCHIPS AND
SAVE MILLIONS."

THIS JOB
WOULD BE

THE WORST HE
CAN DO IS FIRE
IERS

[ SEE IT IN YOUR
BODY LANGUAGE ...

© 1990 United Feature Syndicate, Inc.

T FEEL YOU DON'T

B05S, I NEED RESPECT ME...

TO TALK TO
YOU.

...AND SOMETIMES
THE THINGS YOU SAY...

THIS HAS BEEN
SOMETHING LESS
THAN A VICTORY
FOR WORKERS

EVERYWHERE .

S$3SS04



BOSSES

¢
MY NEW STYLE |i| 1 HEARD SOME PEOPLE I WALKED ALLTHE WAY
OF MANAGEMENT || TALKING ABOUT “MBWA" TO THE PARK AND BACK .
IS EXHAUSTING [§| OR "MANAGEMENT BY BUT I CAN'T SAY THAT
ME . 3| WALKING AROUND.” I SEE MUCH IMPROVE-
. MENT AROUND HERE.
("]
;
/‘7Lj I-le
—
I'VE BEEN SAYING FOR |:| IT TURNS OUT THAT L ['M AFRALD
YEARS THAT “EMPLOYEES |§| WAS WRONG. MONEY TO ASK WHAT
ARE OUR MOST VALUABLE| 5| IS OUR MOST VALUABLE | | CAME IN
ASSET.” i| ASSET. EMPLOYEES ARE EIGHTH. CARBON
Il NINTH. ) PAPER.
;
.
£
3
2}

— ._;w;u:a-,mrl

—

T'M STARTING AN S0, YOU'RE USING A BAD I DON'T KNOW HOW ELSE
INTERDISCIPLINARY DECISTON-MAKING PROCESS WE COULD FIND THE
TASK FORCE TOQ STUDY TO DECIDE HOW TO FIX ¢| | SOURCE OF OUR PROBLEM.
OUR DECISION-MAKING OUR BAD DECISION- 8
gl %R
T PROCESS, ———— MAKING PROCESS? sr«uﬁ:OUR
\ ) e
s =
3
“ (23
; %
i Ll. 4 (&) 11-3 (nl \ 11
TM RUNNING LATE, BUT YOU'LL BE ABLE TO JUDGE HE'S TEACHING
SINCE M A VICE YOUR RELATIVE WORTH HIMSELF THE
PRESIDENT YOU'LL HAVE BY OBSERVING WHAT BANJO.
TO WATIT IN THE THINGS L DO (WHILE
YOU WAILT *"
Vj q-37 \




FIND YOUR BOSS ON
THLS HANDY REFERENCE | §

LET'S QUALITIZE OUR
PARADIGM SO (WE DON'T
OVER INUNDATE WITH

© 1995 United Feature Syndicate. Inc,

THLS BONUS 1S FOR
BRILLTANTLY FORCING
YOUR STAFF TO (WORK

80 HOUR WEEKS . (I.T WASN'T
EASY!

.

THEN (JELL SUBNET
OUR TP ADDRESSES.

DON'T DO
ANYTHING
TMPORTANT

EXCEPT A
DO WHAT You MUSHROOM
DO!!l ‘

SHOULD (WE
DO SOMETHING?

| N S LT

YOU ALL KNOW OUR PRESIDENT,
MISTER GOODENRICH. HE'S
HERE TO ANSWER ANY
QUESTIONS YOU HAVE.

5 Adams’

HAHA! THE BOARD

OF DIRECTORSARE |
FRIENDS OF MINE AND |
IT'S NOT THEIR

MONEY THEYRE SPEND- [
ING. @A

T

© 1993 United Featurs Syndicate, Inc

WHY AREN'T THERE
ANY WOMEN OR
MINORITIES IN
SENIOR MANAGEMENT
POSITIONS®

{ WE THINK WOMEN
ARE FOR MAKING
BABIES. ASFOR
MINORITIES, WE

| FEAR THEM.

A [

HOW CAN YOU
JUSTIFY YOUR
TEN MILLION

DOLLAR SALARY
WHEN PROFITS
ARE DOWN *

o
i
AN

WHY DOES THE COMPANY
KEEP TALKING ABQUT
EMPLOYEE TRAINING
WHILE AT THE SAME
TIME SLASHING THE
TRAINING
BUDGET®

WE THINK YOU'RE TOO
DUMB TOTRAIN. WE'LL
HIRE PEOPLE FROM THE
OUTSIDE IF WE NEED

1 MUST SAY,
YOUR HONESTY
IS5 KIND OF

REFRESHING.

AND YOURE
ALL FIRED
FOR ASKING

TALENT.

QUESTIONS.

$35S04



BOSSES

DOES YOUR BOSS GIVE
YOU ORDERS AND LATER
DENY IT? DO YOU
GET IN TROUBLE FOR
DOING WHAT

YOU'RE TOLD?

S Adams

THE “DOGRERT DETECTIVE
AGENCY” WILL VIDEOTAPE
IT ALL AND EMBARRASS

YOUR B0SS WITH PROOF !

HIR © 1995 United Feature Syndicate, Inc.(NYC)

WHAT 27! THIS I5 THE
WHY DID  HAPPIEST

YOU DO MOMENT OF
THIST?! MY CAREER.

DILBERT, I'D LIKE
YOU TO MEET BEN,
OUR NEWEST
FAST-TRACK
MANAGER .

S Adams

BEN HAS NO REAL
EXPERIENCE BUT
HE'S VERY TALL»
SO0 WE KNOw

RE'LL GO FAR.

© 1992 United Feature Syndicate Inc

I ALSO HAVE EXECUTIVE
STYLE HALR.

) WE THINK IT
i WILL TURN
SILVER.

| T T

¥

I FILLED OUT THE I HOPE IT'S USEFUL T THINK I
CONFIDENTIAL QUESTION- FOR THAT MANAGEMENT PLAYED THAT
NAIRE. ABOUT YOUR STYLE | | CLASS YOURE TAKING. |¢|Y ABOUT RIGHT
OF MANAGEMENT ONLY YOUR INSTRUCTOR g
/ SEES THOSE, [ OOH, GOOD
RIGHT? . MARKS! AND
§ IT SAYS HE
- Z TRUSTS ME
,§ Too!
Y il /
WE'LL BE GETTING A HI-T™M-YOUR-NEW-BOSS-| | HE WAS
NEW “BUNGEE BOSS" LET'S-CHANGE-EVERY- LIKE A I THINK RE
SOMETLME TODAY . THING-BEFORE-I-GET- | | MENTOR MADE A
REASSIGNED- 00PS-  [f| To mg.  DIFFERENCE.
TOO-LATE-GOODBYE . £ i
N\ //eprotnG | 3 AR
o




OUR SENIOR VICE
PRESIDENT WILL
BE DROPPING IN
TODAY.

JUST SAY EVERYTHING
15 FINE, BUT WE
NEED MORE FUNDING.

S

S.Adawm

ﬂ)\?f‘ib ® 1996 Unlited Feature Syndicate, Inc.

REMEMBER TO
INCREASE YOUR
LIES ACCORDINGLY.

SORRY T'M LATE.
HOW 1S EVERYONE?

AND DECREASE
THE DETAILS
YOU PROVIDE.

VARIETY
OF SUPER
POWJERS.

IF T THINK YOURE
BEING TOO
INFORMATIVE, T'LL
SIGNAL BY
FIDGETING.

T FEEL A SUDDEN,
URGENT NEED 10
UNLOAD MY
STOCK OPTIONS,

EEL R o bk

WHEN DIC YOU START
BELTEVING THAT YOUR
BOSS WAS AN EVIL
ENTLTY FROM ANOTHER
DIMENSION?

BUT WE ARE THE ONLY
COMPANY (WHO EVER
FOUND SYNERGIES
IN OUR WIN-WIN
SOLUTTIONS!

I'D LIKETO
SIT IN ON
YOUR CUSTOMER

g
=
H
3
H
£
?
=
3
H
3
s
2
3
H
o
o

TLWO HOURS LATER

AND WE WON'T STOP

ONTIL WE DELIGHT |

EVERY CUSTOMER!

LET ME SHARE §
THE HIGH LEVEL
STRATEGIC VIEW.

T'D BF DELIGHTED 1F YOU
JUST TOLD ME ABOUT
YOUR NEG) ITNTERNET
ACCESS PRODUCT.

LIFE BEGAN IN THE
PRIMORDIAL STEW
LITERALLY HUNDREDS
OF YEARS AGO..

BICLES? i

(F— <&

R oLl € TR




BOSSES

BUT THAT'S THE EXACT

600D REPORT. .. BUT THAT'S OKA
ADD A SENTENCE THAT OPPOSITE OF MY POINT! WE JUST =
SAYS MICRO-ROBOTICS IF I ADD THAT, THE ¢ WON'T LET IS THIS A
IS A DEAD-END WHOLE REPORT WOULD g ANYBODY WIN-WIN
SENSELESS WASTE OF 5 T
TIME! g :
) i )
a (-]
n 4 — 7 G-dd
e S A MEETING FROM
o ELL TR THAT'S RARELY
L A GOOD SIGN.
SR §
A
H\-}\A R NA z
o Bh O HA |3
é , $
by A
]
UH... DILBERT, ABOUT REMEMBER HOW YOU WELL, IT TURNS
THAT ASSIGNMENT THOUGHT TIT WAS A Yean?  OUT THAT I'VE BEEN
| I GAVE YOU LAST SILLY AND RIDICULOUS |, SPONTANEOUSLY
| MONTH.. .. ASSIGNMENT ? : { CHANNELING THE
{ i SPIRIT OF BOZO
g
3
(-]

WHILE THE BOSS READS
MY REPORT.

E I SIT HERE MOTIONLESS
i

SAams

1 CANT TALK WHILE HE'S
READING, AND I DON'T
HAVE ANYTHING OF MY
OWN TO READ. ..

Q A a1

® 1992 United Feature Syndicate, inc.

1 WONDER HOW
LONG I CAN
NAKE HLM SIT

TRERE FEELING
UNCOMFORTABLE?




PLEASE DONT PROMISE
THE PRODUCT MANAGER
MORE THAN WE CAN

1 WANT ALL NEW
HARDWARE, ANTI-
GRAVITY PACKAGING,
HOLOGRAPHIC AGENTA..

SAdams

g’.\o © 1988 Ualted Festurs Byndicete, iss. (KYC)

WE NEED A TOTALLY
NEW SOFTWARE
INTERFACE IN
ONE MONTH.

CAN YOUR
TEAM REALLY
DO THAT IN

AND REWRITE
THE OPERATING
SYSTEM SO WE
DOMINATE THE

INDUSTRY. P CURRENT
DEVELOPMENT.

SUDDENLY T FEEL
OMNIPOTENT.

PESSIMISM (JILL NOT
LOCK GOOD ON YOUR
PERFORMANCE REVIEW.

T FINISHED THE
TECHNICAL
RECOMMENDATION
YOU REQUESTED.

1 OECIDED TO FIND
JOY IN THE ONE
DECISION I CAN
MAKE.

AT FIRST T WAS
MIFFED THAT YOU
TOLD ME WHAT
RECOMMENDATION
YOU (JANTED,

5 Adgpms

2[15{48 ©1998 United Feature Syndicate, inc.

AND T NEVER ¥

| LOOKED BACK.

IT MADE ME FEEL
USELESS AND

OH, SO THAT'S
WHAT'S WRONG

BUT RATHER THAN
DWELL ON MY
POWERLESSNESS...

1 coACH AND T K0
( COACH, BUT THEY I
7 STILL WALK OUT J=8

OF HERE AlLL

L RUBBER-LEGGED.

A A

S$3SS09



BOSSES

THIS BELL WILL
IMPROVE YOUR
MORALE.

OO0ES YOUR TNFORMA-
TION COME FROM THE
BOSSES OF THOSE
OTHER COMPANIES ?

YOU RING THE BELL
WHENEVER YOU
ACHIEVE A GOAL.

| MAGAZINE WHO

INTERVIEWED THOSE

I KNOW IT SOUNDS

CORNY, BUT THE BELL
HAS WORKED
AT OTHER
COMPANIES.

I NEED SOME
MANAGEMENT
FIRE POLJER.

[ ANYWAY, THE
| OTHER VENDOR

THE VP OF MARKETING
SAYS WE CAN'T USE
THE VENDOR WE
SELECTED . .,

SOME NOTE

NO, T'LL
USE THIS
IS5 e
00PS,

LET ME WRITE
THIS DOWN.

HMM... IT'S
NOT 50 USEFUL
WHEN I PUT IT

ALL YOU W'IT'S MORE

HAVE 1S W OF A

A BLOTCH l REMINDER

ON A THAN A
DETAILED

F W B ¥ N T Y P P P Y Y Y Y Y Y Y Y Y Y Y T YT YT T %5,%NDN%5nhw7wvcvvvvhvvcvcvvUvvUhvvYvTTYTYTYTYTT




UH-OH... I SRMELL A
CREATIVE IDEA BEING

FORMED SOMEWHERE AND CRUSH IT'S A
IN THE BUILDING. £ TRAP!!
b " m ; 21| SUGGESTION
op A=t 3 BOX
§s D ~D1 L LY J
e teeeleite =
W el I At RN

[ MUST
FIND IT

1 JUST RECEIVED
YOUR EMPLOYEE
SUGGESTION .

WE'LL HANDLE IT THE

YOU SIT UNDER A WET
BLANKET SURROUNDED
BY IMBECILES.

10-15

USUAL WAY —- BY MAKING

® 1992 Unined Feature Syndicate. Inc.

AT LEAST
THERE'S A
PROCESS.

EXPLAIN
YOUR
SUGGESTION

AT LUNCH |
YOU'VE BEEN RANDOMLY T B O
SELECTED TO HAVE ERERIrIVES %)
LUNCH WITH A SENIOR T g 1 COULD SQUASH
EXECUTIVE OF THE ¢| You LIKE A BUG'
JUST LIKE YOU AND il
il HA HA HA!
!
—
5 : i
g =

DILBERT IS CHOSEN TO HAVE
LUNCH WITH AN EXECUTIVE.

[ WANT You 1O

OFFICE . .. ¢  SMARTER.
KNOW THAT I'M g
JUST A NORMAL 5
6uY.. . / i /
3
g == [ -35 H L f i

OH, SURE, T MAKE
A LITTLE MORE MONEY,
AND I HAVE A NICE

AND OF COURSE
I'M MUCH, MucH

15

1™ ™



BOSSES

16

LUNCH WITH A TOP EXECUTIVE

[ HAVE THESE LUNCH-
£S TO FIND OUT
WHAT THE WORKERS
ARE THINKING.
YOU MAY SPEAK
/ FREELY.

SAdars

OKAY. .. IT SEEMS LIKE
THE COMPANY IS LACKING
LEADERSHIP AND DIREC-
TION, THE EXECUTIVES
SQUELCH ALL INITIATIVE
BY PUNISHING

THOSE WHO TAKE

RISKS AND \WICE
OPINIONS. ——

L

® 1991 United Feature Syndicete, inc

-dl

YOU LEAVE ME
LITTLE CHOICE BUT
TO FLING THIS

AU GRATIN POTATO
AT YOUR FOREHEAD.

T NS

THIS IS URGENT.
I NEED IT BY
TOMORROW.

SAdwms

YOU'VE KNOWN ABOUT

THIS FOR WEEKS. NOW
I'LL HAVE TO WORK
ALL NIGHT!

ql30]q¥  © 1998 United Feature Syndicate, inc.

COULD YOU AT LEAST
SAY SOMETHING THAT
SOUNDS

GRATEFUL?

\

I'M GLAD

I'VE GOT GOOD NEWS
AND BAD NEWS.

SAAMS  © 1993 Unied Feature Syndicate, inc.

THE BAD NEWS IS THAT
HUGE COMPANLIES LIKE US
CAN'T COMPETE AGAINST
SMALL> NIMBLE COMPANIES.
THE GOOD NEWS IS THAT
AT THIS RATE WELL BE
THE SMALLEST

WHAT AM
I DOING

COMPANY
3  AROUND.
-/
e {1

...BUT OUR PRIMARY
VENDOR CAN'T DELIVER,

S0... (T ONDER
WHAT'S ON TV
YONIGHT

S.Adams

... SHOULD WE RISK A
LAWSUIT- OR BUILD A
A PRODUCT THAT NOBODY

ONERRIN (ot Sk
o ME TO MAKE
A CHOTICE?

}/.17(q(,,o 1998 United Feature Syndicate, inc.(NYC)

WILL IT BE A REQUEST
FOR INFORMATION OR
AN TMPRACTICAL
SOLUTION™

LET'S DO
BOTH!

" B X XN N E N F  F AT A YT Y Y O Y Y Y Y Y " Y Y Y T Y Y Y Y oY Y Y YY Y Y Y Y Y Y



(175 TIME TO GO
HOME. THAT
MEANS...

ITS SOMETHING
THAT COULD
EASILY WAIT
UNTIL TOMORROW.

i[3s[49 ©1998 United Feature Syndicate, Inc.

RIGHT ON
SCHEDULE.

5

S5 Adarm

BUT YOU'LL INSLST
THAT I HANDLE IT
NOW BECAUSE YOU'RE
A SOCIOPATH,

WAIT. LET ME
GUESS WHY
YOU'RE HERE.

WRONG. I MAJORED
IN ANTHROPOLOGY.

YOU WANT TO
DISCUSS A DOCUMENT
THAT'S DBEEN ON
YOUR DESK FOR

A MONTH.

DID YOU KNOW
THAT TWENTY
PERCENT OF ALL
MICROFLEEMS ARE
SUBRADIANTE?

UR-OH. THE B0OSS
HAS LATCHED

ONTO SOME OBSCURE
ENGINEERING

MAYBE ICAN
HIDE UNDER THE
{ DESK UNTIL THIS
S BLOWS OVER.

DON'T YOU THINK IT'S
FASCINATING® I
MEAN, WHAT WITH
THE INMPLICATIONS

TRIS IS 60ING
TO BE PAINFUL.

OKAY, OKAY. L

ACKNOWLEDGE
YOUR INCREDIBLE
GRASP OF TECH-
NOLOGY ISSUES.

© 1993 United Feature Syndicete. inc.

JUST THINK OF THE
IMPLICATIONS. IT
MEANS EIGHTY PERCENT
OF MICROFLEEMS ARE
NOT SUBRADIANTE..

IT ALMOST MAKES
ME CURIOUS WHAT
A MICROFLEEM IS.

Oy o T it PO

S3ssod9

17



BOSSES

WALLY AND T CAME
UP WITH A GREAT
NE W PRODUCT IDEA!

3[“[76 © 1996 United Feature Syndicate, inc.(NYC)

YOUR
J”’tbe A
NOW

STATE

UH-OH... THE MANAGERS
ARE GOING TO ANOTHER
CLOSED-DOOR MEETING.

IT MUST BE ABOUT
PAY CUTS OR
LAYOFFS. TM DOOMED.
ID BETTER LWORK ON
MY RESUME NOW.

3-1] © 1995 United Feature Syndicate, Inc. (NYC)

OKAY, SO FAR OUR
“LEADERSHLP VISION"
SAYS “WE INSPIRE
EMPLOYEES TO ACTION.”
DOES ANYBODY HAVE
UPGRADES?

18

q{\ ™ <
2]
ADD MY NAME TO YOUR YOU SALD IT WAS DEVIL'S
PATENT APPLICATION A STUPID IDEA BY ADVOCATE!  YOU ALSO
TO ACKNOWLEDGE MY A STUPID EMPLOYEE. SAID 1
CONTRIBUTION. YOU ORDERED ME TO WAS UGLY.
i STOP WORKING
BUTION?

SAdms

© 1993 United Feature Syndicste, Inc.

I'VE DECIDED TO
USE HUMOR IN THE
WORKPLACE .

SAdms  © 1992 United Feature Syndicete. Inc

EXPERTS SAY HUMOR
EASES TENSION
WHICH IS INPORTANT
IN TIMES WHEN THE
WORKFORCE IS BEING
TRIMMED.

KNOCK-KNOCK

NOT YOouU
ANYMORE.




DOGBERT
EXPLAINS
LEADERSHIP

© 1995 United Feature Syndicate, inc

LEADERS START
THEIR CAREERS
AS MORONS

YOU'RE
PROMOTED!

I AWARD YOU
THIS AWARD

THE SUCCESSFUL MORON
WILL RHAVE A VERY HIGH
BLADDER-TO-BRAIN

CONCLUSION: LEADER-
SHIP IS NATURE'S WAY
OF REMOVING MORONS
FROM THE PRODUCTIVE

§$35504

DO YOU HAVE

TOUCHY-
FEELY STUFE.

J THEY PLAN TO TURN
THE EMPLOYEES INTO

GIANT CORN DOGS

| ON STICKS.

WHAT'S GOING TO
| HAPPEN TO OUR

S.AAUMS  © 1993 Unted Festurs Syndicats. Inc

DON'T WORRY ABOUT |

RUMORS. IT‘S
BUSINESS AS USUAL

[ WHAT HAVE |
| You HeARD?

RUMOR HAS IT THAT
FLYING LIZARDS
FROM THE PLANET
ZORD WILL BUY

THE COMPANY.

il

L THINK L
HANDLED THAT
PRETTY WELL.

ARE YOU SURE THIS WILL
IMPRESS THE ZORBIANS?

(T HEAR THEY)
LIKE TEAM
PLAYERS,

19



BOSSES

I'N USING HUMOR AT
WORK TO EASE TENSION
AND IMPROVE OUR
CREATIVITY.

~

SAdms  © 1992 United Feature Syndicete. Inc

No

& A RA
§ ) ramn!
P

THAT LOOSENED
HIM UP.

WE CAN ONLY SUCCEED
IF EACH OF YOU

WORKS NIGHTS AND
WEEKENDS FOR A

THAT

us?

9[aj4g © 1998 United Feature Syndicate, Inc.

OR WAS

SUPPOSED
TO INSPIRE

I HIRED MY SON TO
MANAGE OUR TECH-
NOLOGY DEVELOPMENT
GROUP.

HE'S YOUNG, BUT
I'M ALMOST POSITIVE
HE WENT TO COLLEGE.

© 1998 United Feature Syndicate, inc.

iske

WHERE
OID YOU
GO TO

COLLEGE?

ACTUALLY, T
HID IN OUR
ATTIC FOR

FOUR YEARS.

MY DAD TAUGHT ML
EVERYTHING I KNOW.

S Adkms

HE USED TO SAY
“DON'T DRINK THE
PICKLE JUICE UNTIL
THE PICKLES ARE

WAS
THAT

7/HH? © 1998 United Feature Syndicate, inc.

A BIG
PROBLEM
AT YOUR
HOUSE?

HAVE YOU
EVER BEEN
HIT IN THE
EYE WITH A
PICKLE?

)

|



SON-OF-A-BOSS

YOU HAVE TO MAKE
OOLR PRODUCT SO
SIMPLE THAT MY MOM
COULD Uskt 1IT.

IT'S ALREADY SO
SIMPLE A HAMSTER
COULD USE IT. HOW
MUCH DUMBER 15
YOUR MOMT

© 1998 United Festure Syndicate, inc.

MAYBE WE SHOULD
LEAVE MY MOM OuT
OF THIS,

MY MOM TS
A PHYSICIST.

7his(as

OUR NEW E-MAIL
MONITORING SYSTEM

SHOWS THAT YOU SENT
A PERSONAL MESSAGE
LAST WEEK.

S Hams

COINCIDENTALLY,

THE NEW ALICE
MONITORING SYSTEM
DETECTS TWENTY
HOURS OF UNPAID
OVERTIME .

© 1998 United Feature Syndicate, Inc.

y7lag

ACCORDING
TO THE

MANUAL ,
PRODUC-

BEEP... BEEP...
BOOP... NOW
DETECTING
CLUELESSNESS

T SUGGEST THAT
You DEAL WITH
THE TISSUE ON A
GOING FORWARD

THANKS FOR RULING
OUT TIME TRAVEL.
YOU'RE USUALLY NOT
THAT HELPFUL.

V

A

th? © 1998 United Feature Syndicate, inc.

ARE YOU SAYING HE
UNDERSTANDS THE

gg?‘%{’; OR HE JUST
GOT LUCKY ON
THIS ONE.

ALICE, T'M SENDING
YOU TO ELBONIA TO
INSPECT OUR FACTORY.

FILL OUT A TRIP
JUSTIFICATION FORM
FOR MY APPROVAL.

3“*8 © 1998 United Feature Syndicate, inc.

50, I NEED YOUR
APPROVAL TO DO WHAT
YOU TOLD ME TO DOT

IT WILL NOT BE

UNREASONABLY
% WITHHELD.

S3ssSod



BOSSES

| 22

THIS VOICE-MAIL MESSAGE
I5 FOR THE WHOLE
DEPARTMENT.

AARDVARK IS A
BURROWING AFRICAN
MAMMAL THAT EATS
ANTS

EVERY MORNING FROM
NOW ON YOU'LL GET
MY “QUALITY THOUGHT
OF THE DAY.”

S LOHAT TF WE |
=== )ERE MORE
LIKE THAT?

TODAY'S THOUGHT
IL5) o o alUlNo

T MEAN LIKE
THE AARDVARK,
| NOT THE ANTS...

© 1996 United Feature Syndicate, Inc.

LET'S SEE... ACCORDING
TO WEBSTER'S
DICTIONARY ...

THAT'S WEIRD. EVERY
TIME I LEAVE MY QUALITY
THOUGHT OF THE DAY,

THE SHARED PRINTER
STARTS,SPE(.JING
ARESUMES.

| HAVE A LTTTLE |
TALK ... [

AND DONT EVEN GET
ME STARTED ABOUT
YOUR INCOMPETENCE
AT BUDGETING. T
SPENT (WAY MORE THAN
YOU PREDICTED!
\

YOU TOLD ME TO
FINISH MY PROJECT
IN A WEEK BUT
ITS TAKEN TWO

YOUR INCESSANT
DEMANDS FOR STATUS
REPORTS (JERE LIKE

A ROPE THAT STRANGLED
MY PRODUCTIVITY! ¢

INCAWVE)

© 1995 Unitea Feature Syndicate.

THIS DOESN'T LOOK
GOOD FOR YOUR

ABILITY TO ESTIMATE
RESOURCE REQUIRE-

BOTTOM LINE, YOUR |
PERFORMANCE DID
NOT MEET MY

EXPECTATIONS.

|

FRANKLY, T

| YOUR LEADERSHIP ETTHER.

T (WAS UNINSPIRED

S0, WALLY, DO YOU
STILL THINK THE |
BEST DEFENSE IS
A GOOD OFFENSE?

IT SEEMED LIKE \




OUR NEW VP SAYS
HE HAS AN “OPEN
DOOR POLICY" LETS
CHECK IT OUT.

LOOK AT ALL
THE FURNITURE

IS THERE SOMETHING
I CAN DO FOR YOUT

HI HO. NOTHING
IMPORTANT. WE

JUST WANTED TO
DROP IN

GJELL... SOMETIMES
OUR CUBICLES ARE

TOO HOT.
COULD YOU

HAVE SOMEBODY
LOOK INTO IT?

7-30  © 1995 United Feature Syndicate, Inc.

THIS OPEN DOOR
POLICY IS GREAT.
OUR LAST VP
WAS ALOOF,

BOY, THOSE SOURBALLS
SURE LULL YOU INTO A
FALSE SENSE OF

THE MAN IS
LIKE A HUGE
INSINCERE

S

| MORE COMMUNICATION |

BETWEEN MANAGE-
| MENT AND...WHAT
EVER YOU ARE.

THEN T'LL EXPLAIN
WHRY EVERYTHING
IS FINE JUSTTHE
WAY IT 15.

© 1993 United Feature Syndicete Inc

S0, ONCE A MONTH
I'LL HAVE “OPEN
DOOR DAY."

&

%

($1
oy |\

{ YOU CAN DROP BY
AND WHINE ABOUT
ANYTHING You
WANT.

I'lL LISTEN WITH
A CONCERNED

EXPRESSION LIKE
THIS.

"THEN, MORALE WILL
IMPROVE, PROFITS

MY STOCK OPTIONS

WILL SKYROCKET AND

WILL MAKE ME RICH !!

MAY 1 MAKE SOME
OBSERVATIONS
ABOUT YOUR PLAN ?

00 You
NOTICE HOW
CONCERNED
1100K?

$3Ss09




BOSSES

.24

['LL NEED A LETTER OF
REFERENCE TO APPLY

FOR A JOB IN ANOTHER
DIVISION. |

... FOR A MAN OF HIS

HYGIENE, HE DOESN'T
STEAL AS MUCH AS
YOU'D THINK. T
SUSPECT HE'S
ON DRUGS.

Jllo“i? ® 1998 United Feature Syndicate, inc.

AND THEN HE 5AYS
YOU'RE PRONE TO

ANGER AND DENIAL.
IS THAT TRUE?

THE COMPANY HAS
DECIDED TO OUTSOURCE
ALL OF THE FUNCTIONS
THAT (WE'RE NOT ANY
GOOD AT.

WHEN'S
YOUR
LASY
DAYT

UH-OH ... THEY'RL
NOT GOOD AT
KNOWING (WHAT
THEY'RE NOT
GOOD AT...

”/Q; ® 1995 United Feature Syndicate, Inc.(NYC)

SO, YOU IGNORED MY
RECOMMENDATION AND
BOUGHT A LOW-COST
SYSTEM THAT'S TOTALLY
INADEQUATE ...

YOU COMPENSATED FOR
THIS BLUNDER ®Y
MAKING TIT PART OF
MY OBJECTIVES TO
MAKE THE SYSTEM
WORK ...

13f7 © 1995 United Feature Syndicate, inc.(NYC)

YOU'LL GET A BONUS FOR
SAVING MONEY. TLL
GET FIRED,
MORE MONEY AND EARNING
YOU ANOTHER BONUS.

)

THUS SAVING

M ON A
ROLL.

IT HAS COME TO MY
ATTENTION THAT HO%

OF YOUR SICK DAYS ARE
ON FRIDAYS AND MONDAYS.
THIS TS UNACCEPTABLE.

I.H'?I% © 1996 United Feature Syndicate, Inc.(NYC)

PLEASE
TELL ME
HE WAS
KIDDING.

WELCOME TO
HELL, KID.




COMPANY POLICY HOW?? YOU YOLD ME DO YOU WANT ME TO
REQUIRES YOU TO TO WORK SEVEN DAYS MEET THE ARTIFICIAL
USE YOUR VACATION | A WEEK TO PREPARE PROTECT TARGET OR
DAYS. : THE PROTECT FOR YOUR THE ARTIFICIAL
’ ' ) BOSS'S YEAR-
END REVIEW.

ALICE, OUR RECORDS
SHOW THAT YOU
HAVEN'T TAKEN A
VACATION ALL

© 1995 Unitad Fesiure Syndisets. lnc (NYC)

OOH...SORRY. I MOVING RIGHT ALONG... | GET OVER IT,

USUALLY JUST THINK YUDOS TO WALLY FOR ‘ ALICE. WE

THAT LAST PART IN USING ALL OF HIS ‘ CAN'T ALL BE

SILENT FRUSTRATION. VACATION DAYS AHEAD | SUPERSTARS.
SR \ OF SCHEDULE . T =30

i2lnlss

HERE'S THE ANALYSIS BUT YOU SAID THIS THIS I5 EXCELLENT ‘ A RARE COMPLIMENT; Y
NOU ASKED FOR... WAS VITAL FOR YOUR WORK, ALICE. ‘ 1T WAS ALL WORTH- T
I WORKED ALL MEETING TODAY SO . WHILE .

I KNOW IT WAS "

EFFOAT.

SHE'S ALWAYS IRRITABLE
THE WEEK BEFORE HER
PERFORMANCE

=

T'M GOING TO GRAD YOUR
POINTY HAIR, YANK YOU
OUT OF THAT CHEAP SULT
AND FLING YOUR NAKED
BODY DOWN =

LOOKS AT BACKUP
MATERTAL !

S

TLL USE IT
AS BACKUP
MATERTIAL.
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BOSSES

IT'S TIME FOR
MY ANNUAL
INSPIRATIONAL
TALK! ==

I'M TOO AFRAID
TO WORK HERE
NOW. 1 WONDER
IF OUR COMPETITORS
ARE HIRING. f

9/12/98  © 1998 United Feature Syndicate, Inc.

WE MUST WORK TWICE
AS HARD, OR THE
COMPETITION WILL
CRUSH US!

T WANT YOU TO
FEEL AFRAID
TWENTY-FOUR
HOURS A DAY!

QUESTION: SHOULD
WE CONTINUE TO BE
AFRAID OF OUR OWN
MANAGEMENT'S
TNCOMPETENCE?

LET'S COMPROMISE .
T'LL CUT THE MEETING
SHORT IF YOU'LL

ALL AGREE TO FEEL

THAT LOWER THE
QUALITY OF OUR

NOW I REMEMBER
WHY T ONLY INSPIRE
THEM ONCE A YEAR.

DILBERY. IT'S ALWAYS
600D TO GET THE

HEY, ITS LUNCHTLIME.
WOULD YOU LIKE TO

JOIN ME IN THE
CAFETERIA?

OOH... NO, [
COULDN'T DO
THAT.

IF I'M SEEN WITH AN
ORDINARY EMPLOYEE

THEN PEOPLE WILL THINK
' ORDINARY.

SAhms

I'D LIKE TO EAT WITH
THE SENIOR EXECUTIVES,
BUT OF COURSE THEY
DON'T WANT TO DE
SEEN WITH ME.

(so

A METHOD OF

| SLIPPING QUIETLY

o I'" ON THE MANAGEMENT
TRACK, S0 I CAN'T BE

SEEN EATING LUNCH
WITH You.

{ THAT SOMEDAY THAT
o MAN WILL BE nY

s —
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YOUR EXPENSE
REPORT (WAS
REJECTED BY
ACCOUNTING.

LMY ? \
_/

BECAUSE THE EMPTINESS
OF THELR SHALLOW) LIVES
MAKES THEM WANT TO
HURT OTHERS IN ORDER
TO VALIDATE THEIR
PATHETIC EXLSTENCE.

7/Jl © 1995 United Feature Syndicate, Inc. (NYC)

CAN YOUL

HELP ME YO BE HONEST,

CLEAR T'M KINDA

THIS up?  BUYING IN
TO THEIR
PHILOSOPHY.

&

fl o
i @ ¢
K 0
g i)
THE COMPANY 1S A : FROM NOW ON, ONLY THIS WON'T BE EASY
BILLION DOLLARS BELOW|E THE MANAGERS AT FOR ANY OF US. HECK,
ITS EARNINGS § MY LEVEL OR ABOVE I DON'T EVEN KNOW
PROTECTIONS. 3 MAY EAT DONUTS AT IF I CAN EAT THIS
§ COMPANY MEETINGS. MANY DONUTS.
[ |
e L 5
SN N
E ERIN v
T'M ASKING EVERYBODY TO T REALLZE THIS ISHARD) 5| (‘A BILLION DOLLARS?
QUANTIFY THEIR CONTRI- TO QUANTIFY BECAUSE 2| | ITS AS IF YOU CYNICALLY
BUTIONS TO REVENUE.. YOU'RE DESIGNING 2l | BELIEVE WE CAN'T TRACK
YOUR PAY WILL DEPEND FUTURE PRODUCTS BUT. . J | §| | THESE NUMBERS.
ONTIT
2] THAT CROSSED
\ 2| MY MIND. :
4 1y :
'g - o
Ui 1 < 3 .
213 {om==] 2 = [\
DILBERT, I NEED YOU TO ESTIMATE THE BUDGET LATER, I'LL SUMMARIZE g
STOP EVERYTHING AND £ IMPACT OF REPLACING EVERYBODY'S INPUTS INTO {
DO THIS EMERGENCY | ALLTHE ENGINEERS A BULLET POINT, L/IKE
BUDGET EXERCISE. ¢] WITH DECORATIVE “OXYGEN IS GOOD. i
$ !
) | e | wouotesece ||
H ) RENTED
: ° PLANTS?
f | v \_
£ £
' 3
\2]

SUUURST——

3-15 /“'[._)

ONILNNOJDV
aNVY ONI13Ooang




<

BUDGETING AND

ACCOUNTING

1 SUMMARIZED THE BUDGET
IMPACTS ON SIX HUNDRED
PROJECTS WITH THOSE
THREE BULLET POINTS.

S.Adams © 1993 United Feature Syndicate, Inc.

" “OXYGEN 15 600D
- COMPETITION IS BAD
-1 LIKE JELLO“

3-fo

DO YOU THINK I

ITS TOO DETAILED
FOR THE SENIOR

MY BOSS TOLD ME TO BUY |
A BUNCH OF EQUIPMENT
WE DON'T NEED.

)4

THAT WAY OUR BUDGET
WON'T GET CUT NEXT

I'™M SO
PROUD OF
YOU, SON.

© 1998 United Feature Syndicate, Inc.

EXECUTIVES™

/ TAKE OUT THE

“COMPETITION"
ﬁ ONE . k

HOw DO T TRY TO
YOU SAY IMAGINE
THAT WITH YOU AS A
A STRATGHT | NAVY
FACET? SEAL.

7[27f98

THIS 3-D COLORED
PIE CHART SHOWS AN
UNEXPLAINED RISE IN
EXPENSES.

SAMmS

YOU EACH GET A BINDER
OF COLORED PIE CHARTS
SO YOU CAN HELP FIND
THE CAUSE OF OUR
RISING EXPENSES.

2[14/9¢ © 1996 United Feature Syndicate, inc.(NYC)

IT'S NOT
THE
*MAGIC
EYEY
DOOCFUS.

WE'LL HAVE TO ELIMINATE
A FEW STEPS IN ORDER
TO HIT THE MARKET
WINDOW.

I THINK WE CAN GET
RID OF MARKET
RESEARCH AND
TECHNICAL TESTING .
THEY'RE BASICALLY
“OVERHEAD."

S{]/?b © 1996 United Feature Syndicate, Inc.(NYC)

GONE! NOW
WE'LL HIT
THE LYINDOW!

\
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I'D LIKE YOU ALL TO
MEET OUR NEW VICE
PRESTDENT IN CHARGE
OF COST CONTAINMENT.

S.Adams -

1 AM ONLY AN
INTERN SO PLEASE
EXCUSE THIS NAIVE
QUESTION. ..

5{11|q6 © 1996 United Feature Syndicate, Inc.

MY FIRST PRIORITY
IS TO REDUCE QUR
SPIRALING EXPENSES
FOR OFFICE SUPPLIES.

oy B

TVE NOTICED THAT THE
EMPLOYEES ARE ALL
DISPIRITED HOLLOW
SHELLS, MANAGEMENT
IS5 RANDOM AND OUR
PRODUCTS ARE

FROM NOW ON,
YOUR SUPPLY
CABINET WILL
BE LOCKED.

HOW ARE YOU GOING
TO SOLVE THAT BY
MAKING IT HARD TO
GET SUPPLIES ?

THE ONLY KEY WILL
BE UNDER THE CONTROL
OF YOUR BITTER AND

INEFFICTENT SECRETARY.

YOU SAID
THEY LIKE
HONESTY.

ASK HOW
MUCH HE'S
PAID. IT
SHOWS You
CARE.

IT'S TIME TO
DELEGATE.

Sf\de'\s

AND WHEN DO
YOU THINK THAT

4]
£
s
3
°
€
=
»
e
2
3
w
2
€
=
g
o
®
p2
=
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DILBERT, T WANT

YOU TO GIVE ME A
NEW CASH FLOW
ESTIMATE FOR YOUR |

I USUALLY WAIT A |=

FEW DAYS TO SEE |

IF YOU CHANGE
YOUR MIND.

THEN T'LL GIVE YOU
LAST YEAR'S CASH
FLOW AS A TEST TO
SEE TF YOU READ

AS SOON AS
POSSIBLE!

THE MORE
EXPERIENCE L
THEY GET, THE &0 |
WORSE THEY ARE,

I

Lx

oot

By =

_—
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A

T

DOGBERT 15 A CREATIVITY

THE ONLY WAY TO MAKE

OF COURSE, YOU HAVE TO

CONSULTANT £l DECISIONS IS TO PULL USE THE RIGHT DISCOUNT
o , £|  NUMBERS OUT OF THE RATE, OTHERWISE
2 WEDONTNEEDANY 15| AR, CALL THEM IT'S MEANINGLESS.

£ OF YOUR “INTUITION” |3| - "
= MUMBO TUMBO. we 3| ASSUMPTIONS,” AND
zZ : i| CALCULATETHE NET
E3 NEED QUANTITATIVE gl Cpecen o\ aLuE G0
o9 ~ DATA! o : BV
8% "
2 3
v

DILBERT, 60 DOWN
TO THE ACCOUNTING
DEPARTMENT AND
FIND OUT WHAT THESE
FIGURES MEAN.

NO... P-PLEASE.. ..
THEY AREN'T EVEN

HUMAN THERE !

1 DON'T
LIKE HIM.

© 1990 United Feature Syndicate, Inc.
L
S—

I...1 NEED TO ASK SOME IS THIS A
QUESTIONS ABOUT THIS BAD TIME

THIS MUST BE r >
B-BUDGET REPORT. FOR YOU T

THE COMPANY D _ ALWAYS.

ACCOUNTING

DEPARTMENT.

© 1990 United Feature Syndicate, Inc.

5 Nams

UH...TI HAD SOME

[

L FOOL' WHY HAVE QUESTIONS, SIR . .. ;‘\R;PTS%R %\‘ gg&”ﬂ”@-
: ?

| YOU COME To ] MA'AM ... ER, SIRT WOMAN?  REALLY

|| THE ACOUNTING
|| DEPARTHENT®!

—

MATTER .

® 1990 United Feature Syndicate, Inc.

S Nams




I FOUND A TYPO IN
THE BUDGET SPREAD-

SHEET... ITS TOO LATE

TO FIX IT.

=
© 1993 United Feature Syndicate, Inc.

S Adams

WE TRANSFERRED ONE
JOB TO ANOTHER GROUP
BUT ACCIDENTALLY KEPT
THE MONEY AND HEAD-
COUNT,

a7

... 90, WE STILL
PAY YOU BUT
YOU AREN'T
ALLOWED TO
DO WORK .

THIS ISTHE
HAPPIEST
DAY OF MY
LIFE.

PROJECT STATUS

DUE TO BUDGET CUTS,
OUR NEW PRODUCT
WILL HAVE NO USER
INTERFACE.

OUR TARGET MARKET
IS5 PEOPLE WHO ARE
TOO SHY TO RETURN
PRODUCTS.

IS IT A BAD SIGN IF
YOU SPEND THE OAY
WONDERING (UHY THERE
ARE NO LAWS AGAINST
WHAT YOU DO FOR
A LIVING®

J

3{*9 © 1998 United Feature Syndicate, Inc.

HERE ARE MY BUDGET
ESTIMATES FOR THE
YEAR.

THANKS TO MANAGEMENT
BUNGLING AND TNDE-
CISION, T PLAN TO USE
NO CAPITAL FOR SEVERAL
MONTHS FOLLOWED BY
A RECKLESS YEAR-END
ORGY OF ACQUISITION.

el 15 THAT

2| WHAT TELL ME

gl you AGAIN (WHAT
5| WERE “CAPTTAL”
2| LOOKING 15,

2| FOR? \

DILBERT, I WANT YOU

TO HELP SUSAN PUT THE
DEPARTMENT BUDGET
TOGETHER .

BUDGET?

5.Aas © 1993 United Feature Syndicate, inc.

NO, PLEASE! T'LL BE
DRANDED FOR LIFE. THE
OTHER ENGINEERS WILL
SPIT ON ME.

DARN, HIS
GUARD IS5
UP.

I'LL HAVE TO
WEAR A

RAINCOAT
TO WORK !

)

ONIINNODIDY
ANV ONLLIOaNg
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BUDGETING AND
ACCOUNTING

DILBERT IS5 ASSIGNED TO
PREPARE THE DUDGET.

YOU'LL HAVE TO
LEARN OUR

% BUDGET SYSTEM.

S Adays © 19%3 United Feature Syndicats, inc.

IT WAS DEVELOPED 400
YEARS AGO BY A CRAZED
MONK WHO SEALED HIM-
SELF IN A WINE CASK.

S-1l

UNFORTUNATELY,
WE STILL HAVE

b HEY, I'VE GOT
ANOTHER
IDEA. A=

T r—

i

S.Adams  © 1993 Unied Feature Syndicete, Inc

ADD UP. .

513

THE OTHER ENGINEERS THEY KNOW I COULD POUNCE WHAT 1F YOU ONLY HAD
SHUN ME BECAUSE I'M 3' ANY MOMENT AND ASK RALF AS MUCH ELECTRICITY
ASSIGNED TO WORK ¢ S RYPOTI HETICAI/_Mg NEXT YEART?
ON THE BUDGET. *g BUDGET QUESTIONS. ) T00 LATE. 1
: o) N SHUNNED YOU.
- § \
; : W
§ =
| : '
613
IJ
HEY, “DIL-BUTT” 1 HA HA! IT MUST BE HAHA! I'M
i REAR THEY GOT YOU REALLY EXCITING WORK. GLAD I HAVE
i DOING BUDGET WORK 1 MEAN, GOSH, MAKING A REAL JoB! S NOTANY-
i NOW. ALL THOSE NUMBERS ‘\_ MORE.

-

=l

DOGBERT THE C.E.O.

I'VE DECIDED TO
MANIPULATE OUR
STOCK PRICE FOR
PERSONAL GAIN.

@ |

Ra3z2)

I'LL SPIN OFF A FEW
DIVISIONS, BUY BACK
SOME OF OUR STOCK
AND ANNOUNCE
MASSIVE BUDGET
CUTS.

f )

© 1998 United Feature Syndicate, Inc.

olatl=

UM...D0 YOO EVEN
KNOW WHAT PRODUCTS
(WE MAKE ?

HOW WOULD
THAT BE
RELEVANT®




G

»

O
3
r-f"‘

THE BUDGET TRAP HOW SHOULD T KNOW? THAT'S OKAY, I 1 SEE WHERE THIS TS

1 NEED A QUICK YOU HAVEN'T EVEN ONLY NEED A GOING. YOU'RE GOING
ESTIMATE FOR TOLD ME WHAT MY ROUGH ESTIMATE TO TURN MY WILD
HOW MUCH YOUR NEXT PROJECT IS. FOR PLANNING GUESS INTO A BUDGET.
NEXT PROJECT | PURPOSES. £ LATER TLL BE BLAMED
WILL COST, J b | WHEN IT'S WRONG.,

WALLY.

S Adawms

ONILNNODDV
aNV ONILIOaNng

NO, NO. T WONT
HOLD You TO
THESE NUMBERS.

WELL...OKAY, LETS OOH...CAN'T AFFORD
SAY TWO MILLION THAT. TLLPUT YOU
OOLLARS. DOWN FOR TWENTY
THOUSAND DOLLARS.

7/39[15 © 1996 Unlted Feature Syndicate, inc.

HOW MUCH BUDGET
DO T HAVE FOR MY
PROJECT?

IF YOU KNEW WHAT
YOUR BUDGET WAS,
YOU'D SPEND IT

ALL.

CAN YOU AT LEAST
TELL ME WHAT OUR
COMPANY
STRATEGY

NO, T OONT
WANT You
TO LOSE HOPE..

bl’:‘lﬁg © 1998 United Feature Syndicate, Inc.

1 HAVE TO CUT JANITOR WE'LL SOFTEN THE BAD OKAY | EVERYBODY
EXPENSES. DO YOU THINK | | NEWS BY SIMULTANEOUSLY . 0

TLL WAVE ANY HR TSSUES | | INTRODUCING A NEW TSI
IF T MAKE EMPLOYEES EMPLOYEE FITNESS TRASHERCTSE *
EMPTY THEIR OULN PROGRAM. ..

TRASH?

)

S.Adams

7//,1 © 1995 United Feature Syndicate, Inc.(NYC)




BUDGETING AND
ACCOUNTING

IF ITS OKAY, TLL HOLD
ONTO MY SOUL WHILE

T VISIT THE ACCOUNTING
DEPARTMENT.

SOU\_ CHECK

T CAME TO ANSWER YOUR
QUESTIONS ABOUT MY
EXPENSE REPORT.

3

3/21@ 1995 United Feature Syndicate, Inc.(NYC)

DILBERT'S EXPENSE VOUCHER

WHAT ARE YOU 7
TRYING TO POLL
00 YOU THINK
WE'RE 101075 IN
17 ACCOUN“NG?\ \

V=N

S.Adams

NO, T SWEAR, T
THINK YOU'RE SMART
BUT SADISTIC TROLLS
WITH MANY HUMANOID
CHARACTERISTICS .

K Ay,

F[23 © 1995 United Feature Syndicate, Inc.(NYC)

APPARENTLY
THERE WAS )
( NO RIGHT <
ANSLIER

DILBERT'S EXPENSE VOUCHER

YOU SPENT
NEARLY #10
PER DAY ON
MEALS DURING
YOUR TRIP,

F

S Adams

THE TRAVEL GUIDELINES
REQUIRE YOU TO STUN
A PIGEON WITH YOUR
BRIEFCASE ON THE WAY
TO THE HOTEL THEN FRY
IT UP ON YOUR TRAVEL

S

TRON.

g/%l-'e 1995 United Feature Syndicate, inc.(NYC)

. {17TRIED...BOT

IT WAS TAKING |

=~ il 50 LONG.

TRY THE |
: “MOOL"
LsermInG.

DILBERT IS TRAPPED IN THE
BOU)F_L‘) OF ACCOUNTING

(T UNDERSTAND )\

YOU HAVE DILBERT
IN THERE. FREE |,
| HIM, ORELSE... |

ORELSE T WILL PUT THIS
CAP ON MY HEAD
BACKWARDS! YOUR
LITTLE HARDWIRED
ACCOUNTING BRAIN
WILL EXPLODE JUST

LOOKING AT IT

(QHAT WAS THAT |
{POPPING s0UND? |

g/?.S"Kb 1995 United Feature Syndicate, Inc. (NYC)

'A PARADIGr'\VIf ;

4P/ | SHIFTING

| wrTHoUT A |




I'VE BEEN HIRED
BY THE FINANCE
DEPARTMENT TO

TLL BE STUDYING YOUR
EVERY MOVE AND
LOOKING FOR WASTE

THOSE WORDS IN
BOLDFACE LOOK
LIKE THEY'RE

HELP CUT AND INEFFICIENCY. SUCKING UP THE OL'
SPENDING. ELECTRICITY.
@? gd@ ﬁf S
< — 1
4 ) | 3
T'M FROM THE IT MIGHT SEEM LIKE ALL AND THAT
FINANCE DEPART- I DO IS COME UP WITH WOULD BE...7

MENT. T'M HERE

SHORT-SIGHTED WAYS

TO REDUCE TO SAVE MONEY WHILE :
COSTS. MAKING YOUR JOB .
3 HARDER. BUT THERE'S |3
' ANOTHER SIDE TO THIS |3 T FORGET
STORY. 5
(0} (]
=1 B fte
THE FINANCE DEPARTMENT THAT SHOULD GE :| ®esTOES, HOW
HAS ANALYZED YOUR SUFFICTENT FOR THE £l MANY TIMES
COMPUTING NEEDS AND 3D-RENDERING YOU £l ARE YOU GOING
DECIDED TO GIVE NEED TO OO. :| TO DO 2D-
YOU A 286 PC. 2| RENDERING ONCE,
) 2| IN YOUR IF I
3| CAREER? HURRY.
9 ) /
v 2
: et

HERE'S YOUR LATEST BUDGET
CUTS. BUT PLEASE DON'T
KILL THE MESSENGER
FROM FINANCE, HA HA!!

\

& 1Ml
i)

acd

S Acms

I RECOMMENDED A 0%
CUT. A QUICK GLANCE
AROUND THE ROOM TELLS
ME YOURE NOT ON THE
SULCCESS VECTOR ANYHOO,
50 NOTHING LOST.

({3 © 1995 United Feature Syndicate, Inc. (NYC)

e B e T TSR,

ONILNNODDV
ANV ONiL3oang



o,

ACCOUNTING

e
4
<
0
Z
i
o
-
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GOOD NEWS ON YOUR
BUDGETS. L DID SOME
RECALCULATING LAST

MAYBE YOU COULD
RECALCULATE OUR
SALARY BUDGET

© 1998 United Feature Syndicate, Inc.

3[ijae

I FOUND A WAY TO GIVE
MORE MONEY TO EVERY
PROJECT WITHOUT
INCREASING THE TOTAL
BUDGET FOR PROJECTS!

QUESTION: DOES YOUR
NEW WAY INVOLVE
POOR MATH SKILLS?

"’/ ﬂ..'“\ '; N
pald 14 |yl i

Y

AND (WHEN WAS THE I CALCULATE THAT WE
LAST TIME YOU HAVE AN HOUR LEFT
RECALCULATED OUR FOR THIS MEETING.
VACATION DAYS? BUT I'M INTERESTED
IN YOUR CALCULATION.

s

IGNORE THE SKEPTIC,

HEY, I HAVE A
SUGGESTION !

T THINK WE GOT GREEDY
WHEN (WE ASKED IF HE
HAD CHANGE FOR A

HERE'S THE GOAL
THAT WILL MOTIVATE
YOU FOR THE

NEXT YEAR.

BUT IT'S MORE LIKE
BEING PINNED

| UNDER A

!

7[19/48 ©1998 United Feature Syndicate, Inc.

“BUILD A GLOBAL MOTIVATION FEELS

SATELLITE NETWORK. MUCH DIFFERENT

BUDGET: $12,000.” FROM (JHAT I
= IMAGINED.

- I'D BETTER LIE
WHOO! I'M DOWN UNTIL THE
GETTING & MOTIVATION

I WAS EXPECTING
A LIGHT, ENERGETIC
FEELING.

HE'S GOING TO BE
TROUBLE DURING
THE NEXT ROUND




WE NEED TO BOOST
OUR RETURN-ON-
ASSETS RATTO.

LETS ELTMINATE THE
SECURITY DEPARTMENT,
THAT (WOULD CUT EXPENSES
(WHILE ALLOWING FOR

A BRI SK REDUCTION IN
ASSETS.

N o e
[

5/,7 © 1995 United Feature Syndicate, inc. {NYC)

WHEN ARE YOU
PLANNING TO
TELL HIM YOU

WERE JOKING™

} AFTER 1
FURNISH

YOU SHOULD ALL FOLLOW
WALLY’S EXAMPLE OF ROW
HE QUANTIFIES KIS
CONTRIBUTION TO
REVENUE .

BASICALLY, T ASSUMED
MY PROJECT WOULD FAIL
(WITHOUT ME. THEREFORE
ALL THE REVENUE IT
GENERATES CAN BE
ATTRIBUTED TO ME.

2/14 © 1995 United Feature Syndicate, Inc. (NYC)

AREN'T

YES, BUT
WEALL  eyroEnTLY
ON THE ,
S WE'RE NOT
A OJ cere AL EQUALLY
\/ALUABLE

o

I LIKE TO CON
PEOPLE. AND I
LIKE TO INSULT
PEOPLE.

S Adams

IF YOU COMBINE
CON AND INSOLT,
YOU GET "CONSULT”

8|a4[qg © 1998 United Feature Syndicate, Inc.

YOU.

I'™M IT SOUNDS
HERE EXPENSIVE
TO AND

CONSULT | DEMEANING.

(2
o)
Z
w
c
=
z
@

I HIRED THE "DOGBERT
CONSULTING COMPANY”
TO LEAD THE PROJECT

BECAUSE NONE OF YOU

IS BRIGHT ENOUGH.

S.Adams

AND YOU ALL HAVE
®AD ATTITUDES FOR
NO APPARENT REASON;
THAT'S NO WAY TO BE

A LEADER.

SHALL WE GO AROUND
THE TABLE AND
INTRODUCE OURSELVES?

1 OON'T
GET CHUMMY
WITH THE
LOCALS

A

1&

F_\r’—x

1/30/4¢ © 1996 United Feature Syndicate, Inc.(NYC)




CONSULTING

A
i

T'VE ASKED DOGBERT TO
HELP US GET RID OF
OUR MOST TROUBLESOME
CUSTOMERS.

TEN PERCENT OF YOUR
CUSTOMERS ACCOUNT FOR
NINETY PERCENT OF YOUR
SERVICE COSTS. THEY
MUST BE ELIMINATED.

'[as*/%o 1996 United Feature Syndicate, Inc.(NYC)

1S THAT THE SAME
GROUP OF CUSTOMERS
WHO ACTUALLY USE
OUR PRODUCT?
PLUS THE ONES
WHO WERE
INTURED
ONPACKING IT.

WE'LL PAY YOU
$400,000 PER £ 3:10%
JOoo®
YEAR TO WORK /{ MARKET.
C 4 \ O .
§ &\ el

TRIS IS A
CONSULTING
COMPANY.

© 1998 United Feature Syndicate, Inc.

I'M MORE INTERESTED
IN INVESTMENT
DANKING.

e——

COME WORK FOR OULR
CONSULTING FIRM AND
YOU WILL GET THIS

ALL WE WANT IN
RETURN IS TWENTY
HOURS OF WORK

BUSHEL OF MONEY. EACH D AY 5on 5 REASONS. AT LEAST
) % £ THERE'S NO
‘ N 3 TRAVEL,
: 7% . RIGHT?
X IS 3 - g \HT :
u » e
= s . :
i = " /] =

... WITH CLIENTS
WHO HATE YOU FOR
A VARIETY OF GOOD

P e

RATBERT THE CONSULTANT

AS OUR NEWEST
PARTNER, YOU'LL GET
THE LEAST DESIRABGLE
ASSIGNMENTS.

WE'LL LOAD YOU mﬂ
THE CONSULTANT

CANNON, SHOOT YOU
TO THE CLIENT'S SITE
AND MONITOR YOUR

7hhg ® 1998 Unlited Feature Syndicate, Inc.

THE WINDOW
IS MORE TO
THE LEFT.

THE CLIENT
IS MORE

S L e



RATRERT THE CONSULTANT

T'™ MAKING
$200,000 PER

© 1998 United Feature Syndicate, inc.

APPARENTLY
THAT'S ALL

A=

® 1991 United Feature Syndicate, Inc.

READ."

) |

l (M~
THANKS TO MY AND T'M CUTER, £l ( SHOULON'T YOU BE
CONSULTING JOB, OBVIOUSLY. THE || SPREADING DISEASE
T'M WEALTHIER ONLY THING LEFT 5| | SOMEWHERE?
THAN YOU. 1S PERSONALITY. $ “
I Twmee
3| rOR THReE!
VES!! )
¢ \I/
° D
WHY SHOULD T HIRE I HAVE CREDIBILITY I WORK HERE
YOU AS MY BUSINESS BECAUSE I DON'T WORK FULL-TIME .
CONSULTANT ? FOR YOUR COMPANY.
/ NO SMART PERSON WOULD | SORRY. I'LL TRY
WORK HERE FULL-TIME. H TO SPEAK SLOW-
teo ER.
3
N 3] ﬂ § \
® 3 -
5 ° / o;%
ZIN & |
| i
LATER | 1
MY FEE FOR FAIR = I'LL SPEND THE DAY . '
EESINESS O EnoogH! QUESTIONING YOUR %LEY.UR%AS;ESQ? l
2RI, 5 EMPLOYEES TO IDEN- PALD ANG NOLTHE |
SN [IOUR, TIFY PROBLEM AREAS. SR OINERS AR |
\ YOUR FAULT, "LARD |

(o
o)
z
w
(=
=
z
@




CONSULTING

DOGBERT CONSULTS

MY RECOMMENDATIONS
ARE GASED ON AN
ANALYSIS OF

ACCOUNTABILITY.

SAhms

AS A CONSULTANT, I'M
NOT ACCOUNTABLE. TO
YOUR STOCKHOLDERS.
SO I CAN RECOMMEND
ANYTHING THAT
AMUSES ME.

© 1998 United Feature Syndicate, inc.

8[as[qs

(1 RECOMMEND THAT
YOU CONVERT ALL OF
YOUR U.S. DOLLARS
TO ELBONLAN
CURRENCY...
WHATEVER

THAT 15,

DOGBERT THE CONSULTANT

FROM NOW ON, REFER
TO YOUR EMPLOYEES AS
“KNOWLEDGE ASSETS.”

THAT WILL SEND AN |
UNMISTAKABLE
MESSAGE. T

;_l;‘o(qg © 1998 United Feature Syndicate, inc.

HE CALLS 0S5 “KNOWLEDGE
ASSETS” NOW. HE MUST
THINK (WE'RE COMPLETE
MORONS .

ITS AN
UNMISTAKABLE
MESSAGE.

DOGBERT THE CONSULTANT

YOUR BEST BET IS TO
RELOCATE THE COMPANY
TO RUSSTA.

YOU CAN HIRE
ENGINEERS FOR
TWO CENTS A

|
YEAR: IS IT DIFFICULT
TO (WEED QUT
THE DUMB

NO. AND THAT LEADS
ME INTO THE GOOD
NEWS ABOUT THEIR
OCCUPATIONAL SAFETY
LAWS.

=,

‘/-‘/ © 1995 United Feature Syndicate, Inc. (NYC)

ST~ —_=

THE DOGBERT CONSULTING
COMPANY (JILL HELP DS
DESIGN A WNEW
COMPANY LOGO.

6////790 1996 United Feature Syndicate, inc.(NYC)

WHEN 1 JUsST

WILL FINISHED.
YOu T CALL IT THE
START?  @ROWN RING

) OF QUALITY.




\

MENT FAD.

\

© 1993 United Festure Syndicsta, inc.

YOUR NEW LOGO MIGHT WERE WE GIVE LOTS (£} wow.
LOOK LIKE A SIMPLE SLOPPY OF MONEY TO |Z] THIS IS OOH OOH!
COFFEE STAIN, BUT WHAT | |[ AND CONSULTANTS [ 8| ALMOST  HOW ABOUT
DOES THE TMAGE SAY UNIMAGI- | AND GET £l 100 "OUR OPINIONS
NATIVE? |LITTLE IN || Goo. DON'T MATTER'?
% 1
< 2
§
FOR A LARGE FEE T WILL WON'T THEY
TELL THE WORKERS THAT SEE RIGHT
THE PROBLEMS IN THE THROUGH
TM ABLAME| | COMPANY ARE THEIR THAT 7 15 THAT
CONSULTANT" FAULT, NOT YOURS. IT'S MY FAULT 77!
THE LATEST MANAGE- \ 2

(

DOGBERT 1S HIRED AS A
BLAME CONSULTANT.

THE COMPANY'S
PROBLEMS ARE
YOUR FAULT,
WILLY.

)
| & X

S.ABms

YOU BLAME THE SENIOR
EXECUTIVES, BUT IT IS
YOU —THE INDIVIDUAL
EMPLOYEE — WHO MUST
BUILD INNOVATIVE
NEwW PRODUCTS AND
PIONEER NEW MARKETS.

q-15 \

© 1993 United Feature Syndicate, inc.

BUT I'M JUST A
WORD PROCESSOR .
I WAS HIRED TO
TFPE,
['VE SEEN YOUR
\ TYPING. THAT
STINKS T0O0.

DOGBERT 15 HIRED AS A
BLAME CONSULTANT.

THE COMPANY'S WOES
ARE YOUR FAULT, NOT
SENIOR MANAGEMENTS!

DO YOU REALIZE HOW
MUCH YOU COULD GAIN
PERSONALLY BY
MAKING THE COMPANY
A SUCCESS ®

© 1993 United Feature Syndicate, inc

1 WOULD GET A NICE
PLAQUE IN A PLASTIC
FRAME .

YEAR... T WAS
ROPING YOU
DIDN'T KNOW.

9N

9 o

ONUINSNOD



t;)gJ :;og;oc : Ng(t)fg S T WHEN PEOPLE ARE IN AN
ANT? 8 PROCESS OF COGNITIVE | HOW DOES ABSURD SITUATION,
‘ ‘ DISSONANCE TO IT WORK? THEIR MINDS RATIONAL-

IMPROVE EMPLOYEE 1ZE IT BY INVENTING A
MORALE . s » COMFORTABLE ILLUSION.

o~

Cpatt [ g

[ — e T e e
ISN'T IT STRANGE [ THE HOURS ARE LONG, ﬂ (1T's ABSURD! NO, |
THAT YOU HAVE | THE PAY IS MEDIOCRE, WAIT. .. THERE MUST |
| NOBODY RESPECTS BE A REASON ... L
YOUR CONTRIBUTIONS, ’ MUST WORK HERE
AND YET YOU FREELY | BECAUSE I LOVE THE
CHOOSE TO | ’

-~ | WORK

~ JOB WHEN
YOU'RE TWICE

| AS SMART AS

| YOUR B0SS ?

© 1992 Urvted Feature Syndwcala Inc

DOGBERT 1S A CONSULTANT T 50, LIHAT SHOULD WE
THE PROB- DO? CUT THE TRAINING
YOUR PROFITS LEM WILL BUDGET AGAINT
ARE. PLUNGING. NoT Bt | @) - competitors | )
EASY TO @ ¢ Beaver % >
\ ~\ SOLVE . . 3
- «You H
(zp 9 & L g
= | q g ; \
5 S Qﬁ;\ %l
E [ Lfﬁ —é’-
(o]
v

L HAVE AN UNORTHODOX SHOOT. LUCKY GUESS.
PLAN fOR IMPROVING )

YOUR TMAGE IN THE
COMPANY.

® 1991 United Feature Syndicete, Inc

! DOGBERT 15 A CONSULTANT
i
i

SAdams




AS YOUR CONSULTANT,
I RECOMMEND THE
‘CAN-O-NATIC” TO
REDUCE STAFF
LEVELS.

S.Adams

DISGUISED AS A RESTROOM
STALL, THE CAN-O-MATIC
RANDOMLY FIRES PEOPLE
BY SLAPPING A PINK SLIP
ON THEIR BACKS
AND CATAPULTING
THEM OUT OF THE

BUILDING. [

© 1992 United Feature Syndicate, Inc

BUT I WON'T GET
TO SEE THE EXPRESSIONS
ON THEIR FACES.

/

WELL, WE CouLD
FLING THEM PAST
THE SECURITY
CAMERAS HERE...

|

@

WE'VE 60T TO
FOCUS MORE ON
THE NEEDS OF
OUR CUSTOMERS.

SAMms

I'VE HIRED FAMOUS
BUSINESS CONSULTANT
TOM PETERS TO FOLLOW
YOU AROUND AND MAKE
PASSIONATE CRITICISM.

© 1991 United Feature Syndicate, Inc.

IS THIS QUALITY?
ARE YOU TRuULY
FOCUSED ON THE
CUSTOMER™?

GREAT.. .
HE'S A
SPITTER.

10-2§

DOGBERT THE CONSULTANT

I CAN GIVE YOU

EXCELLENT ADVICE
FOR $50,000
PER MONTH. .,

SAdams

IF BUDGET IS A
PROBLEM, I ALS0O
OFFER BAD ADVICE
FOR THE LOW PRICE
OF $45,000 PER
MONTH.

a,{.‘q[qg © 1998 United Festure Syndicate, inc.

THAT'S NOT A
GOOD SIGN. h

I SAVED A LOT OF
MONEY BY HIRING
A LOW -PRICED
CONSULTANT.

S.Adtans

THESE AREN'T THE BEST
RECOMMENDATIONS
IN THE WORLD, BUT
THE PRICE WAS VERY
REASONABLE.

‘d“lqﬂ © 1998 United Feature Syndicate, Inc.

I DONT LIKE THIS
ONE ABOUT ROLLING
AROUND ON UNWASHED
HAMBURGER
PATTIES.

KEEP AN
OPEN MIND.

ONILINSNOD




CONSULTING

)

ALTHOUGH YOUR COMPANY
IS VERY PROFITAGLE, I
WOULDN'T BE MUCH OF
A CONSULTANT IF T
DIDNT RECOMMEND
CHANGES.

YOU RECOMMEND
JAILING OOLR
OMBUDSMAN AND
DECLARING MARTIAL
LAW ... MAKES SENSE.

THEN COULD T SHOOT
EMPLOYEES WHO MAXE
PERSONAL PHONE CALLS?

IT'S OKAY
WITH ME.

'-{(.‘dh% © 1998 United Feature Syndicate, Inc.

AS A CONSULTANT, I'M
OVERPAID EVEN IF I
DO BAD WORK,

WHEREAS YOU'RE
UNDERPAID EVEN
IF YOU DO GOOD

ITS FONNY
IF YOU THINK
ABOUT IT.

l{{;g{qg © 1998 United Feature Syndicate, Inc.

SECURILTY.

I MIGHT HAVE A
TERRIBLE JOB, BULT
AT LEAST I DONT
HAVE ANY J0B

1 CAN MAKE YOUR
EMPLOYEES MORE CREATIVE
AND SPIRITUALLY
FOLFILLED.

SAms

T USE MY SPECIAL BLEND
OF POETRY AND DANCE
TO TOUCH THEIR SOULS.

OKAY,
YOU'RE
HIRED.

"'l"iﬂé“’ 1996 United Feature Syndicate, Inc.(NYC)

THERE ONCE WAS A
DOG WITH A HAT..
WHO GOT PAID TO
DANCE LIKE THAT...

NEY! MY SOUL
JUST HEALED!

HAVE MY POEMS AND DANCES
HEALED YOUR SOUL YET,
ALICE? THE COMPANY
CARES ABOUT YOUR TOTAL

S.Alams

WE WANT MORE
MONEY NOT MORE
DANCING DOGS!!/I

HEALTHY ?
CAN YOU
TEACH ME
To DO ITY

‘/[Ao/%O 1996 United Feature Syndicate, Inc.(NYC)

SO YOU'RE SAYING THOSE
PRIMAL SCREAMS ARE

HERE'S MY
INVOICE-GO




R ——

DOGBERT THE CONSULTANT

I RECOMMEND THAT
YOU REORGANIZE
TO STRENGTHEN THE
CORE COMPETENCY OF
YOUR COMPANY.

S.Adams

AS LUCK LOOULD HAVE
IT, YOUR CORE
COMPETENCY IS
“GIVING MONEY TO
CONSULTANTS. "

///ao © 1995 United Feature Syndicate, inc.(NYC)

I DON'T
THINK
THAT'S THE
ONLY THING
WERE
GOODAT.

IT DEPENDS
ON IF YOU
COUNT
“WHINING”

MY CONSULTING PARTNER,
RATBERT, WILL DEMON-
STRATE HOW TO INFORM

1 | EMPLOYEES THAT THEIR
JOBS WILL BE OUTSOURCED.

|

STORY.

. (YOURE HI

(
)

1{] © 1995 United Feature Syndicate, inc.(NYC)

HOW DO

T GET I RECOMMEND
THEM ALL A PROGRAM
stooreD  OF VERY BAD
OVER? ) ERGONOMICS.

HERE'S MY CONSULTING
REPORT ON YOUR
COMPANY.

I HAD NO INSIGHTS
50 I BULKED IT UP
BY ADDING WITTY
ANALOGIES.

© 1993 United Festure Syndicate, inc.

“HIS HEAD WAS LIKE

A HOLLOW PUTTY BALL
ATTACKED BY TWo
POINTY DUST BUNNIES."

AS YOUR CONSULTANT
T'LL BE ABLE TO
UNLEASH RIGHT-BRAIN
POTENTIAL IN YOUR
EMPLOYEES.

\

5.AAams  © 1993 United Festure Syndicate, inc

THEY'LL LEARN TO FIND
CREATIVE ANSWERS, NOT
JUST RELY ON LEFT-
BRAIN QUANTITATIVE
ANALYSIS .

\

=

WHICH FART OF
THE BRAIN DO
WE USE FOR
MEETINGS®

)

THAT WOULD
BE THE
STEM.

/

ONILINSNOD
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1
AS YOUR CONSULTANT 1 | WE'LL BEGIN WITH WORD
WILL UNLEASH THE CREATIVITY|£ || ASSOCIATION. I'LL SAY
THAT THE COMPANY HAS {{| A WORD THEN YOU EACH
SUPPRESSED. ,—*'rd £ || SAY WHAT POPS INTO
| YOUR HEAD.
£
g CHAIR.
2 X
g
DOGBERT THE CREATIVITY THERE'S NO RESEARCH
CONSULTANT : TO SUPPORT THIS METHOD,
THIS EXERCISE 15 cwiAT's |3 BUT YOU GOTTA ADMIT
ESPECTALLY FOR e P | IT FEELS RIGHT.
THE MBAs IN BACK? %
THE con- Y= g
PANY. 2 8 X
rL -L&J 7
==
I § i
[ A =4

DOGBERT THE CONSULTANT

ONE WAY TO LOOK AT
YOUR PROBLEM IS THAT
NOBODY LIKES YOUR
PRODUCTS.

)

S Aams

BUT I DON'T KNOW HOW
TO FIXTHAT. SO 1
RECOMMEND FORMING
INTERNAL BUSINESS UNITS
TO BICKER WITH EACH
OTHER.

6/;7 © 1995 United Feature Syndicate, inc. (NYC)

WHY WOULD YOU
RECOMMEND THAT?

WELL, T'D BE
LYING TF T
SAID T
LIKED YOU.

WE'RE GOING TO FOLLOW
THE ADVICE OF THE
DOGBERT CONSULTING
COMPANY AND FORM
"BATTLIN' B USINESS ONTTS”

SAdms

WE'LL SPEND MOST OF
OUR TIME CROSS-
CHARGING AND UNDER-
MINING THE OTHER

‘/}o ©® 1995 United Feature Syndicate, Inc. (NYC)

A LITTLE
COMPETITION
TS HEALTHY.

BRU.

LJHATEVER YOU DO,
DON'T TICK OFF
THE JANTITORIAL

N




JOBS

DOGBERT THE CONSULTANT

WHAT EXACTLY DID YOU
MEAN WHEN YOU SAID
IT WOULD “GUARANTEE
FUTURE BUSINESS”?

NOW WE SPEND ALL
OF OUR TIME FIGHT-
ING WITH EACH OTHER
ABOUT WHO DOES

WE TOOK YOUR ADVICE
AND FORMED BUSINESS
UNITS WITHIN THE
COMPANY...

OH LOOK— MY
CONTRACT
JUST EXPIRED.

7/i ® 1995 United Feature Syndicate, inc. (NYC)

SAdams

I HIRED RENOWNED
PSYCHOLOGIST DOGBERT
TO KELP US ACHIEVE
PEAK PERFORMANCE TN

PEAK PLRFORMANCE I35
SOMEWHAT RELATIVE.
YOU'RE A HIGHLY
DYSFUNCTIONAL TEAM,

UWHAT WOULD
BE A REALISTIC
GOAL FOR US7?

TEAMWORK . 50 WE MUST I THINK I CAN
SET REALISTIC POSTPONE
CANNIBALISM.
[0

4 © 1995 United Feature Syndicate, inc. (NYC)

TEAM ... g
DSAONCRILNAR TEAM LADMIRE 1 ADMIRE YOUR || T ADMIRE  DESPITE THE
T'D LIKE EVERYBODY TO AL ABLLITY TO [ £[ YOUR FACT YOUR
TURN TO THE RIGHT AND LEATHERY  FIGURE OUT [ §| ABILITY FACE SCARES
SAY WHAT YOU ADMIRE SKIN, (WHICH SIDE IS| £f TO GET CHILDREN, I
ABOUT THAT PERSON. | | ALICE. YOUR RIGHT IN|'t| PAID FOR ADMIRE
\ ONLY TWO ,, | #| THIS. YOUR CO- ||
5 a¥s <N |3 WORKERS. ‘{
i g \ J
1w g = |
a m 8 6 :; § g . - %
3 VA s o4 &
‘f I
b [
T'M GOING TO TRY INSECURE PEOPLE WILL THAT

LOULD YOU WANT] |
)

MY PALY AT SEEK MY ADVICE AND SOUNDS | CAREER ADVICE
BEING A CAREER T'LL TELL THEM TO BE LAZY FROM SOMEBODY
COUNSELOR . MORE SELF-RELTANT. AND WHO HAS TO b
UNHELP- | WORK HARD? '
FUL. ) |

5/9/% © 1996 United Feature Syndicate, inc.(NYC)

47




v
o
w
]
4
Qo
=
w

48

1 JUST GOT OUR
CONSULTANT'S REPORT.
HE'S IDENTIFIED
OUR BIGGEST
PROBLEM.

1 RECOMMEND THAT
WE BUILD A TRACKING
DATABASE.

WE CAN PUT TT
ON THE

S.Aams

NEWOPﬁ
w ’
n? .

’7‘471‘160 1996 United Feature Syndicate, Inc.(NYC)

LOULD
YOU LIKE
TO HEAR
WHAT THE
PROBLEM
IS FIRSTT

L HATETO
DWELL ON THE
NEGATIVE.

WE LIKE
DATABASES.

oI T

o R R .

CESNETEIR TR DT

WE COULD SIMPLY
DIVIDE THE CHECK
BY THREE. ..

BUT THAT (WOULD RESULT

IN AN UNPOPULAR
SUBSIDY OF WALLY'S
SALMON. DOES ANYBODY
HAVE A CALCULATOR:- WUATCH?

HOURS LATER |

5‘/1‘ © 1995 United Feature Syndicate, inc. (NYC)

THIS IS THE TIE-BREAKER
ROUND OF (WATER TO
DECIDE TF YOU GET 3%
OR 135%.

LWOULD YOU LIKE y I HOPE TO DISPEL THE I'M STILL KIND OF
TO POSE FOR MY F MYTH THAT ENGINEERS “PUMPED" FROM USING
NEW CALENDAR, g ARE OUT OF SHAPE AND THE MOUSE.
“THE MEN OF ’ UNALWARE OF WHAT k
ENGINEERING? 3 OTHERS ARE THINKING. TARBGER
g [ YOUR «
= SHIRT.
; /
e ! &
“ AN a-a7 : A\
R Yy IT 1S A FEELING OF I HAVE REACHED . . .
; PERFECT DLEND OF
\ LOGIC AND EMOTION . ]
) % "NERDVANA*
TN 3
l/ Nas_( \ ¥ m

[

e
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LET'S SEE ... I'VE GOT YEAH, I'D 5AY I'M
MY CELLULAR PHONE, MY |:| PRETTY MUCH THE WORDS
PAGER, PALM §| ENVY OF ENGINEERS ESCAPE
COMPUTER , $| EVERYWHERE. .. ME...
PERSONAL 7]3| LookinG Gooo. .. HERE, T'LL
ORGANIZER, — “[5| LoOKING 600D... FIRE UP
WIRELESS 0 < ol THE OLD
MODEM. . . | : THESAURUS,
=1
52 [= e

e .

WALLY, I NOTICE THAT ALL
YOU HAVE 15 A PAGER

AND A CALCULATOR WATCH.

S Adams © 1992 United Feature Syndicate. inc

THAT'S PATHETIC COMPARED
TO MY VAST ARRAY OF
PERSONAL ELECTRONICS.
DO YOU YIELD To MY
TECHNICAL SUPERIORITY?

WHEN A MALE ENGINEER
CHALLENGES ANOTHER FOR
DOMINANCE OF THE PACK,
THERE IS A BRIEF RITUAL-
ISTIC BATTLE RARELY
SEEN DBY OUTSIDERS.

STAY BACK, L'VE 60T
A COMPASS #!

TECHNOLOGY MAKES ME
DOMINANT OVER THE LESS-
EQUIPPED ENGINEERS.

MY VAST ARRAY OF PERSONAL

I A SUPERIOR TO
THEM ALL... WITH
THE POSSIBLE EXCEPTION
OF...

==

S Adams © 1992 United Featura Syndicate. Inc

TECHNO- LOOKS LIKE
BILL it SOMEBODY JUST
NI/ HAD A FAX.

PLEASE DON'T
TECHNO-BILL!  [OVE.

N

S Adams © 1992 United Feature Syndicate. Inc

2=

MY ONLY CHANCE IS TO UsE
MY CELLULAR PHONE AND
MODEM TO DIAL INTO HIS
CONTROL MODULE AND SET
OFF ALL HIS SYSTEMS.

fOOL! I HAVE
AUTODIALING.

-r

!

T e S

SYIINIONI



A SMALL BAND OF THE
CREATURES WERE KNOWN TO
LIVE HIGH IN AN ARTIFICIAL
STRUCTURE .

poo
goa
ooo
oao
oo

SAMMS © 1909 Urited Fagturs Byndicass, Inc.

ON MY WAY TO STUDY THEM
I TOOK NOTE OF THE
NATIVE VEGETATION .

THE YOUNGER MALES WERE AT
PLAY. THEY BECAME SELF-
CONSCIOUS WHEN WATCHED.

» e e rw e ——

THE DOMINANT MALE HAD A
GRAY BACK. HE CONTROLLED
THE OTHERS BY WAVING
LITTLE ENVELOPES.

THERE WERE FEW FEMALES IN
THE GROUP. THE LESS DOMI-
NANT MALES HAD NO CHANCE
OF MATING.

UNLIKE OTHER SPECLES
THEY HAD NO INSTINCT

FOR_GROOMING.
T0 DROP
GROOM? DEAD.

)

MY TIME WAS UP. BUT I
WILL MISS THEM, THOSE ...

YOU SUPPOSED TO
MICROWAVE

DILBERT, I WANT
YOU TO INTERVIEW

THE JOB APPLICANT
WHO'S CONING IN‘j
TODAY.

SEE IF HE'S GOT
WHAT IT TAKES
TO BE AN ENGINEER.

STANDARD ENGI -

HI, KARL. WE'LL
START WITHTHE
NEERING TEST.

I HAVE THIRTY-FIVE PENS
AND PENCILS HERE. HOW
MANY ARE REALLY NEEDED
TO PERFORM YOUR JOB?

Yy

; (6
; 0]
~ ¥
bl | 2
CORRECT. .. NOW, WHAT RIGHT AGAIN. LAST THAT'S OKAY. T
15 THE PROPER LAY QUESTION: WHAT IS UH-OH... PANIC WAS TESTING YOUR
TO CARRY THEM WITH THE ADVANTAGE OF SITUATION. HAIR. YOURE AN
tl | WEARING NATURAL ENGINEER.
g FABRICS?
]
i
; ‘% /g
]




MY PROPOSED WORK T WILL ACCOMPLISH THIS 1 (WAS THIS CLOSE

PLAN FOR THE YEAR BY DOWNLOADING TO MAKING IT MY

1S TO STRESS-TEST OUR LARGE TMAGE FILES J0B TO DOWNLOAD
PRODUCT UNDER SEVERE FROM THE BUSIEST NAUGHTY PICTURES
NETWORK CONDITIONS. SERVERS ON THE NET TIT'S JUST AS

WELL, T

7/8(6 © 1995 United Feature Syndicate, Inc. (NYC)

R R T e R e e e e s

WOULD HAVE

1’? ZH R

¢ £

T<( \ 3

LD v
YEAH, 1 ONCE BUILT ! THAT'S NOTHING...I ... MY FIRST ORBITING i
AN FM TRANSMITTER BUILT A BROADBAND SPACE STATION WAS MADE f
FROM OLD TELEVISION MULTIPLEXER FROM ENTIRELY FROM OLD -
PARTS... TUNA CANS AND A J0CKS AND VASELINE . d

LAMP, : -

SYIINIONI

© 1990 United Feature Syndicate, Inc

5.Adams

ACTUALLY, MANY OF THEM

BURNED OUT YEARS AGO, THANK YOU

BUT THEIR LIGHT IS JUST FOR SHATTER- J ITS THE

NOW REACHING EARTH. ING MY COM- MIRACLE OF
FORTABLE SCLIENCE .
MISCONCEPTION. ]

NO MATTER HOW
BAD THE DAY
I5, THE STARS
ARE ALWAYS
THERE .

© 1990 United Feature Syndicate, inc.

\
N0 M THE FORCE I5 RIPPING YOU'RE NOT an .
2 BEING DRAWN £ MY CLOTHES OFF,BUT L LOOKING FOR || FIRST NAKED |
AARDWARENC o ThaT harps|  CAN RestsT!!! MY cLoTHES—|| ENGINEER TO

USE THAT STORY. |

WARE STORE . T'M NOT

SHOPPING.

\&i’
© 1990 United Feature Syndicete, inc.

-
o
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WORKING
HARD 7

© 1990 United Feature Syndicate, inc.

HARDLY

WORKING ! -
1GGLE

SNORT /I (

IT WAS MY BEST LINE OF I

THE DAY ... THEN 1 SNORTED.

THE CURSE
OF THE
ENGINEER..

... THEN I SAID
“WHAT ABOUT

AN OPTICAL DISK
FILE SERVER."

)

S0 BORING,
FALLING

SAdpS €=1 © 1983 United Festurs Syndicate, Inc.

I DON'T KNOW HOW
SHE DIED. I WAS

TELLING HER ABOUT
AN OPTICAL...

)

I THINK IT
Giorors, LTI
i YOU MEAN
MEGABITS.

© 1991 United Feature Syndicate, Inc.

WE'RE 50 FUN-LOVING.
You'D THINK ONE OF
US WOULD HAVE A
FRIEND OUTSIDE OF
WORK .

LOOK, ZIMBU, YOU
MIGHT HAVE LEARNED
LANGUAGE SKILLS AT

MORE THAN THAT TO
BE AN ENGINEER.
I \_/

THE Z00, BUT IT TAKES

DILBERT, ZIMBU, LET'S
HIT THE CAFETERIA FOR
MORNING DONUTS.

® 1991 United Feature Syndicate, Inc.

(OKAY, AFTER TEN AM. IT |
TAKES MORE THAN LANGUAGE
SKILLS TO BE AN ENGINEER.

NOT TODAY--
WE HAVE A
STAFF MEET-

r W W ¥ ¥ Y N Y Y Y Y Y %Y Y Y Y Y YTTY YTty T sryTryYTyTswryYyT T YT TYYT rYT€TTT
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"

TLL NEVER UNDERSTAND
WHAT YOU DO FOR A

WHATS THE NAME
OF THE PRODUCT
YOU'RE NORKING

DOGBERT WOULD LIKE
TO SPEAK WITH YOU
ADOUT THE

CHANGES YOUL

MADE TO MY
ENGINEERING
PROPOSAL.

YOU , ON THE OTHER HAND,

RUB THOSE SAME

PUBLICATIONS WITH

A NICKEL, LOOKING

FOR HIDDEN “SCRATCH
| AND SNIFF” PANELS.

4f14/96 © 1996 United Feature Syndicate,

SO YOU SAY. BUT YOU
ALSO SAY YOU SPEND

ALL DAY IN MEETINGS.

WHEN DO YOU DO
ANY ENGINEERING?

GOOD POINT. LET'S
JUST SAY I'M (JHAT
THE EXPERTS CALL A
“KNOWLEDGE LORKER. "

R[4{9¢ = 1998 United Feoture Byndicete, ine (NYC)

WHAT KIND OF MARKET
PENETRATION AND

RETURN ON INVESTMENT

Do YOU EXPECT?

WHILE DILBERT WAS
GETTING HIS
MASTERS DEGREE
IN ELECTRICAL

YOU'RE VERY
PUNCTUAL.

YOU WERE MATORING
IN ART HISTORY SO
YOU COULD LOOK AT

|| PICTURES Of NAKED j
STATUES . ]

AN

UWHICH EXPERTS
CALL IT THAT?

ASK ME ANOTHER
QUESTIONI!!

WHY DO THEY
CALL YOU A

DILBERT OFTEN ||
CONTRIBUTES
ARTICLES TO
TECHNOLOGY
PUBLICATIONS.

NICELY DONE, BUT T
LOULDN'T HAVE
SATD “THUNDERING.”

DRINKING WHEN
YOU WROTE THIS
PIECE OF CRUD?!!

SYIINION3I
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- [=—

MY PATENT APPLICATION THEY ARE ATTRACTED BY THE SCENT
15 COMPLETE. SOON THE SCENT OF SUCCESS. CAN'T BE WE MAY BE
THE OTHER ENGINEERS THEY WANT THEIR NAMES | | cominG GETTING A
WILL COME SNIFFING ON MY PATENT. ! FRoM FALSE POSITIVE
AROUND. g HERE FROM RIS
: \ BALONEY
11 SANDWICH.
13 iy
45 1 (<
R 3
5
(7]
THE LOCAL SCHOOL LJANTS I' GIVING THIS PLUM ITS MORE  REMEMBER, |
SOMEBODY TO TALK TO ASSIGNMENT TO YOU | SINCERE CHILDREN
THE KIDS ABOUT A BECAUSE YOURE SUCH | #| SOUNDING  ARE OUR
CAREER AS AN ENGI- A GOOD ROLE MODEL.  [§| WHEN YOU  FuTURE!
NEER. ¢| DONT
! GIGGLE.
5
HEEAN
(-]
s ¢
5 o J
e |
DILBERT TALKS TO A CLASS FOR THE MEN, THERE ARE | ||
NINETY PERCENT OF ALL ) .
ABOUT CAREER OPTIONS. ENGINEERS ARE GUYS, T[;EEISIEE;ITTLE VIDEO GAME
SO IT's A BONANZA OF |¢
AND DON'T FORGET THE H
DA PPO
SOCIAL LIFE TAT COMES R P ) woup1oE
FOR THE LADIES WHO |%
TR =GN ENTER THE FIELD A D
ENGINEER . ' 1 s DATE A NON-| |
) ENGINEERT | |
o N
\ 75 <
DILBERTTALKS TO A CLASS ENGINEERS PREFER TO . AND SOMETIMES
ON PROTECT TEAMS. §| DONUTS TUST FOR |
E“E GOAL OF IEVERT THAT WAY THERE'S NO | £| SHOWING UP! |
R‘:TGI“‘QEE'ETISOLT)‘% REAL WORK, BLAME IS |3 GETOUTOF | ||
E Iz SPREAD ACR0SS THE GROUP) 3 L MY CLASS-
— GETTING BLAMED :
AND YOUCAN | 5 ROOM.
FOR A MAJOR g
CATASTROPHE C (
; ? _IDEA FROM
b o MARKETING! L

<




JOBS

LOOK WHAT 1 GOT fOR
MY COMPUTER! IT'S
A ROMOSTATIC
REAL-TIME DATA
COMPRESSION
— PROCESSOR !

JA;hms

OOOH... I CAN'T WAIT
TO PLUG YOU IN, MY
LITTLE DARLING. T'VE
WAITED SO
( LONG .

N

© 1993 Unhed Festurs Syndicate, inc.

Or

YE o

Pl CHURCH
KNOW
ABOUT
THIS?

\

AS AN ENGINEER,

, $]  JUST FOR SIMPLICITY, I FEEL A PROFESSIONAL
B {| I GIVEYOU $714% RESPONSIBILITY TO
$1.89 : MAKE THINGS EASY
\ : FOR PEOPLE .
...CARRY
g > THE THREE.
== °
==l
:
3-30 9 Ln)

I'D LIKE YOU GUYS
TO CRECK ANNE'S
ADVERTISING
MATERIALS FOR
TECHNICAL ACCURACY.

OR HOW) ABOUT THE FACT

THAT YOU CAN'T LOOK

UP SOMETHING IN THE

DICTIONARY IF YOU CAN'T
SPELL IT? THATS

¥-Q  © 1995 United Faature Syndicale, Inc.

IS THIS
SUPPOSE.D
TO Bt
FUNNY?

T™M ONLY LOOKING
FOR TECHNICAL
HELP HERE.

NOU'RE ENGINEERS,
NOT COMEDTANS !
T WANT TECHNICAL
RELP H \I/

=

¥ THIS GUY HASY
AN XP6. 1T
| shouLp BE

— ——

HEY! MAYBE YOU COULD
SAY SOMETHING ABOUT |
THOSE WARNING TAGS

ON MATTRESSES ! NOW
THAT (DOULD BE FUNNY!

AND RE SHOULD
BE SAYING “I'VE
FALLEN AND T
CAN'T GET LP”

WHO
PICKED
THESE

55
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YOU'RE BEHIND THE
UST READ T <
;\ ?qew cgmmrég £] CURVE. TECHNOLOGY SOMETIMES I BOUGHT
o % 15 RACING AHEAD PEOPLE LIKE THIS THING
i| WITHOUT YOU. YOU'RE YOU CAN GET  YESTERDAY!!
MARKET. YOUR H J0BS IN
2l NO LONGER STATE-OF-
MACHINE IS 3 MUSEUMS
| THE-ART OR LEADING :
OUT OF DATE. :
2] EDGE. )
(=]
g {
I'M S0 MAD... I JUsT ¢| DONT FEEL BAD. THE
BOUGHT A NEW COMPUTER {:| OTHER ENGINEERS WON'T TEAH, WE
AND IT'S ALREADY % LOOK DOWN ON YOU WILL. NOT RIGHT
OBSOLETE. §| JUST BECAUSE YOU'RE IN FRONT
3 BEHIND THE TECH- OF HIM.
§ NOLOGY CURVE. l l
@
) L 3 ;
&
§ !
"L i
-4

I HATE MY SHIRTS.
EACH ONE HAS EITHER
A STAIN OR A
MISSING
BUTTON.

S roans

THEY SAY ENGINEERS
ARE. NOT CONCERNED
WITH FASHION, ®UT
THAT'S NOT FAIR.

J26{9,© 1996 United Feature Syndicate, Inc.(NYC)

WHICH STAIN

GOES WITH
THIS TIET?

/ DEFINLTELY
THE MARINARA.

|

el — = -

THIS WEEK 1 DISCOVERED
THAT THE DEMAND FOR
ENGINEERS EXCEEDS
THE SUPPLY.

T RESPONDED BY
INCREASING MY
INSOLENCE AND
DECREASING MY

PRODUCTIVITY.

© 1998 United Feature Syndicate, Inc.

4ajas

(1 WILL NEVER HIRE
ANOTHER ENGINEER

A
S LONG (cn TLIBRIUM




JOBS

HERE'S SOME NICE CROCOLATE TELL ME ALL ABOUT : IT'S NOT A RATLROAD. { DO YOU FIX THE
CAKE FOR YOU AND YOUR JOB AT THE | I'M AN ENGINEER AT TYPEWRITERS (IHEN
DOGBERT. RALLROAD. : A BIG CORPORATION. | TREY BREAK?

[/ T LOAS DOING OKAY UNTIL

JBCRERE SR L YOU | SHE OFFERED TO PAY MY

DO IS SLAP A BRI
ANALYZER ON A
CIRCUIT AND LOOK FOR
BAD PACKETS? '

NO... TODAY 1 DEBUGGED
A TCP/IP DRIVER FOR
AN APPLICATION THAT
RUNS OVER ISDN (WITH
BONDING.

© 1095 United Feature Syndicate, fnc

(T GELTEVE IN OPEN )
com«umcmmm,

LET ME INTRODUCE YOU
TO ONE OF OUR
ENGINEERS.

KAREN IS OUR NEW
VICE PRESIDENT. AND
YOU ARE...7

SO, WHAT
WERE YOU
LWORKING

IF TT'S RAINING TLL

|| FASRION A RAINCOAT
| FROM A LARGE TRASH
R BAG. o =

( THREE HOLES AND
YOU'RE READY
| 10 GO' ”

WELL... T WAS JusT
SENDING AN E-MATL
TO SOMEBODY (WHO
SITS BY A WINDOW =
TO ASK IF IT'S RAIN-

|l rannong W ony TF
| oo our il IT RAINS.
AT LUNCH?

ol
af
1~

57



DILBERT Gives You the Business

IT ONLY DISPLAYS ONE NO TIME FOR CHIT-
1 BUILT A RING CHARACTER AT A TIME. CHAT. I'M SURFIN’
WITH A TINY THE NET!

\

COMPUTER IN IT.

THEN WHAT
GOOD 1S IT7?

DON'T MAKE
ME COME
OVER THERE.

q{,;lqg © 1998 United Feature Syndicate, Inc.

T DON'T UNDERSTAND WHEN T GET OUT OF THE MAYBE T COULD HUG
LJHY SOME PEOPLE SHOWER T'M THE CLEAN- | 5| YOU EVERY DAY SO
WASH THELR BATH EST OBTECT IN MY I DON'T NEED TO
TOWELS. HOUSE. IN THEQRY, TAKE SHOWERS.

THOSE TOWELS SHOULD BE
GETTING CLEANER EVERY
TIME THEY TOUCH ME.

\ ARE TOWELS
SUPPOSED

(1[4 © 1995 United Feature Syndicate, Inc.(NYC)

S Adams

! WE'VE BEEN DATING THERE ARE SOME 5|
FOR A YEAR NOW, LIZ. NEEDS THAT I CANT YE . HOW LONG HAS
THERE'S SOMETHING I'D FULFILL AT WORK. YOUR INTERNET

&5 | CoNNECTION
M AT WORK BEEN
BROKENT

LIKE 7O DO TONIGHT...

{1/30 ® 1995 United Feature Syndicate, Inc.(NYC)

I UNDER-
STAND.
C

$ 3

3 S

v
I'M THINKING OF I WANT To EXPERIENCE THE COMPANY STOPS
QUITTING AND LIFE ON THE EDGE, FULL PAYING YOU IF YOU

BECOMING AN
ENTREPRENEUR .

QUIT.

|

OF RISK AND CHALLENGE
AND ADVENTURE !

OH, THEN
NEVER MIND.

\

‘ h f

- L 7 !

© 1991 United Feature Syndicate, inc.
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IF THIS COMPANY WON'T
USE OUR PRODUCT IDEA

LET'S QUIT AND START

OUR OWN BUSINESS!

)

S Adms

WHY QUIT? WE CAN
RUN OUR NELW) COMPANY
FROM OUR CUBICLES
AND GET PA1ID T0O.

3fiafe, © 1996 United Feature Syndicate, Inc.(NYC)

WOULONT  THAT'S ONLY
TRAT BE AN TSSUE FOR
IMMORAL?  PEQPLE LIHO
AREN'T
] ALREADY IN
HELL,
\
e [ N
/T 0%

[

IT HAS COME TO MY
ATTENTION THAT SOME
EMPLOYEES ARE RUNNING
SIDE BUSINESSES FROM
THEIR CUBICLES.

) REALLY??

I DON'T WANT TO
SEE ANY SIGNS OF
THAT IN MY
DEPARTMENT.

3[/3/4(’0 1996 United Feature Syndicate, Inc.(NYC)

1
T S el el et = il

THE BUSINESS PLAN FOR
YOUR START-UP I5
IDIOTIC BUT I'M GOING
TO PROVIDE THE
VENTURE CAPITAL
FUNDING ANYWAY.

S M e

S Aams

WE'LL GENERATE LOTS OF
MEDIA HYPE, GO PUBLIC
AND MAKE MILLIONS
BY SHAFTING GREEDY
AND TGNORANT
INVESTORS.

3/,;/7(_© 1996 United Feature Syndicate, Inc.(NYC)

THE LATIN WORD FOR
“CLOSE YOUR EYES AND
OPEN YOUR MOUTH”
IS "PROSPECTUS.

THIS 15
EXACTLY WHY
T'M AFRAID
OF DOGS.

r-(»)ALL‘( AND T STARTED OUR

OWN COMPANY. WE'RE
SELLING THE PRODUCT THAT
YOU SAID NOBODY WANTS.

SAkms

WE DO OUR VICTORY
JIG TN YOUR FACE.

© 1996 United Feature Syndicate, Inc.(NYC)

A

WHEN HE SHOWED YOU
YOUR EMPLOYMENT AGREE-
MENT - (JHERE YOU GAVE

ALL PATENT
MOONING.
L |

COMPANY — (WHAT

RIGHTS TO THIS
Sog
J

59




MAYBE T SHOULD I WOULD MISS T'M TESTING

QUIT AND WORK ALL THE HUMAN MY E-MATL.
FOR MYSELF FROM CONTACT. DID YOU GET
HOME- THE \\E'l I

. ! SENT?

l\'sohg © 1998 United Feature Syndicate, Inc.
)
)

I'D QUIT AND BECOME WE GOT BOUGHT BY
AN ENTREPRENEUR, BUT OUR ARCHRIVAL
I DON'T KNOW HOW THIS MORNING.
THEY HANDLE SUCH HUGE |
RISKS.

THEIR CEO SAYS HE
PLANS TO BE AS
“HUMANE"” AS POSSIBLE,

MAYBE
WE'LL GET
BONUSES!

DENIAL,
PROBABLY.

1)

llaahg © 1998 United Feature Syndicate, Inc.

: A = ¢ [y
| [=2)\ i
WALLY, WE'RE VENTURE (1 DONT OWN A THAT'S GOOD
CAPITALISTS. WE WANT WEB-BASED ENOUGH FOR
TO INVEST IN YOUR BUSINESS. T'M JUST
WEB-BASED BUSINESS. AN ENGINEER (WITH WE LIKE TO

GET TN EARLY.

A COOL PONNTATL.

/4

© 1999 United Feature Syndicate, Inc.

113}

DO THEY KNOW
YOU'RE LAZY AND
DISHONEST?

IT DIDN'T

WHAT'LL YOU CREATE... |
BESIDES ACCOUNTING
TRREGULARITIES? |

THAT'S ALL
T HAVE THE

VENTURE CAPITALISTS
GAVE ME MONEY TO
START A (WEDB-BASED
BUSINESS.

© 1999 United Feature Syndicate, Inc.

tliyle

60




3T ot T T

FONDING OUNLESS

YOU MUTTER EMPTY
INTERNET WORDS
THAT MAKE

DESPITE YOUR COOL
PONYTAIL , YOU SEEM
TO HAVE SQUANDERED

E-COMMERCE.

OUR INVESTMENT.

l,ls[tn © 1999 United Feature Syndicate, Inc.

SO, IF T BUY ONE,
YOU SHIP IT OVER-
NIGHT?

MY PLAN IS5 TO Bt
THE DOMINANT
INTERNET SOURCE
FOR TONA
SANDWICHES.

HOW'S YOUR
INTERNET START-UP
COMPANY COMINGT

NO, YOU HAVE
TO COME PICK

llquq © 1999 United Feature Syndicate, Inc.

TM STARTING MY OWN T'M ATTRACTED TO THE WILL YOU  THAT WOULD
VENTURE CAPITAL FIRM. CONCEPT OF WATCHING || | ACTUALLY ~ SORT OF CRIMP
PEOPLE WITH MORONIC
IDEAS BEG FOR

FINANCE THE MIRTH.
ANYBODY? k

© 1995 United Feature Syndicate, Inc.

?
|

DOGBERT, VENTURE CAPLTALIST SINCE YOU'RE THE I HOPE !
YOU'LL USE YOUR TECHNICAL O O Ui g
; NOLOGY, YOU'LL GET 100% | .| AVOID THE GIVE ME MY | |
EXPERTISE AND TLL DO g
THE BUSINESS STUFF OF THE SPECTAL DECORATTVE | 5[ TENSTON pEN YoU | |
SIGN HERE : NON-EQUITY STOCK. T'LL | THAT SOME MISCREANT | f
: SETTLE FOR ALL THE i| PARTNERS ;
COMMON STOCK | 3 EXPERI- ( |
Qe \ ENCE .
Py : o 2 ~ 0 '
|
= 61




FINANCIAL ADVISORS

62

DILBERT Gives You the Business

DT

g e R

S Adams

o

(=]

DOGBERT, VENTURE CAPTTALIST | TO START N0, TO PAY
CONCEPT. T (JONDER ¢| WARE TO BEAT YOU
A LJORD PROCESSING IF TWENTY DOLLARS | 3| compe A
PROGRAM i NY?  WITH A LOA
l BREAD. |
s 1@ <
Y 7 (-
DOGBERT. VENTURE CAPITALIST T WILL BE CHATRMAN OF CAN I MOW  YOU'RE A
, THE BOARD AND OWN YOUR LAWN  TOUGH BAR-
%é{"&’&%&i;ﬁsﬂw 99% OF THE COMPANY.  |4| INSTEAD OF  GAINER, BUT
If YOU'LL AGREE T0 YOU WILL LWORK FOR FREE [§| WASHING I PREFER
AND (WASH MY CAR TWICE [§] YOURCAR?  MULTIMEDIA
SOME STANDARD :
CONDITIONS. 15 LA ESXEK{‘(’ERS
il i
\ K GARDENING
1 NEEDS. \

HI! T WANT

I'VE COME TO LIVE WITH

I LIKED IT

I RECOMNEND A

TO BE YOUR YOU. WELL EVENTUALLY DETTER ¥ AATECy
Lo Sl FORM A LIFELONG BOND | fWHENYOD — PALLED
ADVISOR . OF TRUST AND FRIENDSHIP, | £ | 6UYs JusT  CHURN. 4oz
£ | Took ouR
g MONLEY,
$
° : @
(]
ia ]
I RECOMMEND OUR WE'LL TURN YOUR 51T
"CHURN ‘N’ BURN" WORTHLESS EQUITY RISKY?  ARE YOU
FAMILY OF MUTUAL INTO VALUABLE ¢ KIDDING?!
FUNDS. BROKERAGE FEES IN WE HAVE
JUST THREE DAYS ! ACTUAL
9 BROCHURES !
£ :
$
=]

=L

—

A

By v SEEA IR B S A LR 0 TR,




FOR THE TIMID THEY EARN THE HIGHEST ey
INVESTOR, 1 RECOMMEND POSSIBLE INTEREST. ity AR, YOU'VE
OUR "PERPETUAL THE ONLY TRADE-OFF | }\3 T NG HEARD OF
CERTIFICATES OF 1S THAT YOU CAN L our A wa - OUR “FLYING
DEPOSIT.” NEVER WITHDRAW |} NDOW? " pEBENTURE"
1T : ) PRODUCT ?
:
(>
1~ 148 /
I'M GOING INTO ITS EASY. TLL TELL ISN'T THAT A CONFLICT
BUSINESS AS A ALL MY CLIENTS TO OF INTEREST 7
FINANCIAL B s INVEST IN THE
ADVISOR. “DOGBERT DEFERRED ONLY TF

HARD.

EARNINGS FUND. " T SHow

INTEREST
IN THE
CLIENT,

BN

WILL THIS REDUCE
MY INCOME TAXES T

MORE THAN “
NOU MIGHT

GULESS.

S.Adams

‘1"I7O 1995 United Feature Syndicate, Inc. (NYC)

FOR YOU!'! GIVE ME ALL
YOUR MONEY NOL) OR
You'LL DIE A PAUPER!!
NOW ! NOW!' BEFORE
INTEREST RATES FALL!/

STOCKS. .. ANNUITIES. ..
DERIVATIVES.. .
CAPITAL GAINS

TAX ...

)

SYOSIAQY TVIONVNIA

Y4-18 © 1995 United Feature Syndicate, inc. (NYC)

/1l

DOGBERT: FINANCIAL ADVISOR

BUT IF YOU INVEST é COULD

' IN THE “DOGBERT WN A
Cogh L P TCTURE OF DEFERRED INCOME MANSTION 71!
FUND” TAKE A LOOK

AT WHAT YOU COULD
OWN SOMEDAY !/

YOU LIVING IN A
DUMPSTER TN TWENTY
YEARS.

YOU COULD
OWN A
PHOTOGRAPH.

Y4-19 © 1995 United Feature Syndicate, inc. (NYC)
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THAT'S OUR NEW *STRATEGIC OUR LAWYERS PUT YOUR DO THEY BURY THE
DIVERSIFICATION FUND.” MONEY IN LITTLE BAGS, BAGS OR THE LAWYERS? ‘
THEN WE HAVE TRAINED | -
DOGS BURY THEM AROUND |
WE'VE TRIED
: IT BOTH |
H WAYS.
-
g
©
[N
1 HIRED A NEL) T NEEDED SOMEBODY (WHO |2] WE NEED TO TALK, PAUL.
4 DIRECTOR OF HUMAN ACTS LIKE A FRIEND S| DBUT FIRST IT'M GOING
4 RESOURCES TO BUT SECRETLY DELIGHTS |5| TO BAT YOUR HEAD
= HANDLE THE DOWN- IN THE MISERY OF ALL £| AROUND AND SCRATCH
g SIZING. PEOPLE. 5| You. __\
[¥9] °
2 g \ HEE HEE!!
< - 3 . THAT'S S0
= : . i
=) i £ $
- 3 =
A Vi 3-30 : !

THERE SHOULON'T BE
ANY GREAT JOBS IN
THIS COMPANY.

ONCE AGAIN, YOU'VE
MADE A BAD SITUATION

ME FROM TRANSFERING
TO A GREAT JOB.

THAT'S THE
HUMAN

RESOURCES ‘
PROMISE.

5

|
‘ MY BOSS IS PREVENTING
i

3‘Al|ﬁ{ © 1998 United Feature Syndicate, Inc.

YOUR PHONE CALLS,
WEDB HITS AND
E-MATL. WE HAVE YOUR

ITS AGAINST OUR POLICY
TO KILL EMPLOYEES AND
REPLACE THEM WITH

LOW-PAID TMPERSON-

THE COMPANY KNOWS
EVERYTHING ABOUT

YOU, WALLY. URINE TEST, COLLEGE ATORS, BUT T WANTED
GRADES, SALARY AND YOU TO KNOW
FAMILY IT'S FEASIBLE. '

CONTACTS...

alelqe  © 1998 United Feature Syndicate, Inc.

64




YOU LOOK
STRESSED
ouT,

41993 © 1998 United Feature Syndicate, Inc.

S.Adams

I COULD FIX THAT
BY BECOMING A
CHAMPION FOR
IMPROVEMENTS IN
THE WORKPLACE.

‘

SAYING ... "

“STRESS IS YOUR |
BODY'S WAY OF

OR I COULD GIVE
YOU A LITTLE
BOOKLET CALLED

.. YOU HAVENT
WORKED ENOUGH

| UNPAID  OVERTIME.”

{ HMM_ . T WONDER
| WHICH WAY 15

I'VE NEVER SEEN
A WOMAN'S
FOREHEAD IGNITE
HER HAIR
BDEFORE.

MISTER CATBERT WILL
EXPLAIN OUR NEwW
“TOTAL COMPENSATION
PLAN" FOR EXCELLENCE.

S.Adms

WE NO LONGER VIEW
COMPENSATION IN

THE NARROW TERMS

OF SALARY ALONE.

o

DANGER!
DANGER!

FOR EXAMPLE, DID YOU
KNOW YOU COULD LOWER
YOUR BLOOD PRESSURE

BY RUBBING MY S0FT,
FURRY BELLY?

1885 United Poatore Syndients, ino (RYC)

4

1T MIGHT

WHATS THE
WORST THING

HA HAVAWL TT'S A

T'LL CUT EVERY
‘ sALkRY! @

H GENEFIT! NOW
EALT B0DY'S

IF EMPLOYEE BENEFITS |
GO UP, THEN SALARIES |

CAN GO DOWN AND
IT ALL BALANCES (T

IVE NOTICED THAT
THE MORE HEALTH
BENEFITS I GET,
THE WORSE I FEEL.

$30ANOS3IA NYWNH




HUMAN RESOURCES

CATBRERT: EVIL H.R. DIRECTOR

T'M HAVING TROUBLE
FINDING QUALIFIED
EXTERNAL APPLICANTS.

)

ALL T HAVE ARE A
HEADLESS MAN, A
MIME, AND A FROZEN
CRO-MAGNON GUY WE
FOUND IN A GLACIER.

\

\

© 1998 United Feature Syndicate, Int.

shias

DOES THE MIME BRING ﬂ
HIS OWN INVISIBLE
CUBICLE? T LOVE Tuosv_j

3

ONLY IF
WE PAY HIS
AELOCATION

CATBERT : EVIL H.R. DIRECTOR

ALICE, THE EXPERTS SAY
YOU NEED TO BALANCE
WORK AND HOME LIFE.

y

YOU WORKED 80 HOURS
LAST WEEK. THAT'S
LESS THAN HALF OF THE

HOURS TN A WEEK.

g{gqu © 1998 United Feature Syndlicate, Inc.

GIVE U5

SOME THIS CONVER-
BALANCE, SATION TOOK
YOU A NASTY
SELFISH

HAG.

)

CATBERT: EVIL H.R. DIRECTOR

ARE YOU ABLE TO
WORK  WHILE BEING
CONSTANTLY

NO. T WOULD BE

TOTALLY INEFFEC-
TIVE, JUST LIKE

ANYONE ELSE.

® 1998 United Feature Syndicate, Inc.

Qfiol98

(we WERE OH. IN
OONE WITH | | THAT CASE,
THE SECTION | | INTERRUP-
YOU HAD TO|| TIONS
ANSWER MAKE ME
HONESTLY. STRONGER.

CATBERT: EVIL H.R. DIRECTOR

YOUR PERSONAL
LIVES REFLECT
ON THIS
COMPANY.

FROM NOW ON, A
STRICT DRESS CODE
WILL BE ENFORCED
IN YOUR HOMES.

|

klll[‘[z © 1998 United Feature Syndicate, inc.

ON THE PLUS SIDE, ITS
ONE LESS DECISION I
HAVE TO MAKE EVERY




CATBERT THE H.R. DIRECTOR

ASOK, IT'S TIME
TO GROOM YOU FOR
MANAGEMENT.

1 OON'T SEE TOO
MANY BUGS IN
YOUR FUR.

CAN YOU LICK
THE TOP OF YOUR
OWN HEAD?

lO{{a,H% © 1998 United Feature Syndicate, inc.

THEN YOU

CAN'T BE A
MANAGER .

CATBERT THE HR DIRECTOR

I THINK T'LL INVENT
SOME TLLOGICAL POLICIES
TO ANNOY EMPLOYEES.

MY DIABOLICAL NEW
DRESS CODE WILL
MAKE THEM QUESTION
THEIR OWN SANITY.

=

S

SAMms

B[ 7 © 1995 United Feature Syndicete, Inc. (NYC)

~.. 50, CASUAL CLOTHES
DON'T LOWER OUR STOCK
VALUE ... BUT ONLY TF
WORN ON FRIDAYS...
ONLESS SOMEBODY SEES
US...GOT IT®

I THINK TM
INSANE.

e
G
7 »

AS DIRECTOR OF HUMAN
RESOURCES I HAVE
DEVELOPED A POLICY
FOR HANDLING THE
EMPLOYEES WHO

ITS A BIG HOLE,

T TRICK THE WHINERS
INTO GETTING IN IT.
AND THEN T'LL COVER

/o//3 ® 1995 United Feature Syndicate, Inc.(NYC)

1 DONT SEE HOW
THIS COULD POSSIBLY
WORK .

THEM WITH SAND. THERE'S A
COMPLAIN. e IeD)
} EXPLANATION
AT THE BOTTOM
K OF THE HOLE.
/
Y FRe = Yo%
COUNSELING PROCESS. [£| my onuY
J S;Eg;%gaggg NOW WE PUT You IN | §[ meNeFIT |
T e A BIG HOLE AND El I'D BeTTER  JUSTKEEP | |
CONEEoR? i COVER YOU WITH sl GETA YOUR MOUTH| ¢
e SAND. _—1#| LOT OF OPEN. |
~ | SAND! ) |
bA i ¥ ‘I
3 :
(i <
I NI @Q‘ K &

SADUNOSIY NVYWNH




HUMAN RESOURCES

I

GUESS WHAT,
(JALLY.

e

WHAT SADISTIC
PLOT HAS H.R.
COME UP WITH
NOW), CATBERT?

S Adams

WERE GIVING YOU

A REAL BOSS PLUS A
“DOTTED LINE" TO
ANOTHER B0SS WHO
HAS DIFFERENT
OBJECTIVES.

II/[ ©® 1995 United Feeture Syndicate, Inc.(NYC)

THE STATUS REPORTS
ALONE WILL TAKE

FORTY HOURS A i
WEEK.

T'M GONNA
STAPLE MYSELF
TO DEATH,

CATBERT, HR. DIRECTOR

|
D

T'VE COME BUT TVE
TO GIVE WORKED
YOU HERE FOR
“EMPLOYEE YEARS.
ORIENTATION,” )
WALLY.

S s

YOU STILL HAVE A
GLIMMER OF HOPE.
YOU'LL HAVE TO WATCH
THIS MANDATORY
TRAINING VIDEO.

Y/24/9¢ © 1996 United Feature Syndicate, Inc.(NYC)

SO, YOU STILL

HAVE HOPE ...
RELAX...
LET IT
GO.

\

CATBERT: EVIL H.R, DIRECTOR

IR ===

AS YOU KNOW, ALL
o VACATION TIME MUST
| BE USED IN THE YEAR 8

| IT IS EARNED,

}{;;I." ® 1998 United Feature Syndicate, inc.

THERE'S BEEN A
SLIGHT CHANGE IN
THE VACATION

T REALIZE THIS IS NOT
ALWAYS CONVENTENT.
SO T'VE DECIDED TO

FROM NOW ON,

§ THE RESTROOM WI

ANY
TIME YOU SPEND IN

| COUNT AS VACATION. [

ARE WE GETTING
MORE VACATION

YOU MUST BE
NEW HERE.

IF YOU NEED
ME, I'LL BE
TAKING A
PORCELAIN

SHOULD

LL COMPLAIN.




CATBERT: EVIL HR DIRECTOR

IT HAS COME TO MY
ATTENTION THAT YOU
USED COMPANY RESOURCES
TO SEND E-MAIL TO
YOUR BOYFRLEND

/

SAwms

T™ WILLING TO OVER-
LOOK THIS UGLY
INCIDENT IN EXCHANGE
FOR FIVE MINUTES

OF QUALITY PETTING
ON MY SOFT, FURRY

317{76 © 1996 United Feature Syndicate, Inc.(NYC)

THIS SEEMS
SO WRONG.

RtH

COMPANY HEADQUARTERS

DOES ANYBODY
HAVE A PLAN
FOR GETTING
RID OF THE (¢
EMPLOYEES?

WELL, THEY'RE BAD AT
MATH; WE COULD OFFER
DECEPTIVELY SMALL
SUMS OF MONEY TO
PEOPLE WHO RETIRE.

i

® 1993 United Feature Syndicate, Inc.

HEY, THIS IT'S BEEN A
COULD BE LONG TIME
GOOD. SINCE T RAD

k TO CALCULATE
THE COSINE

OF ANYTHING.

25

CATBERT: EVIL H.R. DIRECTOR

YOU'VE BEEN A GOOD
CONTRACT EMPLOYEE.
WED LIKE TO MAKE
YOU A REGULAR
ERRIONEE .

SAhwms

YOU MEAN YOU
WANT TO PAY
ME LESS?

glalz

© 1998 United Feature Syndicate, inc.

WE WANT YOU TO BE
MOTIVATED BY SOME-
THING OTHER THAN

LIKE...

CATBERT: EVIL H.R. DIRECTOR

I'M GROSSLY UNDER-
PAID FOR THE TYPE OF
WORK I DO NOW.

S Adaws

WRITE A DESCRIPTION
OF YOUR CURRENT
DUTIES. T'LL BE
HAPPY TO DO A
COMPENSATION
REVIEW.

© 1998 United Feature Syndicate, Inc.

e[s|ts

BASED ON A TRUE STORY

SADLY, IT APPEARS
YOU'RE NOT QUALIFIED
FOR YOUR OWN JOB.
BUT ONE OF YOUR
SUBORDINATES IS.

e Rt

S3A2UNOSIA NYWNH




HUMAN RESOURCES

HEE WEE! THIS IS MY
MOST DIADOLICAL
WORK YET AS DIRECTO
OF HUMAN

“EVERY ENGINEER
WILL BE REQUIRED TO
STRAP A BROOM TO
HIS OR HER..."

© 1998 Unitad Fasture Byndicets, Inc (HYC) S Ahms

ULV

THANKS TO E-MAIL

I CAN PLAY WITH
HUNDREDS OF EMPLOYEES
AT ONCE! ¢

UH-OM... A
MESSAGE. FROM
THE EVIL MISTER

i CATRERT.

| [ “IN ORDER TO
| REDUCE OUR
JANLTORIAL
EXPENSES. ..”

A THAT'S A
PHAASE YOU

e ————

{ON THE POSTTIVE SIDE,

| MARKETING INVITES US

| TO A LOT MORE MEETINGS

| Now .
WS (FIVE MINUTES;
WE'RE STILL

|

THE EVIL DIRECTOR
OF HUMAN RESOURCES
SPOTS HIS PREY.

L y ¥

EVER EXIST?

816/79 © 1998 United Feature Syndicate, Inc.

WALLY, YOU HAVEN'T
FILLED OUT A
VACATION REQUEST
FORM YET.

e ey

WALLY, DOES ANY-
THING REALLY EXIST,
OR IS IT ALL JUST
SHADOWS ON A
CUBICLE WALLT

1F WE DON'T GET
IT BY TOMORROW,

| YOU LOSE YOUR

VACATION. (0

1 LEAVE YOU
| LITH THAT

WHO 5AYS
PHILOSOPHY
IS USELESS?




—— e ———

CATBERT: EVIL H.R. DIRECTOR

MY EYES ARE SORE
FROM USING THE
COMPUTER.,

TRY TYPING WITH
YOUR FINGERS, THE
WAY EVERYONE
ELSE DOES.

S‘l:‘h? © 1998 United Feature Syndicate, fnc.

PERSONALLY, I
FIND COMPUTERS
VERY RESTFUL ON
MY EYES.

CATBERT: H.R. DIRECTOR

WORK ON WALLY, OID
HE MOANT? OR DID HE
SCREAM?

@t
-

WHEN YOU DUMPED MORE

1T SOUNDED LIKE
THIS ... AAOC- MUW
AAHH - OW-0w!!

© 1998 United Feature Syndicate, Inc.

s{13lag

THE STAFFING
LEVELS SOUND
ABOUT RIGHT.

CATBERT: EVIL HR. DIRECTOR

I'M NOT ENJOYING

TAKE THIS (1 OIDNT
POWERFUL KNOW H.R.
ANTTI- CouLD
DEPRESSANT | PRESCRIBE
DRUG FOR DRUGS.
THE REST OF

YOUR LIFE.

© 1998 United Faature Syndicate, inc.

4li]93

I'D HATE TO

LIVE IN A

WORLD g
WHERE PROOF
THAT WAS

ILLEGAL.

)

Ve

CATDERT: EVIL HR. DIRECTOR

15 TO DOUBLE THE
EFFECIENCY OF ALL
EMPLOYEES.

i )

THE COMPANY'S GOAL

5. Adams

QUESTION: IF WE
DOUBLE OULR
EFFICIENCY, WON'T
YOU DOWNSIZE HALF
OF US?

© 1998 United Feature Syndicate, fnc.

A[I7l‘??

ODON'T TALK TO

ANYONE IN MARKETING;
THEY AREN'T SO GOOD
AT MATH,

)

SADUNOSIY NYWNH



HUMAN RESOURCES

AS DIRECTOR OF HUMAN
RESOURCES TVE BEEN

THE COMPANY WILL NO
LONGER PAY FOR EYE-

ASKED TO REDUCE THE GLASSES. BUT WE WILL RADIAL
COST OF EMPLOYEE SUPPORT A NEW VISION- KERATOTOMY?
BENEFITS. CORRECTION
03/ PROCEDURE. |
) SQUINTING.
I |
: qvx S H-

© 1995 United Feature Syndicate, inc.(NYC)

CATBERT, THE EVIL DIRECTOR
OF HUMAN RESOURCES

ACCORDING TO MY SOURCES,
YOU'VE BEEN ENJOYING
YOUR JOB, WALLY.

IT WAS

TEMPORARY. [ PLEASE REFER
I DONT TO PAGE ONE
KNOW WHAT | OF THE

GOT INTO | EMPLOYEE

MANUAL .

COMPANY. "

“J0B SATISFACTION
1S THE SAME AS
STEALING FROM THE

CHARGE YOU FOR
ADMISSION UNLESS
1 START HEARING
Ty . SOME SHRIEKS OF

T'LL HAVE TO

2

o

7/15%" 1996 United Feature Syndicete, Inc.(NYC)

CATBERT, THE EVIL DIRECTOR
OF HUMAN RESOURCES

WERE MOVING TO
“CAFETERTA STYLE”
BENEFITS.

UNDER THIS SYSTEM, IF
YOU NEED HEALTH CARE,
YOU WANDER THROUGH
THE CAFETERIA ASKING
"DOES ANYBODY
KNOW WHAT THIS
RED LUMPIST?”

WHAT IF
IT's A
LIFE-
THREATENING
PROBLEM?

5{1/96 © 1996 United Feature Syndicate, Inc.(NYC)
\—-

THAT REMINDS
ME, THE
CAFETERIA
WONT BE
LABELING
THE ENTREES
ANYMORE.

T i St o e = Y W Sl =

CATBERT, HR. DIRECTOR

WALLY, IT MIGHT NOT SEEM
FATR THAT NEW EMPLOYEES
ARE PAID MORE THAN

YOU...

BUT YOU COULD

ALWAYS QUIT AND
THEN REAPPLY FOR
YOUR OLD JOB AT
A HIGHER SALARY.

1 JUST
MIGHT
DO
THAT!!

WOULD YOU
MIND RUBBING
THIS CATNIP
ALL OVER YOUR
BODY FIRST?

1/““‘0 1998 United Feature Syndicate, Inc.(NYC)




CATBERT THE H.R. DIRECTOR

THIS REPORT SAYS YOU
WENT NUTS AT A
VENDING MACHINE
BECAUSE TT TOOK YOUR

THE COMPANY USED TO
OFFER COUNSELING IN
THESE CASES. BUT WE
FOUND TIT WAS MORE
ECONOMICAL TO APPLY
THE DEATH PENALTY.

]
ke, ’5@

4lio/ge © 1996 United Feature Syndicate, Inc.(NYC)

WHAT?/  T'M NOT SURE
HOW T5  YET. NOU'RE
B T00 BIG FOR
THE MICRO-
?0553\[\5\1—5? LOAVE OVEN. ..

CATBERT THE EVIL HUMAN

RESOURCES DIRECTOR SUMMON THE £|| MAKE THEM USE VACATION
£1] DAYS (WUHEN THEYRE ILL.
THE EMPLOYEES HAVE OETMONS OF S CALLIT A “TIME BANK.“
TOO MUCH TIME OFF, § TO @ ”
IT MUST BE STOPPED. OARKNES AT kS o
NSSX-ST 3 ((_ LIKETT.
¢ =
= '§ 3
f e —ln 1 =

... ELIMINATE SICK DAYS.

I AM MORDAC, THE
PREVENTER OF INFOR-
MATION SERVICES. I
BRING NEW GUIDELINES
FOR PASSWORDS.

“ALL PASSWORDS MUST
BE AT LEAST SIX
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